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agreement and represented by a union that 
militantly fights for and protects my rights. 
As a rank-and-file union member, it’s easy to 
consider myself as already part of a larger 
labor movement, one that recently fought 
back against attacks on collective bargain-
ing in Wisconsin, one that has occupied 
New York Board of Education meetings, 
protested on behalf of striking Sotheby’s 
workers, and recently offered an MTA fare 
holiday. One that is opening up a space to 
talk about conditions of labor, our worklives, 
and even what part-time faculty do and–
very importantly–don’t share in common 
with domestic workers and service workers. 
 To be clear, I don’t think this  
consideration should be easy. These dis-
cussions, as these students know, are  
difficult ones. Uncomfortable ones. Ones 
that raise differences which take some 
commitment and solidarity to understand. 
And, of course, these discussions must be 
concurrent with actions–actions that might 
range from small changes in disposition 
towards those with whom one works to 
joining or organizing with others in public 
spaces of contestation. In order to better 
understand how to proceed through such 
difficulty, I turned, in the best tradition of the 
university, to my colleagues and to students. 
 In editing this issue of The New Voice, 
I invited faculty, students, and union mem-
bers across campus to write about how 
they articulate their worklives with activism. 
I wanted to know how and why they are 
part of larger social movements, including 
but not limited to the Occupy movement. 
I hoped to learn from them more creative 
ways be as both “professor” and “worker.” 
And as is my experience with colleagues 
and students at Pratt, the responses ex-
ceeded my expectations. It is my hope that 
this newsletter will help to foster discussion, 
that you pass it along to a colleague or stu-
dent you might encounter and stop, even if 
just for a few minutes, to add your voice to 
the conversation. 

In solidarity,  
Emily Beall

Adjunct Assistant Professor   
Humanities and Media Studies
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On a bright morning last October, a 
former student handed me a photo-
copied pamphlet as I was heading, 

harried, in one direction and she in another. 
When, later that day, I looked closely, I found 
in my hands a “zine” created by a student 
group called Pratt Collective. As I read 
through the 12 pages of essays, collages, 
and quotations, I was both thrilled and a 
little bit heart-broken. Thrilled because 
these students were astutely critiquing the 
social and economic structures in which 
they found themselves, reaching out to one 
another in order to further these critiques, 
and taking action to improve their own 
situations and communities. (And–full dis-
closure–I was also thrilled to see students 
utilizing the writing skills developed in my 
classroom to discuss issues that mattered 
to them) Yet, I was also a little bit heart-bro-
ken because for 12 pages students posed 
argument after argument for why “Pratt  
Apathy” needs to be overcome. I had to 
step back and ask myself, how, as a faculty 
member, have I been complicit in allowing 
such a burden of apathy to accumulate in 
the larger learning environment of Pratt? 
 But then how much complicity should 
I assume when as part-time faculty, the 
administration does not compensate me 
for anything I do beyond the classroom? 
When, in order to make a living, I have to 
rush between jobs. Clearly these students 
were thinking of themselves as part of a 
larger student movement reinvigorated by 
Occupy Wall Street. I think therefore I should 
consider whether I, as a faculty member, 
might be part of a larger labor movement–
a movement whose ranks include myriad 
contingent workers, such as domestic 
workers, service workers, and, yes, part-
time faculty. Upon what or whom are we 
contingent? Should the core constituents 
of higher education, students and profes-
sors, really be subject to the variegations 
of a bubble-pocked market rather than the 
sustained project of teaching and learning?  
 To these questions I answer a resolute 

“No.” I am afforded the confidence to be 
resolute in this “No” because of our Faculty 
Union. Unlike many part-time faculty, I am 
protected by a strong collective bargaining 
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Americans were terribly divided in the 

late ’60s. They struggled with extraor

 

 

 

solidarity and took to the streets in an  

 Fast forward to 2012 and Americans are 

once again terribly divided. They struggle 

 

and workers have banded together in soli

darity and have taken to the streets in an  

about it and became civically engaged for 

issues and to get out the vote in 2012.

of classes by faculty invitation. I devel

more than two students and two faculty 

members at any meeting or event. There 

were certainly many factors in the lack 

 

Pratt was a key factor.

students and faculty together for civic  

be done to establish an ongoing structure 

curricula connecting internal academic ac

 

unimaginable numbers and debts. My 

question is: what does it mean to be tak

 

college student graduates high school 

if that. Graduates often choose to at

 

 

cide to take on the burden of this debt 

without really informing their children 

 

burden entails.  

numbers are abstract. As we go through 

at America’s best universities are shoved 

 

for whom a university educa

tion is not a reality become  

ability to enter into 

the university system.  

systems of 21st century 

America dictates that we 

almost have no choice but 

to fork over inordinate sums of money to 

but it has become more about the name  

of the institution rather than the quality of 

 

tions we graduate with have become almost 

 

communications doesn’t mean anything 

gutters. My aim is not to devalue education 

 

taking on for such questionable return is 

 

 

minated a crack in the otherwise closed 

nism against this kind of overwhelming 

does one more failed future register in 

 

matter how small it may be. 

I felt and do feel as though 

don’t think I could have ever 

 

 

because I always felt some level of resistance 

 

 

…IT HAS BECOME 
MORE ABOUT THE  
NAME OF THE  
INSTITUTION RATHER 
THAN THE QUALITY OF 
THE EDUCATION…

By Rick Barry
Professor of Digital Arts

By Sarah Wrigley
Second Year Writing Major

The Left Hand 

Doesn’t Know…

A Debt in Question
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regular tourists. I had heard that there 

would be some sort of a demonstration that 

to my Saturday morning students that we 

would visit Zuccotti Park to observe the 

students. “I can see that they are doing this 

and demands. The demonstrations that 

when the eviction threats loomed over the 

forces to reveal the absurdity of the excuse 

bags and almost no obvious littering. Many 

was a sentimental morning to remember; 

it was announced that the eviction order 

class activism based on class interest or is 

 

 

now well trained by the anarchist direct  

that silly question “what are the goals of this 

 

ment does not have any marching orders for 

to at times creative tensions between and 

among the activists and more traditionally 

ductive tool for collective activism. Larger 

segments of the society can attribute their 

most of the time creating room for further 

with larger segments of the society and draw 

them into action. 

in with their own framing of interests and 

tions so that my working class immigrant 

By Kumru Toktamis
Adjunct Assistant Professor w/CCE

as Strategy of Action

I



!ustainability  
Through the Arts
An exhibition of work by artists 
both local and abroad that will 
demonstrate how arts, culture,  

and media can be powerful 
catalysts for social change.

April 21st – July 27th

Skylight Gallery
1368 Fulton Street, 3rd Floor, 

Brooklyn, NY

Gallery Hours:  
W–F: 11AM – 6PM  
Sat: 1PM – 6PM

amplifyaction.org/
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he acronym IACSC does not ex

 

Art in the Contested City, by 

role of art and design in contests over com

themes in their creative work or future  

careers.

forum on the controversy over the Park 51 

Communities of Circumstance 
and Communities By Design. The event criti

to all who wanted to use its facilities. In 

Celebrate 
Life, 

 

exchange and fun beyond the boundaries 

 

summer. 

Amplify  
Action: Sustainability Through the Arts, a col

sion with three of the artists was held  

a common commitment to urban arts and 

in the necessity for social change that arcs 

SC seeks to “harness the resources of Pratt 

able feature is the friendliness and solidarity 

in. The work is evenly distributed and reso

bring to the table. 

to interact with folks I might never have en

to the art world and the larger community. 

This includes many who may not be a formal 

reminded of the enormous creativity that 

 

contexts in which all of us live. 

and new ideas. To learn more about the 

By Ann Holder
Associate Professor of History

and Social Change

T
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I started the Aaron Burr Society in the 

 

the Society launched the Free Money 

 

this day.

as a member of this 

I wore a sign that  

ed Federation of 

we distributed change in  

various denominations to 

symbolically call for 

Street. The 

series started 

on the Sum

ended on 

the day 

b e f o r e 

folded into 

which began the last 

week of summer.

 The Aaron Burr Society has been 

 

invited to the Berlin Biennial. 

“Gold & Silver is not 
money! Aristotle under
stood that money is a 
form of social exchange. 
The artist Joseph Beuys 
called this process social 
sculpture and proclaimed 
that all people are 
creative in the way that 
they live their lives. Art 

times poetic. But intensity 
and creativity are not limited 

to artists, it belongs to all 
People; it cannot be sepa
rated from our daily  

activities. Creativity 
is our Commons, Art 

is our Commons. 
Limiting creativity 

is limiting social 
exchange; limit

ing creativity 
denies liberty. 
It is a form of 
oppression: the 

tyranny of the 

aren’t creative in their daily 

negotiations with Pratt administration to 

determine the content of our next contract.  

negotiations.  

Currently…

 ineligible for any form of health   
 insurance benefits through the Institute

 
 

 is spent on faculty (that’s including  
 all full-time and part-time salaries and  
 benefits)

 provide healthcare benefits for part- 
 timers in the past 2 contracts, but has  
 yet to honor these agreements in  
 practice 

 and caliber in NYC provides healthcare  
 benefits to both full and part-time  
 faculty (including The New School,  
 Cooper Union, School of Visual Arts,  
 CUNY, NYU, and Columbia)

What you can do…
 

 Prof?” button (available in the Union  
 Conference Room, North Hall 123)

 fellow faculty, staff, and students

 us stronger!

“ART IS NOT A MIRROR 
TO HOLD UP TO THE 
WORLD ART IS A 
HAMMER TO SHAPE 
THE WORLD”

By Jim Costanzo
Founding Director of aaronburrsoicety.org

The Aaron Burr Society and Healthcare 
Fact Sheet
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The Origin of May Day

they called the “slavery of the twelve to thir

then they could create an eight hour day. By 

 

 

 refused to enforce them.

 

 

strike: “The city was divided into two angry 

clubs with bare hands. The other side the 

 

 

charged strikers at Chicago’s McCormick 

workers.

 

lice again arrived on the scene; a bomb was 

 

were arrested and later tried for the deaths of 

and Samuel Fielden actually attended the 

was no evidence that traced the bomb back 

to them. The trial was a show trial and was 

movement.

 

his trial made the following statement:

“But if you think that by hanging us you 

 

movement from which the downtrodden  

 

 

national strike for the eight hour day to 

 

 

and continues to be celebrated annually 

across the globe. 

that was ignited 125 years earlier burning 

 

world.

† ¢

Local 153 OPEIU invites  
faculty, staff & students  
to join us in Solidarity  

with the  
“Day Without the 99%”

OCCUPY 
 MAY  
 DAY
SOLIDARITY

 "unc#
 

May 1st 2012
12 Noon – 2 PM

Brown bag your lunch  
and break bread together  

by the Cannon

Wear red for May Day
or black for  

Occupy Wall Street

By Cindy Klumb
Drawing Resource Center Coordinator Senior Shop Steward Local 153 OPEIU 

T
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Senate has been trying to ad

 

I would like to ask another question: what 

tributing to and sustaining this culture of 

a crucial factor in faculty assuming their re

 “If you don’t exercise your rights, they don’t 
exist. They are merely words on a piece of paper. 
Sometimes, it takes guts to exercise your rights, 

These words 

 

embedded in our Collective Bargaining 

 

work. The full contract is available on the  

1. Article 3: Academic Freedom and 
Responsibility. 
This article goes to the heart of what it 

reasoning behind this article is that the  

in recent decades throughout the coun

try has led universities to be run more and 

 

 

hard for our own interest: educational qual

our sole interest: the quality of education 

material relevant to a course…consistent 

out on broader educational matters in ways  

This right is not exactly the same as the 

2. Article 7: Grievance and  
Arbitration.
The quote I started with has the most res

rights are being violated and you do not 

 

situation to determine whether you have a 

if you feel you are being retaliated against 

basis for another grievance. I know it sounds 

to be condoned. The CBA starts to lose its 

3. Article 16: Appointments,  
Reappointments, Promotions, and 
Tenure (ARPT).
This article clearly lays out the faculty’s  

 

 

standards that form the basis for these recom

 

his or her recommendation letter from the 

 

ommendations. Imagine that there is an 

tunity to set the record straight. The faculty 

tion to the next level. 

CBA

By Suzanne Verderber
Associate Professor Humanities and Media Studies, Vice President UFCT Local 1460 

T
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belong to an instructional workforce made 

 

lion college educators are contingent: 

they work from semester to semester with 

 

 

 This trend towards increasing  

reliance on contingent faculty has been  

the American Federation of Teachers. It 

trend that we need to consider seriously.  

and certainly warrant further discussion. 

this heavy reliance on contingent faculty 

gets at institutions of higher education save  

 

relying on contingent faculty. There 

 

 

 

 

 

ing overburdened with this kind of 

work…but more on that in a minute. 

demic freedom in this sense means a  

 

no guarantee of work from semester to se

 

discussion as a hedge for better student evalu

 

are incredibly brave 

selves to a very high 

standard when it comes to honoring aca

 

 Third comes the matter of academic 

curriculum committees–the faculty bodies 

 

institute. As a colleague reminded me 

stitutions where we can really imagine 

aren’t enough faculty to have these con

 

 

 

well. I’ve never met a faculty member who 

met a faculty member who doesn’t believe 

inevitably erode academic freedom in all 

a society built on the values free inquiry.  

sated for their teaching but rarely if ever 

the liveliness of learning and free inquiry. 

tend to hold themselves to high standards 

selves in the foot or going a little bit hungry  

which is why some have called 

think it gets at how these 

 

more than half of their working hours at a 

given institution. You can’t teach well if 

must be treated as fundamental to the 

 

costs of heavy reliance on contingent faculty.  

THERE ARE, HOWEVER, 
SERIOUS INTANGIBLE 
COSTS THAT DON’T  
HAVE DOLLAR-VALUES.

By Anonymous Adjunct
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Photographs by Chris Richard
MID Candidate 2013

Top: Licio Isolani, Fine Arts/Foundry 
L to R: Bruce Hannah, MID Program  
Harvey Bernstein, MID Program  
Bill Katavolos, Architecture  
Gerson Sparer, Mathematician  
Theo David, Architecture  
Lucia N.DeRespinis, Table Top ID Program



THE
STATE
OF THE 
UNION
BY KYE CARBONE

“Any additional spending would require our 
 Such is the 

 

 

inevitable hike in Pratt’s tuition will be for 

 

decades who remembers Pratt “before there 

 

the inherent chaotic forces underlying un

at the table in contract negotiations and 

 

made budgetary constraints.

our negotiations. The money is there as best 

it in a fair way to its distinguished faculty 

tied to some abstract notion about “budget
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only thing holding them back is that there 

futilely… 

 

Kye Carbone



tenure track for our full-time faculty
CCE for our adjuncts
any rights for our visitors
academic rank for all faculty
a due process for faculty action 

medical, pension and fringe benefits
protection from discrimination
right to academic freedom
a legal right to a grievance process

Pratt Institute 125 North Hall 718 636 3614

pratt-union.org


