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AGREEMENT e“e(■ive the量rSt d鋼「 Of Septemberi 1978,by

and between THE ADMINISTRAT10N OF PRATT INSTITUTE(hereinal"er

reSerred tc as■le"Administradon'1。 r as the'llnsdtute")and the UNITED

FEDERAT10N OF COLLEGE TEACHERS,LOCAL 1460,AMERICAN FEDERAT10N

OF TEACHERS,AFL― CIO((hereinaFter referred to as the!lUnion")。

WITNESSETH

WHEREAS, Pratt Institute has been recognized as an Emplo,yer

consistent with the terms and provisions of the National Labor Relations

Act, and

WHEREAS, a secret ballot wa6 conducted by the National Labor

Relations Board, and

WHEREAS,the members ofぬe Faculty in the bargl己 ning unit

Consented to by the parties have selected the U=」 on as their representa―

dve for the purpose of c。 1lective bargaining,and

IYHEREAS, the parties desire to work wlth each other in

nutual respect, harmony and cooperation,

NOW, TI{EREFORE, the parties hereby agree as followe:





AR TICII:I

RECOGNITION

The AdminlEtration hereby recognizes the Union or it8 aucceasor

as the exclusive bargaining rePres€ntative for all full-time and regular

part-time memb er8 of the faorlty presently or hereafter emplo'iyed by

the Institrte in the bargaintng unit certified as appropriate for election

by the National Labor Relations Boald , to wit:

iINCLUDED: All full-time and regular part-time
ffiffiItrre tesching staff including full and
part-time profeesional librarians employed at the
Institutets two locations at 215 Ryereon Street,
Brooklyn, N .Y . , and 160 Lexington Avenue ,
New York, N.Y.

TTEXCLUDED: All other employees, Deane, Assis-
tant Deans, Associate Deans, Asslstant to the Dean6,
Depsrtment Chairpersons , Directors , Associate
Directors , Area Heads , Heade , The Librarian, The
A8sistant Librarian , Coordinators in the Art and
Design & Package Desiga Department, Administrative
Pereonnel, guidance couneelore , laborato4/ assistants,
g3aduate assistants , technlciane , ofllce clerical
employees , guards and supervisore ae defined in
the Act.

TTNOTE: Regular part-time membere of th€ teachlng
etafi are thoee individuals who are employed part-
dme on a regular basis during the cotrrse of a semester
as oppoeed to a substitute who comes in during a
semeBter to Eubstitute for someone on maternity
leave, sick leave or diesbled,rr
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A」RITICLE H

ADMINISTRAT10N― UNЮN RELAT10NSHIPS

2.t Thls Agreement shall not be constmed to repeal,

reecind, mo dlfy or diminish any of the pmvisione of the Statutes ,

Charter, By -laws, Rules or Reguladons of the Inetltute as amended

to date or alry future amendments thereto which are not in confuct

with thiB A€Eeement,

2.2 The rights, privileges and obligatlons of members

of the Unit rs eet forth in thia Agreement supersede and roplace any

individual (ontract of emplo5rment befif,een zuch member and the In-

etitute .

2 .3 The parties ag3€e that all rights, powe!8 snd

authority ol the Adminietraflon which have not been limlted or modified

by this Agreement are retained by the Administration without limitation

and are in rro way subj ect to th€ g"'ievance or arbltration procedures

eet forth in this Agreement.

il.4 The Institute President (or dealgnee) wlll meet

with repree entadves of the Union monthly to discu88 subi ects that

may arise d uring the term of this Agreement and to discar8s matterg

necessary lo its implementation. Thls thall not pr€vent the Union

from coneu.ldng with the Insdtute President (or degignee) at other

times.

-3-



ARTICLE ⅡI

ACmENEC FREEDOMi AND RESPONSIBILITY

3.1 Academic and professional freedom is eesentlal to

the functioning of the Inatitute as well as being a fundamental working

conditlon, The Institute serves itg community as an open intellecfual

forum where varying shadee of opinion may be freely erpressed and

fairly debated. Evaluation of faanlty and the reward of merit mu8t be

based solely on teaching effectivenees and professional competence.

3,2 Faculty members are entitled to full freedom in

reeearch and other creative activities and in the pub[cation of the

result8. Besearch or consultation is not to interfere with the satis-

factory performance of responeibilitiee to the Inetitute .

3 .3 Faculty members are entitled to freedom in the

classroom in discussing the currlculum subject .

3.4 The faculty member is a citizen, a member of a

leamed profeeeion and an employee of the In8tifute. When he or she

speaks or wrltes as a citizen he or ehe should be free tom institutional

censorship or discipline .

3.5 To encotrrage creativlty and constnrctive di6sent, a

facult5r member ls entitled to full freedom of diecuseion in all established

Institute bodies without reprisal.

-4-



ARTICLE「V

CHECK-OFF

1.1 Upon receipt of a lvritten authorization from an

employee nrember of the bargaining unit in the form anhexed hereto

as Exhibit.[, the Institute shall, pursuant to such authorization,

deduct ftoro the wages due eaid employee each month and remit to

the Union !€gular dues as fixed by the Union .

4.2 The Institute shall be relieved from making check-off

deductione upon (a) termination of employment; (b) Eansfer to a job

other than one covered by the bargaining uniti (g) layoff from work;

(d) an agr,:ed leave of absence without pry; (e) revocation of check-off

authorization in accordance with its termB or applicable law.

Notwithstanding the foregoing , upon the return of an

employee to work within the bargaining unit from any of the foregoing

enumeratal abaences, the Institute will resume the obligation of making

said deductions except for terminated employees.

4.3 It is specifically agreed that the Institute asaumes no

obligation arieing out of the proviaions of this Article and the Union

agrees it vrill indemnify and hold the Institute harmless from any claims,

acHons or proceedings by any employee arising from deductions made

by the Ins stute hereunder. Once funds are remitted to the Union ' their

dispositiotr thereafter ehall be the Eole and exclusive obligation and

reeponsib:ility of the Union . 
_S_



ARTICLE V

NON-DISCRIMINATIOII

Nelther ths In8titute nor the Union shsll dlecrlminate aSoinst

or ln favor of any employee on account of r8ce, religion, croed , nadonal

origin, polidcal bellef, se: or sexual orlentation ' ag€ or memberahip

ln or non-msmberehlp in the union or acdvlty on belralf of the urdon '

ARTICLE VI

憑rORMAT10N AND DATA

The Adnlnistradon shall make svailable to tho Unlon upon its

t,easolrable requ€Bt and withln a reasonable time thereafter such infor-

matiqn which is reasonably available and ia relatsd to ttris Collective

Bargainlng Agreement which ls withln the posseseion of the Admlnistratlon

as may be n€cessary for negotiadon and lmplementadon of this Agreernent.

‥

‥

‥
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ARTICII】 VII

GRコEVANCE AND ARBITRAT10N

7 , ., The Admtnistration and the Union agree that they

will uee their best ef?orts to enGourage the inforrnal and prompt

settlement of grlevances which may arlse under the terms and con-

ditione of thir Agreement, In the informal settlement procedure, the

employee and/or the Union sh8ll present 8nd discues his or her grlevance

with his or htrr immediate supervlsor. The proceas hereinafter set forth

shall be ueed for tJte resolution of all g:rlevanceg not settled lnformally.

7.:l A grievance ie def,ned as a dlspute arlstng betrveen

the parlles ccncerning the inter?retadon, applicauon, performance

or terminafforr of thia Agreement or an alleged breach or vloladon

thereof, or allecting the terms and c\onditlon8 of employment of the

memberg of the bargalnlng unit thereunder.

7..1 A gdevant ghall mean (a) an tndivldual emPloyee, or

(b) I grorp of employeea having the 88rne glievance, or (c) the Union.

7.1 Every emplolree or group of employeee ahall have

the right to Dr€sent grievanc"es to tho Admlnistradon freo ftom inter-

ference, coet'c on, restraint, diecrfunination or reprisal on the Part

of the Admini.stration or the Union, and thall havo the rtght to be

repre8ented :in all stages of the grelvance procedure prsvided. An

tndividual gr{evant may chmae an indlvtdual or tho Unlon to rePre-

sent hltrt or her. Thts thaU not plevent arry emptoyee or group of

-7-
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€mploy€es , provided they are not roPresented by any organlzadon, from

presendng a complalnt withort Union represendon.

?.5 Grievances and any decieion rendered ln connec'tion

tberewith shsll be in wrlting at each formal etep of the grievance pro-

c€dure. It shall be a fundamentd responsibility of administratora

having supervlsory functions to carry out the purpose of these pro-

visions commenaurate wlth the authority delegated to them .

7 .6 The failure of an admlnisEator at any level to com-

munlcate hie or her decieion to the faculty member and/or the Unlon

wlttrtn the time Iimits provided ehall permit the grievant to proceed

to th€ next step of th€ grievance procedure . The failure of a faculty

member and/or the Union to appeal a decision to th€ next step within

t}e time limit provided shall constitute a withdrawal of and shdl bar

further action on th€ grlevance .

7.1 Hearings and conferences held under this procedure

shall be conducted at a dme and place which wlll afford a falr and r€aaon-

able opportrmit5r for all lnterested parties to attend and have a fair and full

opportunlty to ple8ent any and all r€levant informatlon, evidencre and teatimony.

7,8 Pormal Stepe ln the Grievance Procedure

Step 1. A grievance muet be submitted ln writing no

later than tw€nty non-houday work days after the grlevant has notice of

the event consdtuting th6 alleg€d grievance. It ehall 6et forth the basle

of the complaint or dlspute and the remed5r reque8ted and shall be flled

with the employeers immediate eupervisor, be he or she a Chairperson,

-8-
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Coordinator , Area Head , etc. lvlth copies to the appropriate Dean or

Librarlan and the Union. The aupervlsor shall, wlthin five non-hollday

work days after: rec"eipt of the grlevance, me€t with the gdevant and a

representadve of the Union for the purpose of dlecusstng the grievance,

and shall, within five non-hoUday vrork days after the grievance meedng,

issue hie or he:r deeislon with hig or her reaeoas therefor in writing to

the grievant and to the Lhion.

Step 2. If the grievance has not been settled in Step 1,

then within ten non-holiday work days after receipt of the written decision

of the supervisor, or the erqliration of tha time Umits for making such

decision, the grievant or the Union may submlt the grievance in wridng

to the Bppropriate Dean o! the Librarlan with a statement of why the de-

cieion of the supenrisor ie not sadsfactory. The appropriate Dean or

the Librarlan shall meet rvith the grlevant and a representadve of the Union

within five non -holiday work days after receipt of the notice of appeal ior

the purpose of resolving the grievance .

Step 3, If the grievanc€ ls not resolved at that

meeHng, or within ten non-holiday work daye thereafter, t}te grievant

or the Union mBy submit the grievance ln wridng to the President. Either

the President (,r the Provoat or their designee ehall meet with the grlevant

and a represerrtative of the Union wi0rin five non-holiday work days

thereafter for the purpoee of disorssing the grlevance, and the President,

Provost o! thej.r deslgnee shalt within flve non-holiday wolk days after

the grievance meeting iesue his or her decision rYlth the leasona therefor

-o-



ln wrltlng to th6 g?levant and tfie Union.

Step 4. Arbitradon

If the grievance ha8 not been settled at SteP 3, th€n

within ten non-holiday work days after receipt of the wrltten desision

of the President, the grievant or the Union may lequest albitradon by

giving notice to that efiect, b5r certified mall, return receipt requested,

directed to ths Pre8ident (or deeignee) and to the American Albltratlon

Associatlon. An arbitrator shall be selected in accordance wlth the

Voluntaty Labor Arbif adon Rules of the American Arbitration Aesoclation.

The Voluntary Labor Arbitration Rulee shall apply to arbitradon procedures.

The arblbator shall have the power and obligation to subpoena all 1,scor.d.

upon wrltten demand of the grievant.

7.9 Anything hereinabove to the contrary notwithstanding,

(a) tf any grievance affects more than one employee or ie to be iniflated

during the last four weeks of a semeater or trimester prior to an employeera

vacation, the Union may initiate such grievance at Step 2 or Step 3 of the

grlevance procedure, ther€by expeditlng the procees .

The feee and e:q)ense8 of tho American Arbitration Aseocladon

and the arbifator shall be borae equagr by the parHes,

The award of an albitrator hereunder shall be frnal, concluslve

and binding upon the Institute, the Union and the employee .

The arbitretor ehall have juriedictlon only over disputee aristng

out of grievancee as defined in this Article and in no event Bhall have tlre

authority to add to , subtract from , modify or omend the provieiona of ttrls

-1(F
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Agreement, A final decCsion or award of the arbitrator Bhall be made tvlthin

thirty non-holiilay work drys after the closing of the hearing. Such declsion

shall be binding upon the Unlon , the Adminlstration and the faanlty membera

affected thereb y, The Adminlstration and the Union agre€ that all arbitradon

awards shall br: complied with fully and immediately.

ハJtTICLE VIII

n1lPERDEPENCENCE ttD COM口 MUNICATION

Th€ tnstitute r€cognizes that the variety and c.omDlexity of

the tasks perfo:rmed by it are best accomplished by contlnuing com-

munication and consultadon with a fuU oppolnmity for e:gloration

of all poin6 of riew anong members of the Pratt Communlty, to the

extent approp .ate and practicable. In order to achieve this, each

department in e,ach School and the Library ehaU hold regular meetings

in each aemeatc r.

-11-
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ARTICLE EX

PAST PRACTICE

Th6 t€rltrB and conditions of emplolrment eet forth ln this

AgreeDent ehall govera the reladonehips between the Emplryer

and the Employ€es covered by it and no devlation frorn or modifl-

cadon of eaid terms atrd cdrdidon8 of employment ehall be permla-

sible. However, if prior to this Coll€ctive Bargaining Agroement

therc waa a past prscdce generally in effect thloughout the Instlhrte

whlch was adll ln efiect at the date of thia Agreement and not

speclical$ modifled by this Ag?eement, and which provided morc

favorable terms of employment for Employees, including members

of the bargaining unit , then guch more favorsble terms and con-

didtone ehall continue; provided, further, that any question a6 to

whether a spedllc term or practice waa in general effect shall be

subJect to the grlevanc€ and arbifation provialons hereof.

‥

‥

】

』

】

‥

】

」
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ARTICLE X

SEPARABILITY

In the event any provision of this Agreement, in whole or

in part, is drrclared to be lllegal, void or invalld by any court of

competent jurisdiction, all of the other terms , conditions and pro-

vieions of tlu,s Agreement shall remain in full force and effect to the

same extent rrs if that provision had never been incorporated in this

Agreement, rmd in such event the remainder of this Agreement shall

condnue to he binding upon the pardee hereto.

A』t'rICLE XI

SUCCESSOR

In the event the In8titute is transferred, sold, assigned,

etc. , the terns and conditions of this Agreement shall remain in

effect during the life of this Agreement.

-13-
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however, that the use shall not lnterfere wlth the Insdtute buslness

or inatnrction .

13 .6 The Union ehall be permitted the reasonable use for

Union Chapter puqposes of copytng, duplication and reproduction serrrices

on the same basis that these sernices are available to other groups and

organiz ations .

ARTICLE】gV

INSTITUTE FACIHTIES

14.1 A joint Urdoa-Adminigtration Comml$ee shall be

eetablighed to analyze and make rec.ommendations to tho Dean d eactr

School or other dealgnee of the Board of Trustees concerning offfce space

and facility utillzadon.

Th6 AalmiDistradon ahall make every efiort to mak€ neceo8ary

repairs upon receipt of complainte concerning the mdntensnce and repat!

of the imnediate teactring envlronment and its equipment.

t4.2 The Adminlstradon ghatl provlde ad€quate eecretarlal

and cl€rlcal assl8tance to all departnents and areas, including the Library

for Inetitute purposes .

14.3 The Administlation shall prorrlde a suitable faorlty

lounge and kltchen for the excluslve u8e of the faorlty and th€ir guests .

It shall be lockable ryltlr a key to be made available to all faculty membels.

14.4 The Adminlstratlon shall condnue to plovlde parking

privileges, unlese rendered imposaible by construstlon reqldrements, at

no more than the present parking fee .

_16_
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14.5  The AdmmStra減 o■ 8han(∝)nmue m prOVide a dining

rOOm for the faculty and star of● le ln8titute Separateむ Om Other dnling areaS.

14.6  Rea30nab10 emOrt Win be made tO prOVide adequate OfttCe

space lor faculty member8.

ARTICLE XV

ACADEMIC RANK

15 .1 Tha academic rank for full-time faorlty members shall

be Profegeor, A8sociate Profeseor, A88i8tant Profegsor and Instructor.

15,2 The ecademic rank for part-time faculty members shall

be Adjunct Professor , Adunct Aesociate Profesgor, A{iunct Assistant Pro-

fessor and Adjunct Instructor, and where appropriate Viaidng Profeesor,

Vieiting Aseociate Profeeeor, Visiting Aeeietant Pr.ofeesor and Visiting

Instructor. The title of Lecturer ehall condnue to be used in the Graduate

School of Llbrary and Informadon Science to cover aU part-time factrlty to-

gethe! with an lndlcadon of the highest rank of such faculty memeber. A

letter that idendfiea each part-time factrltyr memben and thelr actual rank

from the above-designated ranks with their salary schedule shall be sent

to said part-time faculty member and a copy shall be placed on file with

the Union at th€ start of each aemest€r.

15.3 The Library is an academic faorlty of the Institute.

Professional librarians Ehall hav6 academic rank and shaU enjoy aU the

rights and privlleges granted facr.rlty memb€rs in the other units of the

Instlhrte .

-,-t-
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ARTICLE XVI

APPOnSTMENTS,REAPPOINTMENTS ,PROMOT10NS AND TENURE

16.1 The Union recognizee and accepta the authorlty of

the Board of Trustoeo acting in all matters concerning appolntment,

reappointnent, promotion and tenure .

16.2 At the Barne dme, in an academic community, these

matters of appotntnent, reappolntment, promodon and tenure, muat have

input at the point of ctroseet contact with the faculgr members individually

affected. Accordingly, the Chairperson of each Department sharl receive

written recommendadons in all of these mattere from the Departnental

faanlty and any other members of the Instihrte communit5r who may be

affected by these matters which shall include advlce ae to standards for

efigibiHty , f,tnees and evaluation. The faculty in each Depsrtment and/or

Area and ln the Llbrary ehsll set up euch procedure8 as they deem aDpro-

prlate to efiectuate the foregoing.

16.3 Bvaluadon reports and recommendations conc€rning

reappointment, promotiron and/or tenur6, aa set forth in Article 16.2 above

shall be in wrlting and shall be fomrarded to the Chairpereon and/or Area

Head. The Chalrperson snd/or Area Hesd Ehall add his or her comments

and copiee of these evaluation reports , recommendadone and @mments

6hall be given to the indlvidual facrrltJr member involved who 6hdl have

the opportunity to append or alfix his or her @mmenta . TheBe recommen-

dadone wiU thon be fonuarrled to the Dean of the School or th€ Librarian,

who ehall add hls or her comments , with coples to the individual faculty

_ 18_
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member involved who shsll have the opportunity to aPpend or alflx ]ds

or her commente . Theee reconmendadon8 will then be fonvard€d to the

Provost or auch other academic administrative offfcer as may be desig:rated

by the Board of Truetees , for revleru and recommendation with copies to

the lndivldual facult5z member lnvolved who shall have the oPportunity

to append or afftx his or her comments . Flnal determination is by the

expressed approval of the Board of Trruste€s. Revlew and determination

shall also take into ac@unt enrollment trend8 , distrlbution and budgetary

condderadons. Differences between the re@mmendations made and final

determinadon are to be clearly stated in writtng setting forth the reasons

for the d €temdnation ,

16.{ Faculty memberg shall be advised in wrtting at the time

of appointnent of the procedures employed by the respective Department,

School or Library. The faorlty member ahall be advlsed by the Dq>artment

Chairpereon of the dme when re@mmendations affecting his or her reappoint-

ment, promotion, and/or tenure are to be made by the Departnent faculty,

Head and Dean, and he or 8ho shall be g{ven a reasonable opportunity to

submit such material ae he or she b€lievee wiII be helpful to an adequate

consideration of hls or her sircumstances.

16.5 All regular appointments Ehall be on an annual baeis

with annual conpensafion except that part-time faculgr members who t6ach

only one semeater or trimester each academic year Bhatl be appointed on a

semeater or hdmester baeis .

16.6 For non-tenured faorlty members, no one 6hrrl be denied

_19_
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reappointlent for professional incompetence unless he or she has been

evaluated and two out of three successive semester or trimester evalua-

tions are negative , except that for faculty members in initiat appointments

one semeater or trimester evaluation may be suffrcient.

16.7 The decision not to reappoint on the bagis of negative

teaching evaluations must be communicated to ths person affected in urriting.

Those holding full-time appointments must be notified not later than March 1,

before the completion of the first full year of service, not later that December 1

of the second year of service. Non-tenured faculty members xrith t!r'o or

more yeara of service shall be notified prior to the end of the spring semeater

or trimester that during the following academic year they shall be on terminal

appointment. Such notice shall be given as early as possible.

16.8 The Institute will notify the non-tenured faculty member

in writing of hig or her reappointsnent prior to the end of the spring 6eme6ter

o! trimeeter for fuIl-tirne appointments, by December 1 for non-tenured

part-time reappointments (subject to sufficiency of enrollment) in the suc-

ceeding Spring semeeter, and by April 15 for non-tenured part-time reappoint-

mente (subject to suffrciency of enrollment) in the suceeding FaIl aemeater.

16.9 Notification of promotion in rank and/or granting of

tenure shall be in writing prior to the end of the spring aemester or

trimester. Notification of the denial of promotion or tenure shall be made

in writing prior to th6 end of the spring semeater or trimester with the

reasons clearly set forth .

16.10 Any determination which is arbitrary, capricians, or
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diacriminatory ehall be subject to the grievanc€ proc€dure.

16.11 Recognizing tho desirabUty of receivlng input from

the faculty with reepect to the appointnents of academic Chalrpersons

and Deans, the Provost will receive in writing timely and appropriate

re commendations ftom fasulty members.

ARTICLE XVII

CLASS SIZE

17. 1 The Chairperson of each Departsnent by February 15th

of each year shall recefue recommendatione ftom the Department faculty

and other members ofthe Instifirte oommunity conceraing all matters of

claee size and shall forward them with his or her @mments to the Dean of

the School for hle or her review, recornmendations and aubmiseion in turn

to the acadenric admlnietrative offlcer designated by tho Board. These

recourmendatione ehall be advisory only and final determlnadon shall

reet vrlth the aforemendoned academic edministrative offlcer.

L7.2 Any change in exieting clase aizes shall be consistent

with the objectives of preserving an atmosphere conducive to effective

teachlng and learning and achieving efEciency .

1?.3 The faculty of the Departnent shall be gtven the r€aaons

for any chang€.

-21-



ARTICLE XVΠ I

ADMINISTRAT10N RIGHTS AND OBLIGAT10NS

18.1 AU th€ rights, powers, discretion, authority and

prerogatives possessed by the Insdtute prior to th€ execution of this

Agreement, whether erercieed or not, are retained by and are to re-

main exclusive with the In8titute , except aa expre8sly lfunit€d her€in.

L8.2 Nothing tn thts Article nor this contrast is intended

to preclude the condnued participation of members of the Union or of

the faorlty in all phases of Ingtitute operatlon, includtng goveraunce,

and the Administration reserrrea the right to consult with the Union,

its members and members of the faculty in that connection.

ARTICLE XIX

PERSONNEL FILES

19.1 All data pertaining to the €mployment of the members

of the faorlty shall be placed in a central personnel file within the offrce

of the admlnistratlve officer de8ignated by the Administlation. This data

shall include the ueual pre-eurployment materlale such aa college transcripts,

lettere of appllcation , curriorlum vitae, evaluation reports, correspondence

and copies of materials reiecting professional d€velopment and achievements.

tg .2 Each faorlty member ehaU be informed when material is

ptacetl in hie or her file and shall have the right to append or affix his or

her conments to the file ,
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19.3 Upon reasonable notice, no longer than forty-eight

hours, a factrlt5r member (ln the company of hie or her Union rePr€oen-

tadve if he or 6he so wishee) may inepect hie or her file and secure

copies of any materials therein. The f,le may aleo be open to duly

authorized peraonnel who are charged with responsibffty in the areag

of evaluatlon, promoti,on, tenure and reappointment.

19.4 No other personnel file ehall be maintained by tho

Institute covering the factrlty .

ARTICLE XX

WORKLOAI)

20. 1 The unit of faorlty workload is the contact hour . A

contact hour is a clock-hour period durlng whlctr the facult5r member

is ln lesture, shrdio, workehop, laboratory or any equivalent as may

be stated in this Article.

20 .2 A full-time teaching load ehall consist of the following

contact houre in the Fall and Spring Eemester8 or trimesters.

(a) In the School of Architecture:

(i) 16 contact hours of studlo or 12 contaet

hours of lecture;

(ii) in the Graduate Dlvislon of the School

of Architecture - three-fourths of the abwe undergraduate workload .
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(b) In the School of Art and Deelgn:

(i) 15 contact hours of studio or 12 contact

hours of lecture;

(ii) in the Graduate Divieion of the School of

Art and Design - I contact hours, wlth four to eight thesls students

equalling one class section or three contact hours .

(fii) Pratt/I{ew York-Phoenix S chool of Design:

TauEht by the Pratt/Phoenix faculty at the

Pratt/Phoenix site .

15 contact hours of studio or 12 cwtact

hours of lecture .

(c) In the School of Engineering:

12 contact hours of lecture i 15 contact hours of

laboratory; 3 contast hours of leeture and 12 contact hours of laboratory.

Any other combination of lecture and laboratory contact houls ehalr be

limited to the following: the number of lecture c\ontact hours plus

eight-tenth8 of the number of laboratory contact hours eliall not exceed

12 contact hours .

(d) In the Graduate School of Library and Information

Science: 6 contact hours .

(e) In the School of Liberal Arts and Sciences:

(i) For the Department of Englieh and Humanities

and for the Departnent of Social Science and Management -12 contact hours

of lecture except as follow s:
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1. For all Freshman English courses

(English 101, 103, 2Og, ?tO anct 211) -- @uraea in whldr ths studentsr

writing load is very heavy and coursea for whiclr the instructor schedules

two conference hours weekly per class in addition to tds or her normal

office hours, the lnstructor will receive 4 contact hours credit Per class

rather than the three-contact-hours schedule normdly accolded a three

credit course .

2. For Graduate coursee - three-fourths

of t}te Undergraduate workload (9) .

(ii) For the Deparunent of Physical Education -

15 contact hours. For coaching (including the presence at games):

2 contact hour6 shall equal I contact hor for the purpose of calcrrlating

the total number of contact hours .

(tii) For the Department of Nutrition and DietEdcs -

12 contact hours of lecture or 15 contact hours of laboratoty.

(iv) For the Department of Mathematics and Scienc€:

1. 12 contact hours of lecture; 15 contact

houre of laboratory; 3 contact hours of lecture snd 12 contact hours of

laboratory. Any other combination of lecture and laboratory contact hours

shall be limited to the following: the number of lectr:re aontact hours plus

eight-tenths of the number of laboratory contact houra 6hall not exceed

12 contact hours .

2. Fcr Graduate courses - thre€-fourthE

of the Undergraduate workload ,
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(v) For the Departnent of Computer Sdence

and DBta Systems Management:

1. 12 contact hours of lecture

2. For Graduate couraos - three-fourths

of the Undergraduate workload (9).

(f) fne Library:

(i) IYork week - profeasional librarians Bhall

have a thirgr-frve hor work week when cla.sses are ln seasion during

the Fall and Spring semestera. The hours worked shall be Monday through

Friday (9 a.m. to 5 p .m . ) in each week and may lnclude duty on not mor€

than one weekday evening (Monday tlrough Thursday) for publlc service

librarians who shall work &om 1p,m. to g p.m. on that workday. From the

last day of classes of the Spring semester until the beginning of classes in

the Fall Eemeater and during the eprlng and winter recesses, between the

FaI and Spring semester8 or trimesters, and/ or intersession, they shall work

a thirty-hor week. The hours worked shall be Monday through Friday

I a.m. to 4 p.m.

(ii) Vacation - Library faculty who are employed

at the In6tihrte for one year but less than five years shall have a vacation

of twenty-two working day8. For eenrice at the Institute in exceEs of five

years, they ehall have an additional ten working days vacation;

(iii) Library faculty ehall have the normal Institute

holidays (twelve (12) 6"r"r' two (2) days during the Winterlm, and two (2)

dayB during the Spring recese and fi,yo (2) additional daye durlng the
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