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AGREEMENT effective the sixteenth day of March, 2005, by and between THE
ADMINISTRATION OF PRATT INSTITUTE (hereinafter referred to as the "Administration"
or the "lnstitute") and the L|NITED FEDERATION OF COLLEGE TEACHERS, LOCAL 1460,

AMERICAN FEDERATION OF TEACHERS, AFL-CIO (hereinafter referred to as the

"Union").

WHEREAS, Pratt Institute has been recognized as an Employer consistent with the terms
and provisions ofthe National Labor Relations Act, and

WHEREAS, a se6et ballot was conducted by the National Labor Relations Board, and

WHEREAS, the members of the faculty in the bargaining unit consented to by the parties
have selected the Union as their representative for the purpose ofcollective bargaining, and

WHEREAS, the parties desire to work with each other in mutual respect, harmony and
cooperation,

NOW, THEREFORE, the parties hereby agree as follows:

ARTiCLE I
RECOGNITION

The Administration hereby recognizes the Union or its successor as the exclusive
bargaining rcpresentative for all full-time and regular part{ime members ofthe faculty presently
or hcrcaftcr cmployed by the Institute in the bargaining unit certified as appropriate for election
by the National Labor Relations Board, to wit:

“INCLUDED:All:bll― time and rcgular part-time members of the teaching staff including
full and part{ime professional librarians cmployed at the Institute's two locations at 200
Willoughby Avenue, Brooklyn, N.Y., and 142 West l4th Street, New York, N.Y."

"EXCLUDED: All other employees, Deans, Assistant Deans, Associate Deans, Assistant
to the Deans, Department Chairpersons, Directors, Associate Directors, Area Heads,
Heads, Thc Librarian, The Assistant Librarian, Coordinators in the Art and Design &
Package Design Departn.rcnt, Administrative Personnel, guidance counselors, laboratory
assistants, graduate assistants, technicians, office clerical employees, guards and
supervisors as defined in the Act."

'NOTE: Regular part{ime members of the teaching staff are those individuals who arc
employed part-time on a regular basis during thc course of a semester as opposed to a
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substitute who comes in during a semester to substitute for someone on maternity leave,
sick leave or disabled."

ARTICLE II
ADMINISTRATION― UNION RELATIONSHIPS

2.1 This Agreement shall not be construed to repeal, rescind, modifo or diminish
any ofthe provisions ofthe Statutes, Charter, By-laws, Rules or Regulations of the Institute as

amended to date or any future amendments thereto which are not in conflict with this Agreement.

2.2 The rights, privileges and obligations of members of the Unit as set forth in this
Agrecment supersede and replace any individual contract of employment between such member
and the Institute.

2.3 Tho parties agree that all rights, powers and authority of the Administration
which have not been limited or modified by this Agreement are retained by the Administration
without limitation and are in no way subject to the grievancc or arbitration procedures set forth in
this Agreement.

2.4 The lnstitute Presidcnt (or designee) will meet with representatives of the Union
rnonthly to discuss subjects that may arise during the term of this Agreement and to discuss

matters necessary to its implementation. This shall not prevent the Union from consulting with
the Institute President (or designce) at other times.

ARTICLE III
ACADEMIC FREEDOM AND RESPONSIBILITY

3.1 Academic and professional freedom is essential to the functioning of the
Institute as well as being a fundamental working condition. The Institute serves its community
as an open intellectual forum where varying shadcs ofopinion may bc fleely expressed and fairly
debatcd. Evaluation of faculty and the reward of merit must be bascd solely on teaching
effect iveness and profcssional competence.

3.2 Faculty members are entitled to full freedom in research and other creative
activities and in the publication of thc results. Research or consultation is not to interfere with
the satisfactory performance of responsibilities to the Institute.

3.3 Faculty members are entitled to licedom in the classroom in discussing the
curriculum subject.

3.4 The faculty member is a citizen, a member of a leamcd profession and an
employee olthe lnstitute. Whcn he or she speaks or writes as a oitizcn, he or she should be liee
from institutional censorship or discipline.

2
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3.5 To encourage creativity and constructive dissent, a faculty member is entitled to
full freedom ofdiscussion in all established Institute bodies without reprisal.

3.6 Academic lieedom is inseparable fiom professional responsibility and ethics.

Academic responsibility of the faculty shall include teaching effectiveness and professional

competence.

ARTICLE IV
CHECK-OFF

4.1 Upon receipt of a written authorization from an employee member of the
bargaining unit, the Institute shall, pursuant to such authorization, deduct fiom the wages due
said employee each month and remit to the Union regular dues as fixed by the Union.

4.2 The Institute shall be relieved from making check-off deductions upon (a)
termination of employment; (b) transler to a job other than one covered by the bargaining unit;
(o) layofl liom work; (d) an agreed leave of abse'nce without pay; (e) revocation of check-off
authorization in accordance with its terms or applicable law.

Notwithstanding the forcgoing, upon the retum of an employee to work within
the bargaining unit from any ofthe foregoing enumerated absences, the Institute will resume the
obligation of making said deductions except for terminated employees.

4.3 It is specifically agreed that the lnstitute assumes no obligation arising out ofthe
provisions of this Article and the Union agrees it will indemnif, and hold the Institute harmless
liom any claims, actions or proceedings by any employee arising from deductions made by the
Institute hereunder. Once funds are remitted to the Union, their disposition thereafter shall be
the sole and exclusive obligation and responsibility ofthe Union.

ARTICLE V
NON―DISCR IMIINAT10N

Neither the Institute nor the Union shall discriminate against, or in favor of, any
omployee on account of race, color, religion, creed, national origin, citizenship status, political
belie{ gcnder, sexual orientation, marital status, age, disability, or membership in or non-
membership in the Union, or activity on behalf of the Union.

ARTICLE VI
INFORMAT10N AND DATA

The Administration shall make available to the Union upon its reasonable request and
within a reasonable time thereafter, such information which is reasonably available and is related

3
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to this Collcctivc Bargaining Agreement which is within the possession ofthe Administration, as
may be necessary fbr negotiation and implementation of this Agreement.

ARTICLE VII
GRIEVANCE AND ARBITRATION

7.1 The Administration and the Union agree that they will use their best efforts to
encourage the informal and prompt settlement of grievances which may arise under the terms
and conditions of this Agreement. In the informal settlement procodure, the cmployee andior the
Union shall present and discuss his or her grievance wilh his or her immediate supervisor. The
process hereinafter set forth shall be used for the resolution of all grievances not settled
inibrmally.

7.2 A grievance is defined as a dispute arising between the parties concerning the
intorpretation, application, performance or termination of this Agreement or an allegcd breach or
violation thcreof, or af}'ecting thc terrns and conditions of employment of the members of the
bargaining unit thereunder.

7.3 A gricvant shall mean: (a) an individual employee, or (b) a group of employees
having the same grievance, or (c) the Union.

7.4 Every employee or group of employees shall have the right to present
grievances to the Administration froe from interference, cocrcion, restraint, discrimination or
reprisal on thc part ofthe Administration or the Union, and shall have the right to be represented
in all stages of the grievance procedure provided. An individual grievant may choose an
individual or the Union to represent him or her. This shall not prevent any employee or group of
ernployees, provided they are not represented by any organization, &om presenting a complaint
w ithout Union represontation.

1.5 Grievances and any decision rendered in connection therewith shall be in
writing at each fbrmal step ofthe grievancc procedure. lt shall be a f'undamental responsibility
of adrninistrators having supervisory functions to carry out tho purpose of these provisions
commcnsurate with thc authority delegated to them.

1.6 In the event an administrator fails to communicate his or her decision to a

grievant and/or the Union within the tirne limit provided in Article 7.8, said failure shall be
deemed a denial of the clairn and the grievant or Union may proceed to the next step of the
griovance process. In the event the grievance is deemed to bc denied pursuant to thc preceding
sontencc, thc grievant and/or thc Union shall have fifteen (15) non-holiday work days from the
date on which the administrator's response was due to make the written submission or demand
required to bring the mattcr to ths next stcp of the grievance/arbitration prooess.

Notwithstanding the ibregoing, (a) if a grievance is filed by an employee or employces and the
Union is unawarc of it, (b) if an administrator lails to communicate his or hcr decision within the
time limit providcd in Article 7.8, and (c) il the employee or employees do not appeal the
decision within the time limit provided in Article 7.8, the Union shall have the right to appeal the
decision provided it does so within five non-holiday work days of thc date on which it either

4
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became aware or should have become aware of the decision. The failure of a faculty member
and/or the Union to appeal a decision to the next step within the time limit provided shall
constitute a withdrawal ofand shall bar further action on the grievance.

7.7 Hearings and conferences held under this procedure shall be conducted at a time
and place which will afford a fair and reasonable opportunity for all interested parties to attend

and have a fbir and full oppo(unity to present any and all relevant information, evidence and

testimony.

7.8 Formal Steos in the Grievance Procedure

Step l. A grievance must be submitted in writing no later than twenty non-
holiday work days after the grievant has notice of the event constituting the alleged grievance. It
shall set fbrth the basis ofthe complaint or dispute and the remedy requested, and shall be filed
with the employee's immediate supervisor, be he or she a Chairperson, Coordinator, Area Head,
etc. with copies to the appropriate Dean and the Union. The supervisor shall, within five non-
holiday work days after receipt ofthe grievance, meet with the grievant and a representative of
the Union for the purpose ofdiscussing the grievance, and shall, within five non-holiday work
days afte'r the grievance meeting, issue his or her decision with his or her reasons therefore in
writing to the grievant and to the Union.

SteU2. If the grievance has not bcen settled in Step l, then within ten non-
holiday work days after receipt ofthe written decision of the supervisor, or the expiration ofthe
time limit for making such dccision, the gricvant or the Union may submit the grievance in
writing to the appropriate Dean with a statement of why the decision of the supervisor is not
satisfactory. The appropriate Dean shall meet with the grievant and a representative of the Union
within five non-holiday work days after receipt of the notice of appeal for the purpose of
resolving the grievance.

Step 3. If the grievance is not resolved at that meeting, or within ten non-
holiday work days thercafter, thc grievant or the Union may submit thc grievance in writing to
the Prcsident. Either the President or the Prcvost or their designee shall meet with the grievant
and a representative ofthe Union within five non-holiday work days thereafter for the purpose of
disoussing the grievance, and the President, Provost or their designee shall within five non-
holiday work days alicr the grievance meeting issue his or her decision with the reasons
therelbre in writing to the grievant and the Union.

Step r[. Arbitration. Ifthe grievance has not been settled at Step 3, then within
ten non-holiday work days after receipt ofthe written decision of the President, the grievant or
the Union may request arbitration by giving notice to that effect, by certified mail, retum receipt
requestcd, dirccted to the President (or designec) and to the American Arbitration Association.
An arbitrator shall be selected in accordance with the Voluntary Labor Arbitration Rules of the
American Arbitration Assooiation. The Voluntary Labor Arbitration Rules shall apply to
arbitration proccdures. The arbitrator shall have the power and obligation to subpocna all
records upon written dcmand ofthe grievant.

5
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7.9 Anlthing herein above to the contrary notwithstanding, if any grievance affects
more than one employee or is to be initiated during the last four weeks of a semester or trimester
prior to an employee's vacation, the Union may initiate such grievance at Step 2 or Step 3 ofthe
grievancc prooedure, thereby expediting the process.

The fees and expenses of the American Arbitration Association and the
arbitrator shall be bome equally by the parties.

The award ofan arbitrator hereunder shall be final, conclusivc and binding upon
the Institute, the Union and the employee.

The arbitrator shall have jurisdiction only over disputes arising out of
grievanccs as defined in this Article and in no event shall have the authority to add to, subtract
frorn, modifu or amend the provisions of this Agreement. A final decision or award of the
arbitrator shall be made within thirty non-holiday work days after the closing of the hearing.
Such decision shall be binding upon the Union, the Administration and the faculty rnembers
aff'ected thcreby. The Administration and the Union agree that all arbitration awards shall be
complied with fully and immediately.

ARTICLE VIII
INTERDEPENDENCE AND COMMUNICATION

The Institutc recognizes that the variety and complexity ofthe tasks performed by it are

best accomplished by continuing communication and consultation with a full opportunity for
exploration of all points of view among members of the Pratt Cornmunity, to the extent
appropriate and practicable. ln order to achieve this, each department in each School and the
Library shall hold regular faculty meetings in each semester.

ARTICLE IX
PAST PRACTICE

The terms and conditions of employment set lorth in this Agreement shall govern the
relationships bctwcen the Employer and the Employees covered by it and no deviation from or
moditication of said terms and conditions of employmcnt shall be permissible. However, if prior
to this Collective Bargaining Agreement there was a past practice generally in etl'ect throughout
the Institute which was still in effect at the date of this Agreement and not specifically modified
by this Agreement, and which provided more favorable terms of employment for Employees,
including members of the bargaining unit, thcn such more favorable terms and conditions shall
continue; provided, further, that any question as to whether a spccific term or practice was in
general etl'ect shall bc subject to the grievance and arbitration provisions hereof.

6
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ARTICLE X
SEPARABILITY

In the cvent any provision ofthe Agreemcnt, in whole or in part, is declared to be illegal,

void or invalid by any court of competent jurisdiction, all of the other terms, conditions and

provisions of this Agreement shall remain in full force and eflect to the same extent as if that
provision had never been incorporated in this Agreement, and in such event the remainder ofthis
Agrocment shall continue to be binding upon the parties hereto.

ARTICLE XI
SUCCESSOR

In the evcnt the Institute is transferrcd, sold, assigned, etc., the tcrms and conditions of
this Agreement shall remain in effect during the lif'e ofthis Agreement.

ARTICLE XII
UNION ADMINISTRATION TIME

12.1 The Chairperson of the Union Chapter at thc Institutc shall have a reduction of
onc-quarter ola full{imc teaching load for his or her Department and shall be relievcd 1}om his
or her non-teaching duties without loss of compcnsation or status.

12.2 During the last semcster in which this Agreement is in effcct, the Institute shall
rclease up to six membcrs of the Union Chapter's Negotiating Committee liom their non-
teaching responsibilities without loss ofcompensation or status.

12.3 The members who constitute the Union Chapter Negotiating Committce, as wqll
as thc Union Chapter Chairperson, shall be madc known to the Administration no later than six
wccks prior to the bcginning ofthe semoster tbr which the reduction is rcquested.

12.4 During thc term of this Agreemcnt, the Union shall designate three of its
bargaining unit membcrs, who may bc part{ime or full-timc faculty, to handle grievances, each
of whom shall have a reduction of one-quarter of a full+imc teaching load. Such reduction in
teaohing load shall be without loss ofcompensation or status.

ARTICLE XIII
UNION ACTIVITY VISITATION AND BULLETIN BOARDS

13. I No employee shall cngage in any Union activity, including the distribution of
litcrature, which could interf'ere with the performancc of work during his or hcr working time or
in working aroas ofthe Institute at any tirne exccpt as may be provided lbr herein.

7
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13.2 A representative of the Union shall have reasonable access to the Institute for
the purpose of conferring with Administration, Union delegatcs or Union employees and for the
purpose of administering this Agreement. Such conferences shall not interfcre withthe opcration
ofthe Institute.

13.3 The Administration shall provide space on existent bulletin boards which shall
be uscd for the purpose of posting proper Union notices.

13.4 The Administration shall make available to the Union an office, furnished with
the usual oflce equipment, including a desk, chairs, filing cabinet, typewriter and telcphone (for
campus and local use within the arca code).

13.5 The Union Chapter at the Institute shall be permitted rcasonable use of
appropriate Institute facilities for its moetings upon proper notice to and approval of availability
of space, provided, however, that the use shall not interfere with the Institute busincss or
instruction.

13.6 The Union shall be pcrmitted the reasonable use for Union Chapter purposes of
copying, duplication and reproduction services on the same basis that these services are available
to othcr groups and organizations.

ARTICLE XIV
INSTITUTE FACILITIES

14.1 A joint Union-Administration Committee shall be established to analyze and

makc recommendations to the Dean of each School or other designee of the Board of Trustees
conceming office space and lacility utilization.

The Administration shall make cvery cffort to make necessary repairs upon
receipt of complaints conceming the maintenance and repair of the immediate teaching
cnvironment and its equipment; but in any cvent such repairs shall be completed within two
weeks, except in instances of documentcd, unusual circumstances. A copy ofthc Physical Plant
Maintcnance Work Order will be sent to the complainant.

14.2 The Administration shall provide adequate secretarial and clerical assistance to
all departments and areas, including the Library, for Institute purposes.

14.3 The Administration shall provide a suitablc faculty lounge and kitchen for the
oxclusive use ofthe faculty and their guests. It shall be lockable with a key to be made available
to all faculty mcmbers.

14.4 The Administration shall continue to provide parking privileges, unless
rcndered impossible by construction requiremcnts, at an annual parking fce of$125. The annual
fee covers parking fbr three semcsters: Fall, Spring and Summer. The unused semester portions
ofthe parking fee shall be refunded.

8
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14.5 The Administration shall continue to provide a dining room for the faculty and

staffofthe Institute separate from other dining areas.

14.6 Reasonable effort will be made to provide adequate office space for faculty
members.

ARTICLE XV
ACADEMIC RANK

15.1 The academic rank for full-time faculty members shall be Professor, Associate
Professor, Assistant Profcssor and lnstructor.

15.2 The academic rank for part-time faculty members shall be Adjunct Professor,
Adjunct Associate Profbssor, Adjunct Assistant Professor and Adjunct Instructor, and where
appropriate Visiting Professor, Visiting Assooiate Professor, Visiting Assistant Professor and
Visiting Instructor. The title ofLecturer shall continue to be used in the Department ofGraduate
Library and Information Science to mver all part{ime faculty together with an indication of the
highest rank of such faoulty member. A letter that identifies each part{ime faculty membcr and
their actual rank from the above-designated ranks with their salary schedule shall be sent to said
part-time faculty member and a copy shall be placed on file with the Union at the stafi of each
semester-

15.3 The Library is an academic facility ofthe Institute. Professional librarians shall
have academic rank and shall enjoy all the rights and privileges granted faculty members in the
other units ofthe Institute.

ARTICLE XVI
APPOINTIVIENTS REAPPOINTMENTS PROMOTIONS AND TENURE

l6.l The Union recognizes and accepts the authority ofthe Board ofTrustees acting
in all matters conceming appointmcnt. reappointment, promotion and tenure.

16.2 At the same time, in an academic community, these matters of appointment,
reappointment, prcmotion and tenure, must have input at the point of closest contact with the
faculty members individually affected. Accordingly, the Chairperson of cach Department shall
receivc written recommendations in all of these matters from the Departmental faculty and any
other members of the Institute community who may be affected by these matters. The
Departmcntal Committees on appointment, reappointment, promotion and tenure shall develop
standards of eligibility, fitness and evaluation; which shall include teaching effectiveness and
profcssional competcnce and may include non-teaching responsibilities, Institute service and
public service. The faculty in each Department and/or Area and in the Library shall set up such
procedures as they deem appropriate to effectuate the foregoing.

9
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16.3 Evaluation reporls and recommendations conceming reappointment. promotion
and/or tenure, as set forth in Article 16.2 above, shall be in writing and shall be forwarded to the
Chairperson and/or Area Head. The Chairperson and/or Area Head shall add his or her
cornments and copies of these evaluation reports, recommendations and comments shall be given
to the individual faculty membcr involved who shall have the opportunity to append or affix his
or her comments. These recommendations will thcn be forwardcd to the Dean olthe School or
of the Library, who shall add his or her comments, with copies to the individual faculty member
involved who shall have the opportunity to appcnd or aftlx his or her commcnts. These
rccommendations will thcn bc forwardcd to the Provost, or such other academic administrative
officer as may be designated by the Board of Trustees, for review and recommendation with
copics to the individual fhculty member involved who shall have the opportunity to append or
affix his or her comments. Final determination is by the expressed approval of the Board of
Trustees. Review and dctermination shall also take into account enrollment trends, distribution
and budgetary considerations. Differences between the recommendations made and tinal
detcnnination are to be clearly statcd in writing setting forth thc reasons fbr the determination.

16.4 Faculty members shall be advised in writing at the time of appointment of the
standards for cligibility, titness and evaluation and the procedures employed by the rcspcctive
Departmcnt, School or Library. Thc fhculty member shall be advised by the Deparlmcnt
Chairperson of the time when recommendations afl'ecting his or hr:r reappointment, promotion,
and/or tcnure are to be made by thc Department faculty, Head and Dean, and he or shc shall be
givcn a rcasonable opportunity to submit such matcrial as he or she belicves will be helpful to an
adequatc consideration of his or hcr circumstanoes.

16.5 All regular appointments shall be on an annual basis with annual compensation
exccpt that part{ime faculty membcrs who tcach only one scmester or trimester each academic
year shall be appointcd on a semester or trimester basis.

16.6 For non-tenured faculty members, no one shall be denied reappointment for
proti:ssional incompetence unless hc or she has been evaluated and two successive academic
year evaluations arc negative, except that fbr faculty members in initial appointments, one
semoster or trimester evaluation may be sufficient if such laculty member does not have the
acadernic competence to teach the courses oflercd in the documcnted change in the School's
currioulum, or if his or her evaluations are negative.

16.1 The decision not to reappoint on the basis ofnegative teaching evaluations must
be communicated to the person affected in writing. Those holding full-time appointments must
be notificd not later than March 3lst before the complction ofthe first full year ofservice, not
later than December lst ofthe second year ofservice. Non-tenured faculty members with two or
more years of scrvioe shall be notified prior to the end of the spring somester or trimester that
during the following academic year they shall be on terminal appointment. Such noticc shall be
given as early as possible.

16.8 Thc Institute will notify the non-tenured faculty mcmbcr in writing of his or her
reappointment prior to the end of the Spring scmester or trimester fbr full-time appointments, by
December 1st lbr non-tenured part{ime reappointments (subjcct to sufficiency of enrollment) in

0880759367-088 Currenυ 7254630v5
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the succeeding Spring semester, and by April 15th for non-tenured part-time reappointments
(subject to sufficiency of enrollment) in the succeeding Fall semester.

16.9 Notification of promotion in rank and/or granting of tenure shall be in writing
prior to the end of the Spring semester or trimester. Notification of the denial of promotion or
tenure shall be made in writing prior to the end of the Spring semester or trimester with the
reasons clearly set forth.

I 6. I 0 Any determination which is arbitrary, capricious, or discriminatory shall be
subject to the grievance procedure.

l6.l I Recognizing the desirability ofreceiving input from the faculty with respect to
the appointments of academic Chairpersons and Deans, the Provost will receive in writing timely
and appropriate recommendations from laculty members. Departmental committees on
appointment, reappointment, promotion and tenure shall have the option whether to review any
case concerning the promotion or granting oftenure to the department's chair.

16.12 An individual who does not possess faculty tenure at Pratt but who serves as a
department Chairperson for at least six (6) ycars and then steps down, may be appointed to a full-
time faculty position provided said appointmcnt will not cause an incumbcnt full-time faculty
member to be denied reappointment or laid off The appointment, without a search, shall not
constitute a violation of Article 23.1(a)(2),23.2(a)(2), or any other provision of this Agreement.

Once the appointment has been made, the terms of that individual's
employment shall be governed by all the provisions of this Agreement that apply to full-time
faculty including the procedures for reappointment and tenure contained in this Article. A non-
tenured faculty member who is appointed to the faculty pursuant to this section will, in no event,
be awarded tenure prior to his/her second semester following the appointment.

ARTICLE XVII
CLASS SIZE

l7.l The Chairperson of each Department by February l5th of each year shall
receive recommendations Iiom the Department faculty and other members of the Institute
community conceming all matters of class size and shall forward them with his or her comments
to the Dean of the School for his or her review, recommendations and submission in turn to the
academic administrative oflcer designated by the Board. These recommendations shall be
advisory only and final determination shall rest with the aforementioned academic administrative
o {Iicer.

17.2 Any change in existing class sizes shall be consistent with the objectives of
preserving an atmosphere conducive to effective teaching and learning and achieving efficiency.

17.3 The faculty ofthe Dcpartment shall be given the reasons for any change.
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ARTICLE XVHI
ADMINISTRATION RIGHTS AND OBLIGAT10NS

18.1 All the rights, powers, discretion, authority and prerogatives possessed by the
Institute prior to the execution of this Agreement, whether exercised or not, are retained by and
are to remain exclusive with the Institute, except as expressly limited herein.

18.2 Nothing in this Article nor this contract is intendexl to preclude the continued
partioipation of members of the Union or of the faculty in all phases of Institute operation,
including govemance, and the Administration reserves the right to mnsult with the Union, its
members and members of the faculty in that oonnection.

ARTICLE XIX
PERSONlヾ EL FILES

l9.l All data pertaining b the employment of the members of the faculty shall be
placed in a central personnel file within thc oflcc ofthe administrative officer designatcd by the
Administration. This data shall include the usual pre-employment materials such as college
transcripts, lettcrs ofapplication, curriculum vitae, evaluation reports, and correspondence.

19.2 Each faculty member shall be informed whcn material is placed in his or her
central file and shall have thc right to append or affix his or her comments to the file.

19.3 Upon reasonable notice, no longer than forty-eight (48) hours, a faculty member
(in thc company of his or her Union representative if he or she so wishes) may inspect his or her
ccntral file and securc copies ofany materials therein. The central file may also be open to duly
authorized personnel who are charged with responsibility in the areas of evaluation, promotion,
tenure and reappointment.

19.4 An informal faculty file may be kept by Deans and Chairpersons. This file may
not be used for any faculty personnel actions. This file may contain the following materials:
curriculum vitae; creative work such as research, art or literature, and other aoademically or
profcssionally relatcd activities consistent with the goals of the Institute; requests from outside
sources for faculty to participate in related activities; copies of faculty proposals fbr new courses
or other curricular changes; faculty requests for materials or equipment or change in teaching
loads; faculty communications to Deans and Chairpersons; and faculty teaching programs.

19.5 Space will be provided on campus for the storage of materials reflecting
profcssional devclopment and achievements.

19.6 Only materials contained in the central personnel file or materials reflecting
professional devclopment and achievements rnay be used as the basis for any personnel actions.
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ARTICLE XX
WORKLOAD

20.1 The unit offaculty workload is the contact hour. A contact hour is a clock-hour
period during which the faculty member is in lecture, studio, workshop, laboratory or any
equivalent as may be stated in this Article.

20.2 A full-time teaching load shall consist of the following contact hours in the Fall
and Spring semesters or trimesters.

(a) ln the School ofArchitecture:

(l) l6 contact hours ofstudio or l2 contact hours oflecture;

(2) in the Graduate Division of the School of Architecture -- 14

contact hours of studio or I I contact hours oflecture.

(b) In the School ofArt and Design:l

( I ) I 5 contact hours of studio or I 2 contact hours of lecture;

(2) in the Graduate Division of the School of Art and Design -- 12

contact hours of studio or 1 I contact hours of lecture, with four to nine thesis students equaling
one class section or three contact hours.

(c) In the School ofliberal Arts and Sciences:

( I ) For the Department of English and Humanities and for the
Department of Social Science -- I 2 contact hours of lecture except as follows:

(i) For all Freshman English courses (English l0l, 103, 209,
l0 and 2l I ), courses in which the students' writing load is very heavy and courses for which the
instructor schedules two conference hours weekly per class in addition to his or her normal office
hours, the instructor will receive 4 contact hours credit per class rather than the three-contact-
hours schedule normally accorded a three credit murse.

(i0 For Graduate @urses -- I I contact hours oflecture.

(2) For the Department of Mathematics and Science:

3 contact hours o,ecture 
""ot?, "".iln:'i$lilff:,f$*i#"n::T:*ffi'*'#tif::#;and laboratory contact hours shall be limited to the following: the number of lecture contact

Notwilhstanding the provisions ofSection 20.2(b), full-time faculty in the Departmcnt of Art and Design
Education may work a lesser load if(and to the extent) required by the regulations of the New York State
Education Department.
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hours plus eighttenths of the numbcr of laboratory contact houm shall not exceed 12 contact
hours.

(iD For Graduate @urses - I 4 contact hours of laboratory or 1 I
contact hours of lecture.

(d) F r the Graduate School of Information and Libr Science:

9 contact hours mnsisting of 3 class sections and 2 contact hours of
lecture and I cont'erence hour for each class section.

(e) The Library:

(l) Work Week

Professi<lnal librarians shall have a thirty-five hour work week
when classes are in session during the Fall and Spring semesters. The hours workcd shall be
Monday through Friday (9 a.m. to 5 p.m.) in each week and may include duty on not more than
one wcekday cvcning (Monday through Thursday) for public service librarians who shall work
from I p.m. to 9 p.m. on that workday. From the last day of classes of the Spring semester until
the beginning of classes in the Fall semester and during the Spring and Winter recesses, between
the Fall and Spring semesters or trimesters, and/or intercession, they shall work a thirty-hour
week. The hours worked shall be Monday through Friday, 9 a.m. to 4 p.m. For the position of
Evening and Weekcnd Librarian, thc hours of work shall be Monday through Thursday, 3 p.m. to
I I p.m., and Sunday, I I a.m. to 6 p.m., during the Fall and Spring semesters; and Monday
through Thursday,2 p.tn. to 9 p.m., and Friday, 9 a.m. to 4 p.m., during Summer sessions or
Monday through Friday, 9 a.m. to 4 p.m., if the Library is closed during the evening hours in the
Summer session(s).

(2) Vacation

(i) Librarians hired before September 1,2001, shall have vacation
as follows:

. employed one ( I ) year but less than five (5) years 22 days

. employed more than five (5) years 32 days

(ii) Librarians hired on or after September l, 2001, shall have
vacation as follows:

. employed one (l) year but less than less five (5) years 20 days

. employed five (5) years but less than ten years 22 days

. employed ten (10) years or more 24 days
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days or vacation, and any ,,ti?.,"Ji,lioTf1;flil1ff:i:$TilTiTl.T,l';1,-:::ffi
additional vacation.

requiredtousetheirvacationlT]*,i:'J:lill..n''"0 
on or after September 1' 2000' mav be

(3) Library faculty shall have the normal Institute holidays (twelve
(12) days); two (2) days during the Winter or Spring recess; the period from December 26
through December 31 ; and four (4) discretionary days.

(4) To meet the needs ofthe Library and the professional development
of the individual Library faculty member, the Library faculty shall be granted time to attend

profcssio na I conlerences and meetings.

(0 Administrator's Teachins Workload

( I ) The Deans and non-academic Administrators may teach a

maximum ofthree contact hours per semester;

(2) The Division Heads or Division Chairpersons may teach a
maximum workload consisting of no more than one-half of the maximum fulltime workload for
that Division or School;

(3) The Department Chairperson, Department Head or equivalent may
toach a maximum workload consisting of no more than three-fourths of the maximum full-time
workload for that Department.

Where a Department is as large in terms of faculty members as the
equivalcnt number of faculty members under Deans or Heads of Divisions, the Chairperson of
such a Department shall teach no more than one-half of the full-time workload for that
Dcpartmcnt.

Any deviation from these standards shall be made only by mutual
consent of the Administration and the Union, which shall not be unreasonably withheld.

(g) A member of the faculty teaching in more than one School shall receive
workload credit for the School in which the course is offered, e.g., if an Art and Design School
faculty member teaches a 4-hour undergraduate studio in the School of Architecture, he or she
shall be dccmed to have fulfilled 25% of his or her full-time teaching load; the addition of 9

hours of undcrgraduate lecture in the School of Art and Dcsign would then constitute a full-time
teaching workload for such faculty membcr (9112:75%).

20.3 A full-time faculty member shall not be required to teach more than a fulltime
teaching load as provided in subparagraph 2O.2, above. A reduced teaching load in the fbrm of
cquivalcnt contact hours shall bc made without loss of pay for unusually heavy non-teaching
assignmcnts, creative work such as rescarch, art or literature, and other academically or
profossionally rclated activities consistent with the goals of the Institute. The amount of the
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reduction shall be approved by the faculty member's Dean with the concurrence of the academic
administrative officer as the Board shall designate, upon the recommendation of the Department
Chairperson and the consent ofthe faculty member involved. In the event ofany disagreement
between or among these parties, the dcsignated academic administrative officer shall make the
decision.

20.4 A faculty member shall have at least one day a week (Monday through Friday)
fi'ee from assigned duties to pursue his or her professional development. Wherever practicable,
the class schedule of the faculty member shall be compact, as may be consistent with student
needs. Scheduling shall involve consultation with the faculty member concerned. Faculty
members shall bc available whenever ncccssary and practicable for consultation on educational
and professional matters.

20.5 A t'aculty member shall not have more than four (4) diiferent course
preparations during a semester and shall not be assigncd more than one (l) new course
preparation per semester. A coursc preparation is defincd as a distinctly separate oflering
assigned to a specific catalogue coursc number.

20.6 A faculty member is cxpected to have one hour ofposted office hours for each
three contact hours ofassigned teaching to a maximum of fbur (4) office hours per week, except
for faculty members with only studio assignments for whom the maximum office hours shall be
three per week. Office hours as defined in this contract may be held in off-campus locations
such as studios or other professional work areas only with thc mutual concurrence of both
Chairpersons and faculty members, cxcept that at least one (l) office hour must be held on
campus. Prior notice ofsuch arrangements shall be given to tho appropriate Dean. The faculty
member is responsiblc for being present in the studio or professional work area during the hours
indicated.

20.7 Thc maximum numbcr of students assigned to faculty members shall be no
more than 150 per semester. Except for faculty who teach Survey of Art History and Principles,
l-ll (HA I l5-l 16) and Nineteenth and Twentieth Century Art (HA 215-216) the maximum
number of students shall be no more than 180. Any number in excess ofthe 150 (or 180 in case

of faculty who teach HA 115-l 16 and HA 215-216) shall bc agreed upon by the parties as soon
as the problem arises, or the maximum shall remain at 150 (or I 80 in case of HA I I 5-l 16 and
HA2t5-216).

20.8 The maximum number of independent study students assigned to any faculty
member per semoster shall be seven (7) students.

20.9 (a) No provision in this Article is meant to prevent a full-time faculty member
from accepting additional part{ime employment at Pratt Institute. However, no full-time faculty
member may accept or be assigned such parttime ernployment if he or she docs not have a full-
time workload as herein above defined.

(b) Additional part{ime employment of full-time faculty shall be based upon
academic compctence and accumulated seniority. ln the cvent that individuals of equal
competence apply for such employment, seniority shall prevail.
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20.10 Faculty shall be reimbursed for expenses incurred for attendance at approved
professional conferences and meetings. The amount of reimbursement shall be predetermined

and approved by the faculty member's Dean with the concurrence of the faculty member
involved.

ARTICLE XXI
HA F―TIME TEACHING OPT10N

21.1 Faculty members (including librarians) who are presently participating in the
Half-Time Teaching Option shall be permitted to continue to do so. However, no additional
laculty will be permitted to elect the option. Faculty participating in the Half-Time Teaching
Option shall be governed by the provisions below.

(a) The faculty member will teach no more than one-half the normal full-time
teaching load. Faculty are required to teach in both the Fall and Spring semesters.

(b) Salary to be the applicable percent ofwhat the faculty member's full-time
salary would have been.

(c) The liinge benefit provisions applicable to full-time faculty in Articles 27
and 28, including tuition remission and the tuition exchange plan, will continue to apply (life
insurance, disability, and TIAA-CREF to be adjusted to the salary that the faculty member will
be receiving); except that health and hospitalization insurance will be discontinued for any
individual who has other employment elsewhere that provides health and hospitalization
insurance as provided in Article 27. Further, for purposes ofdetermining the faculty member's
contribution for health and hospitalization pursuant to A(icles 27.1 and 27.2, the facdty
member's "annual pay''while electing thc half-time option will be assumed to be the amount that
the faculty member's full-time salary would have been had she/he not elected the half-time
option.

(d) The leave provisions applicable to full-time faculty in Article 29 will
continue to apply, adjusted to the salary that the faculty member will be receiving.

(e) The faculty member will retain thc seniority rights as a full{ime, tenured
member of the faculty.

(0 The faculty member will be permitted to commence annuity payments
from TIAA-CREF in accordance with its rules and regulations.

(g) The faculty member will continue to have the opportunity for promotion

(h) The faculty member may not return to teaching a full-time load.

21.2 The application of this Article shall have no effect on thc application of Article
26 (i.e., Article 26 shall be applicd as though no faculty elected the Half-Time Option). Thus,
the faculty member who elected the option will be calculated as tcaching full-time for purposes
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of Articlo 26. Part-time faculty who teach thc courses that the faculty member would have
taught had he or she retained a full-time teaching load will not be considered in applying Article
26.

ARTICLE X)(II
PRE―RETIREIMENT TEACHING OPT10N

22.l   Elig ibilitv Critcria

A faculty mcmber who wishes to participate must satisfo all of the following criteria:

(a) Must be a full{ime tenured faculty member or librarian who has not
rctired or announced an intention to retirc.

(b) Must have completed at loast thirty years ofscrvice at Pratt as a member
of thc full-time or adjunct lbculty or as an academic administrator, including the last ten as a full-
time faculty rnember, as of thc end ofthe semester in which the application is submitted.

(c) Must submit an irrevocable written commitment to resign upon
completion of participation in the option.

22.2 Duration of Particination

A rnaximurn ofthree consecutivc years.

22.3 Teachins Load

Participant will teach one-half of his or her nonnal full-time teaching load.

Participant is required to teach in both the Fall and the Spring semcsters.

Participant is not eligible for release time, sabbatical, or unpaid leave of
absencc

22.4 Pay and Benefits

(a) Salary to be the applicablc percent of what the fhculty member's full+ime
salary would have bcon.

(b) The fringe benefit provisions applicable to full-time faculty in Artioles 27
and 28 will continuc to apply (life insurance, disability, and TIAA-CREF to bc adjusted to the
salary that the fhculty member will be recciving); cxoept that hcalth and hospitalization insurance
will be discontinued for any individual who has other employmcnt elsewhere that provides
hcalth and hospitalization insurance as provided in Article 27. Further, for purposes of
determining the faculty member's contribution fbr health and hospitalization pursuant to Article

(a)

(b)

(c)
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27, the faculty member's "annual pay" while electing this option will be assumed to be the

amount that the faculty member's full-time salary would have been had sheihe not elected this

option.

(c) The faculty member will be permitted to @mmence annuity payments

from TIAA-CREF in accordance with its rules and regulations.

22.5   Notincttion

A faculty member who wishes to elect the above option the fbllowing year must complete
and sign the form prescribed by the lnstitute and submit it to the Provost by no later than March
l. The form will include the member's commitment to resign as set forth in Section 22.1(c)
above.

22.6 Maximum Number

Up to five members will be pcrmitted to begin participation in any given ycar, but in no
event shall the total number of pa(ioipants at any time exoeed tifteen. In the event that the
number of eligible faculty members who apply to begin the option the following semester
exceeds the number of available openings, applicants with the most seniority as fulltime Pratt
employees will have priority.

22.7    ADOliCatiOn OfArticlc 26

The application of this Article shall have no effect on the application of Article 26 (i.e.,
Article 26 shall be applied as though no faculty elected the Pre-Retirement Teaching Option).
Thus, the fbculty member will be calculated as teaching full-time for purposes of Article 26.
Part{ime faculty who teach the courses that the faculty member would have taught had he or she
retained a full-time teaching load will not be considercd in applying Article 26.

ARTICLE XXIII
PART―TIME FACULTY

23.I  Part― tiincね cult mcmbers hired befilre S tclnbcr 1 972:

(a) Part-time faculty who have scrved more than a total of ten semestcrs
before September 1972.

(l) Adjunct faculty membcrs in this category shall have bcen decmed
professionally competent and shall have been given a Certificate of Continuous Employment
(CCE) and have adjunct titles.

(2) In the event that a full-time position within the field of competcnce
of such a laculty member holding a CCE becomcs available and the CCE applies fbr the
position, thc CCE will be among thc finalists for tho position. If the CCE is awarded the full-
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time position, he/she will be given the full-time rank which the member held as a part-time
taculty member.

(b) Part-time faculty members who have served a total often semesters or less
before September 1972 and who have adjunct titles:

( I ) Service prior to September I 972 will count toward the ten semester
probationary period required for the Certificate ofContinuous Employment.

(2\ Such faculty members shall be subject to the following evaluation
procedure:

(D Each semester these individuals will be evaluated as to
whether or not they mcet the depa(mental standards ofprofessional competence as teachers. If
two successivc academic year evaluations are negative, they will not be reappointed. Evaluation
reports shall be in writing with copies given to the individual faculty mcmber who shall have the
opportunity to append or aflix his or her cornments.

(iD Subject to the provisions of Article XVI, upon the
completion of ten semesters of employment (as an adjunct) and reappointment beginning with
the Fall semcster of 1972 or thercafter, faculty members in this category shall be given a

Ccrtificate of Continuous Employment and shall be subject to the provisions of Article
23.1(a)(2).

23.2    Part― tinlc ad unct facult members hired after Se cnlbcr 1 972.

(a) Prior to the completion of ten (10) semesters of service (as an adjunct),
faculty members in this category shall make a decision as to whether or not they wish a full+ime
position.

(1) If thcy do not wish a full-time position atier the tenth semester,
they will not be roappointed to the adjunct laculty but may be appointcd to thc visiting faculty.

(2) Subject to the provisions of Article XVI, if they wish a full-time
position thoy rnay be granted a Ce(ificate of Continuous Employment. In the event that a full-
time position within the field of competence of such a faculty membsr holding a CCE becomes

available and the CCE applies for the position, the CCE will be among the finalists for the
position.

(b) Each semester adjunct faculty covered by this section will be evaluated as

to whcther or not they meet the departmental standards ofprofessional competence as teachers.
If two (2) succcssive acadcmic year evaluations are negative, they will not be reappointed.
Evaluation rcports shall be in writing with copies given to the individual faculty mcmber who
shall have the opportunity to append or af'fix his or her oomments.

23.3 Promotional opportunitics shall be available for part{ime faculty mcmbers in
Adjunct ranks: i.e., Adjunct Instructor, Adjunct Assistant Professor, Adjunct Associate
Profcssor, Adjunct Profi:ssor.
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23.4    Vヽorkload2 and Assign ment for Adiunct Titles

(a) The maximum workload for adjunct faculty members shall not exceed
three-quarters (3i4) ofthe full-time workload, except as provided below. Every effo( shall be
made to provide adjunct faculty who have a Certificate of Continuous Employment with a
workload of three-quarters (3/4) of a full-time workload.

(b) Seniority within areas of competence shall govern the assignment of
courses.

(c) The maximum workload for adjunct faculty shall be three-quarters (3/4) oi
the full-time workload within a School. However, it will not constitute a violation of this section
or the Collective Bargaining Agreement unless an adjunct's workload in a semester -- after it has

been converted to undergraduate lecture contact hoursl -- exceeds lhe three quarters (3/4) limit
by more than one ( I ) contact hour.

23.5    Visitin Cate o

This category is open to individuals who are distinguished practitioners or
specialists.

(a) They shall teach no more than one-half (1/2) the full-time load. However,
it will not constitute a violation of this section or the Collective Bargaining Agreement unless a
visiting taculty member's workload - after it has been converted to undergraduate lecture
contact hoursl -- exceeds the one-hatf(l/2) limit in either a semester or over the course of a year
by more than one and a half(li2) contact hours.

(b) Depending on their title, their compensation shall parallel the
compensation ofthe equivalent adjunct ranks.

(c) They shall not be eligible for a Ccrtificate of Continuous Employment
(ccE).

23.6 A joint committee shall be established comprised of a mutually agrecd-upon
equal number ofvoting members (not to cxceed a total often) appointed by the Provost and the
President of the Union. Subjects to be discussed by the committee shall include but not be
limited to the following:

An cxample ol'convcning a litculty member's workload to undcrgrdduate lccturc contacl hours would be as lbllows:

A pn( lilr:e facully memb€r is assigncd lcn ( l0) undergrddualc sludio contacl houn in lhc School of An and Dcsi$. A tult-lime
undcrgraduatc k)ad in the Schrx)l ofAfl and l)esign is lwclvc (,2) contact lx)urs ol-le.lurc and l5 contacl hours ofstudio. The load oflcn ( l0)
sludio conlacl hours is convcrlcd into lcclt rc contact hours by muhiplying .N lbllows:

t0
x 12 = 8

2    Workload(]on

t5

'l hcrclore. the panlimc ficully mcmber is assigned thc cquivalcnt ofeighl (lt) underg'aduatc locture contact hours.
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- The appropriate use ofvisiting faculty;

- The number of visiting faculty;

- The appropriate procedures by which visitors may attain adjunct status; and

- The evaluation system for visiting faculty.

The committee shall also include, in a non-voting capacity, a representative of the
Academic Senate selcctod by the Senate. Other non-voting participants may be invited by
agreement of the Provost and the President of the Union to participate in the committee's
discussions.

The committee shall be constituted by October 1, 2005. It shall issue a report including
any recommendations by December 3l ,2006. Recommendations of the committee may result in
amendment of the collective bargaining agreemcnt only upon the written agrecment of the Union
and the Administration.

ARTICLE XXIV
SALARIRS3

24.1 Full Time Facultv Increases

(a) Effective Scptember l, 2003, full-time faculty members who were
employed as full-time faculty at Pratt in the 2002-03 acadcmic year and continue to teach full-
time, shall receive an increase of2.5% on the higher of:

(l) The member's 2002-03 salary; or

(2) The applicable minimum rate

(b) Effective September 1, 2004, full-time faculty members who were
employed as full-time faculty at Pratt in the 2003-04 academic year and continue to teach full-
time, shall receive the higher of;

( I ) The member's 2003-04 salary plus 2.5Yo; or

(2) The applicable minimum rate.

(c) Efl'ective Scptember 1, 2005, full-time faculty members who were
employed as full-time faculty at Pratt in the 2004-05 academic ycar and continue to teach full
time, shall rcceive the higher of:

(1) The member's 2004-05 salary plus 3%o; or

r 
See Appendix A lbr clarification ofsalary computations pursuant to Article XXIV
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(2) The applicable minimum rate.

(d) Effective September l, 2006, full-time faculty members who were
employed as full-time faculty at Pratt in the 2005-06 academic year and continue to teach full-
time, shall receive the higher of:

(l) The member's 2005-06 salary plus 3.5Vo; or

(2) The applicable minimum rate.

24.2 Full-Time Faculty Minimums

Effective September 1, 2004, the following shall be the minimum salary levels for regular
full-time faculty for the duration of the Agreement:

Instructor S35,000

Assistant Professor 40,000

Associate Professor

Years of Service

Upわ 5

6to 10

1l to 15

16 to 20

21 to 25

26+

Pro fessor

Years of Service

Upto 5

6to 10

1l to 15

16 to 20

21 to 25

47,500

50,000

52,500

55,000

57,500

60,000

52,000

55,500

59,000

62,500

66,000
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26+ 69,500

(a) These minimums shall not apply to faculty on non-tenure track
appointments. With respect to faculty participating in the Half-Time Teaching Option or the
Pre-Rctirement Teaching Option, the minimums shall apply to what the faculty member's salary
would have been had sheihe been fully loaded.

(b) A "year of service" shall be defined as (1) a full academic year (both
semesters) in which the faculty member actually taught full-time; (2) time spent working full-
time as an academic administrator or librarian; and (3) time on paid leave (full-time). It shall not
include time spent teaching part-time or on an unpaid leave. Where the time is in fractions, six-
tenths or more will be rounded up and five-tenths or less will bc rounded down. If a faculty
member teaches full time for one semester only, in two diflerent academic years, those two
semestors combined shall be treated as a year ofservice.

(c) The burden of establishing a faculty member's years of service shall rest
with thc thculty member.

24.3 Part-Time Facultv Increases

(a) Eflective Septcmber 1, 2003, part{ime faculty members who were
employcd in the 2002-2003 academic year shall receive an increase in their contact hour rate of
2.5%o on the higher of;

(l ) The contact hour rate in effect for them in the 2002-2003 academic
year; or

(2) The applicable minimum rate.

(b) Effective Scptember 1, 2004, part{ime faculty members who were
employcd in the 2003-2004 academic year shall receive the higher of:

(l ) The contact hour rate in eflect for them in the 2003-2004 academic
year plus 2.5o/o, or

(2) Thc applicable minimum rate.

(c) Effective September 1, 2005, parttime faculty members who were
employed in the 2004-2005 academic year shall rcceive the highcr of:

(l) The contact hour rate in effect for them in the 2004-2005 academic
year plus 37o, or

(2) The applicable minimum rate

(d) Effective September 1, 2006, part-time faculty members who wcre
employed in the 2005-06 academic year shall receive the highcr of:
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(1) The contact how rate m cfお ctお rthem m the 2005-06 academlc

year plus 3.5o/o, or

24.4

(2)The ttplicあlc minimum rata

Pa■―Time Facultv Minimumζ

Effective September 1,2004, the following shall be the minimum contact hour rates per
contact hour ofundergraduate lecture for the duration ofthe Agreement:

Instructor $ 850

Assistant Professor 1,000

Associate Professor

Years of Service

Upto 5 1,150

6to 10 1,200

1l to 15 1,250

16to 20 300

21 to.25 1,350

26+ 400

Professor

Years of Service

Upto5 00

6to 10 1,375

1l to 15 1,450

16 to.20 1,525

3

21 to 25 6001

See Appendix B for clarification for computing the minimum contract hour rate for other than
undergraduate lecture courses.
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26+ |,675

(a) A "year of service" shall be defined as two Fall or Spring semesters in
which the faculty member actually taught part-time the entire semester. Time on paid leave shall
be trcatcd as time spent teaching for purposes ofthe preceding sentence.

(b) For purposes of determining parttime faculty minimums for part-time
faculty only, there shall be a rebuttable presumption that a faculty member has taught part-time
every scmester since his/her date of cmployment at Pratt. The burden of establishing a faculty
momber's years of service shall rest with the faculty mernber. The faculty member will be given
access to pertinent employment records at his or her request.

24.5 All full-time faculty who have additional part{ime employment shall be
compensatcd at the part{ime rate, carrying with him/her, his/her full-time rank. S/he shall be
paid thc prcvailing rate or the part{ime minimum for his/her rank, whichever is greater.

24.6 Full-time and part-time Library faculty who work on weekends shall be
compcnsatcd at the following hourly rates for such service:

Professor S40.00

Associate Professor $37.50

Assistant Professor $35.00

Instructor S32.50

24.7 Eft'ective September 1, 2005, compensation for independent study students shall
bc at one hundred and ten dollars ($110) per student per contact hour based on the contact hours
that arc normally associated with the course for which credit is being given.

ARTICLE XXV
SUMMER SESS10N

25.1 Instructors for the various course offerings will be recruited from amongst the
Pratt Institute faculty. In the event that two or more persons rcquest to teach the same course or
scotion who have equal qualifications including experience, seniority based on teaching the same
coursc offcring in previous Summer School sessions shall determine the choice. However, if
moro than onc scction of the same course is offcred in a Summer Session, a faculty member oan
exercise his or her seniority right over one scction only in a Summer Session.

25.2 (a) In the event that no qualified person liom within the Pratt faculty makes a

requcst to teach a particular course or scction, the Dean (or designee) may recruit qualified
persons outside the Pratt Institute faculty.
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(b) The Visiting Category as outlined in Article 23.5 above, provides for
circumstances under which distinguished practitioners may be invited during the Summer
Session to teach elective courses which their pre-eminence or special expertise uniquely qualifies
them to offer. They shall teach no more than one course per summer session.

25.3 Salaries:

(a) Full―Tilnc

(b) Full-time faculty who teach for the Summer Session shall be paid at
his/her part-time rate, which is defined and computed as follows:

The full-time faculty member's per annum salary divided by two times
(2x's) the total maximum per semester contact hour workload for that particular school or
department as appropriate. Seventy-five percent (75%) ofthat sum is the part-time rate for full-
time faculty. Example: School of Liberal Arts and Sciences, 12 contact hours per semester is
the maximum workload. Assuming an annual salary of $43,200 divided by 2 times the
maximum contact hour workload (2 x 12 : 24):

$43,200
=S1800.00 X .75 =S1350.00

$ 1350.00 would be the
contact hour salary
rate.

24

(c) Part-time

Parttime faculty shall receive their present part{ime rate.

25.4 The Administration agrees that no course or section will be dropped in a
capricious or arbitrary manner. It further agrees that no course or section will be dropped or
canceled if the income from student enrollment exceeds the cost of Summer School faculty
salaries by 50%, within a given school.

This means that should the income from student enrollments for a given
school fall below 507o over the cost of faculty salaries, the Dean (or designee) shall be fiee to
remedy the financial situation by dropping course offerings with lowest enrollments or by
combining sections as is appropriate.

25.5 In any event, the Dean (or designee) shall be fiee to drop or cancel a murse or
section if the enrollment is seven (7) students or less except where such courses are a requisite
for a degree program or certification or where other minimums have prevailed in the past. It is
understood that the requisite courses for degree provision would apply only to those students
within the last year of their program.

25.6 Upon the recommendation of the appropriate faculty member and Dean, any
course which does not meet the criteria stipulated in Articles 25.4 or 25.5, above, may be
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approved by thc Provost (or designee). The income liom studcnt enrollment and faculty salaries
for such courses shall not be included in the implementation of A(icles 25.4 or 25.5 above.

ARTICLE XXVI
RAT10 0F FULL― TI卜4E FACULTY TO PART― TIME FACULTY

26.1 Pratt Institute agrces to maintain the ratio of full-time laculty to part{ime
faculty at no less than the ratio existing during tho 2004-05 academic year. In 2004-05, the
Institutc employed I 28 full-time faculty and 739 part-time faculty.

(a) Academic chairpersons shall be included within their respective status
(i.e., full-time or part{irne).

(b) The number ol full-time and part{imc faculty for a given year shall be
detennined based on the second pay check ofthe Fall semester.

(") Data liom the Summer session shall not be used in calculating the ratio
and thc ratio shall not apply during that pcriod.

ARTICLE XXVII
HEALTH BENEFITS

27.1    1Eligibilitv and Contributions

(a) Full-Time Faculty

Full-time faculty members are provided with health benefit coverage
under the Aetna plans provided to Pratt lnstitute administrators (hcrcafter refbrrql to as the
"Aetna plans"). Howcvcr, any full-timc taculty momber who

(D was appointed to the full-time faculty prior to Septcmber 1, 1998
(including faculty who have elected tho Half-Time Option or the Pre-
Retirement Tcaching Option); or

(ii) held a CCE as ofJuly 17, 1998 and was subsequently appointed to
the full-timc faculty,

and who is presently oovered by eithcr the Pratt Institute Self-lnsured Plan ("Self lnsured Plan")
or HlP, may continuc that coverago. All full{ime faculty are rcquired to contribute to the cost of
the coverage as set firrth in Section 27.2.

(b) Palt―ェimc Fac聾虹

(1)⊆⊆旦玉
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pran. However, any ccE *n"t;:;'"ffiffi';'s;'xl*1T3"oo:n[.1:TS;;1'.""1'i:"]:l1i
covered by either the Self-Insured Plan or HIP may continue that mverage. All CCE's are

required to contribute 25Yo ofthe cost ofthe coverage.

(2) Other Adiunct Facult

semest ers o r emp ro yment ., il'.H? #::'"y" ;ijl::l, ffi iB ;lx ff # r::ffl# iH:,T:
Aetna plans. Coverage shall be available for the adjunct faculty member, his/her spouse, and

dependcnt children. The full cost of individual or family coverage shall be bome by such
insured adjunct faculty.

(C)R£L=堅

(1) Future retilees who are participating in the Self-lnsured Plan or
HIP at the time of retirement will be offered the choice between continuing that coverage or
elccting covcrage under the Aetna plans being provided to Pratt Institute administrator retirees.

Futurc retirees who are participating in the Aetna plans at the time of retirement will be o ffered
the Aetna plans being provided to Pratt Institute administrator retirees.

(2) Faculty who retire aftcr December 8, 1993, will be required to
contribute 20o/o of the cost ofwhichever coverage is elected.

(3) Faculty who retired prior to December 9, 1993, who elect the Self-
Insured Plan or HIP will be required to contribute tcn percent (10%) of the cost of coverage.
However, if no Aetna plan is available in the locale where the retiree resides, the pre-
December 9, 1993 retiree will not be required to mntribute the ten percent (10%) untit the Aetna
plans being provided to Pratt Institute administrator retirees becomes available and the retiree is
offered the choice and elects not to be covered by the Aetna plan.

27.2 Contribution Schedule For Full-Time Facultv

Full-time faculty members will be required to make contributions as follows:

Annual Pay Annual Contribution

27.3

$25,000 to 540,000 I l% ofthe cost ofwhichever coverage applies

More than $40,000 15% ofthe cost ofwhichever coverage applies

Grand fathered Coverage

(a) Self-Insured Plan

The Self-Insured Plan shall provide coverage for major medical expcnses
administcred by Aetna tbr faculty, their spouses and dependent children. The major rnedical
coverage shall include provisions for a maximum benefit ofone million dollars ($1,000,000) and
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a cash deductible of two hundred dollars ($200) in any one year for an individual and five
hundred ($500) in any one year per family, and reimbursement for the first five thousand dollars
($5,000) per individual in excess ofthe deductible amount of 800/0, and for the remainder, 100%.
Paymcnt shall be at the 95th percentile of PHCS. The plan shall also include a prescription
program; when an employee purchases a prescription drug fiom a participating pharmacy, the
employee's co-payment will be two dollars ($2) for generic drugs and seven dollars ($7) for
brand name drugs. In addition, the Institute shall reimburse the taculty member up to the sum of
fifty dollars ($50) over a one year period for either a complete pair of eyeglasses, prescription
sunglasses, contact lenses and/or the replacement ofa lens, a pair oflenses or a Aame.

The maximum major medical benefit for a retired faculty member over age sixty-
five (65) and his/her spouse over age sixty-five (65) shall be one hundred thousand dollars
(s 100,000).

(b) IP

(l) HIP coverage shall be the HIP full medical plan including the H3F
Rider and thc Pratt optical benefit described in subsection (c) above.

(2) Notwithstanding any provision to the contrary contained in this
Articlc, when the Institute ceases offering HIP coverage outside this bargaining unit, HIP
coverage will ccase fbr members and retirees of this unit as well. Those membcrs and retirees
will be given sufficicnt notice ofthe cessation so that they can avoid any break in coverage.

2'7 .4 Domestic Partners

(a) Domestic partners, who satisly all ofthe criteria set forth below, have the
same eligibility lbr health benefits under this Article as spouses of eligible faculty and librarians.
The criteria are as follows:

(i) The persons are not related by blood;

(iD Ncither person is married and the persons have never been married
to each other;

(iiD The persons share a primary residence and intend to do so
permanently;

(iv) The persons have been living togethcr for at least one year prior to
the date of the Affidavit.

(u) The persons are at least eighteen years ofage;

(vi) The persons are competent to enter a contract;

(vii) The persons are not in a domestic pa(nership relationship with
anyone clse; and

H
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(viii) The persons share the common necessities oflife and have agreed
themselves to be responsible for cach other's wclfare.

(b) The faculty member or librarian must submit an Affidavit of Domestic
Partnership swearing to the foregoing. [n addition, she/he must submit proof of qualilying
cohabitation. In the event the relationship terminates or any other change occurs so that the
persons are no longer in compliance with all of the above criteria, the member or librarian must
inform the Institute within thirty days.

(c) Coverage will frst be available for a domestic partner who qualifies under
the provisions ofthis Article as ofJanuary I , 2006.

(d) Notwithstanding the above, the parties understand that this change must be

approved by Aetna and/or HIP. In the event that Aetna and/or HIP does not approve it, the
parties will negotiate such changes as are required to satisfo those carriers.

ARTICLE XXVIII
OTHER FRINGE BENEFITS

28.1 Retirement/PensionPlan

The Institute shall continue the present program with TIAA (all options: CREF,
defbrred taxes, etc., under the present plan shall be retaincd) which shall include the following:

(a) Enrollment in the retirement/pension plan is mandatory for all full-time
faculty over age 21 with two years of service. The waiting period shall be reduced or eliminated
for employees with prior rclated industry service in highcr education (a college or university
which conforms to the federal standards fbr IRS Code section 501(c)(3) status).

O) The Institute's total contribution to the individual faculty member's
TIAA/CREF account will be as follows:

Academic Year
7o of Member's

Regular Annual Salarv

2003-04
2004-05

2005-06
2006-07

796

7%
596

796

(c) Each faculty member shall contribute five percent (5%) of his or her
regular monthly compensation, except that he or she shall have the option ofcontributing or not
contributing five percent (5%) ofthe first $8,000 of his or her regular salary.

28.2 Life Insurance
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(a) Full― Tilm Facult

The Institute shall provide each member olthe faculty with life insurance

in the amount ofone year's base salary rounded to the next thousand dollar figure.

(b) Part-Time Faculty

The Institute shall provide a life insurance plan for part{ime faculty with a
CCE whercby each eligiblc member of the f'aculty shall be insured for ten thousand dollars
($10,000). Certain reductions equal to two-thirds ofannual gross salary (rounded to the nearest

thousand dollar as is the current policy under this insurance plan) shall apply for employees over
thc age of65.

28.3    1)isabilit

The Institute shall provide tull-time faculty and part-time faculty with a CCE a

total disability plan on a non-contributory basis. The plan shall provide for a monthly incomc
cqual to 60% of the covered monthly salary up to $3,000, plus 40% of thc covered monthly
salary in cxcess of$3,000, not to cxooed $3,000 monthly. The plan bccomes effective two years
1io n.r the date of employment, excopt that under specific circurnstances employees with prior
total disability coveragc may havc the period reduced. There shall be no minimun.r age
rcquircment.

The employer agrees to provide TIAA Long Term Disability Insurance as

fbllows:

(a) With respect to disabilities which occur at age 60 or less, benefits will
ceasc at age 65.

(b) With respect to disabilities which occur after age 60 but before age 65,
bcnclits will cease four and onc-hall'(4 I /2) years aller disablement.

(c) With rcspect to disabilities which occur at agc 65 but before age 68%,
bcncflts will cease at age 70.

(d) With respect to disabilities which occur after agc 68%, benefits will cease

aftcrone(l)year.

28.4 Tuition Rernission and Tuilion Exchanue Plan

(a) Full-Timc Faculty

(l) Tuition Rernission

Faculty members, their children and spouses shall have fiee tuition
in any rogular course ofstudy at the Institutc.

(2) Tuition Exchant.le
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The Institute will provide faculty members with the opportunity to
participate in the Tuition Exchange Program which is presently available for administrators.

(b) Part-Time Faculty

The tuition remission program set forth in Article 28.a(a)(1), above, shall
be available on a pro rata basis to the spouses and children of the adjunct faculty who have
completed ten (10) or more semesters of employment (as a visitor or adjunct). The pro-ration
per semester shall be based on the faculty member's workload in thc last prcceding semester as

against a full-time per semester workload in the faculty member's department.

28.5    Facultv― StaffIIpuslllg

(a) One family housing maintaincd by the Institutc will be o tltred
prct'crentially to full-time faculty, CCE's, Deans, Chairs and Directors on a first come, first
servod basis, to be utilized as a primary residcnce, tom an open waiting list which shall be a
mattcr ofpublic record. This clause shall not be construed to prcjudice the rights ofany present
occupant. The necd fbr security and maintenance ofthe Institute may continue as an exception
to the foregoing.

(b) In the event that vacant housing exists for two months, and none of the
above-named personnel appear on the open waiting list, the administration may rent such
housing to any lnstitutc employee.

(c) All other housing maintained by the Institutc shall be rented to the laculty
and all other Institutc cn.rployces on a first comc, first served basis from an open waiting list
which shall be a matter of public rccord. This clause shall not be construed to prejudice the
rights of any prescnt occupant. The need for security and maintenance of the Institute may
continue as an exccption to the foregoing.

ARTICLE XXIX
LEAVES

29.1 Leavcs ofAbsence

Leaves ofabsence, exccpting those for service in the armed forces, Vista or the
Peace Corps, shall be for a period of time not in excess of one year. In extraordinary
circumstances, leaves may be extended. They shall be without pay. Unless of an cmergency
naturc, applications lor such leave shall be made by October l5th for the ensuing Spring
semester and by February l5th for tho ensuing Fall scmester.

29.2 Sahbatical Leaves

(a) Sabbatical lcave eligibility shall require at Ieast six years (6) ofcontinuous
servicc at the Institute as a full-time facultv member.
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(b) Compensation for sabbatical leave shall be full pay for a half year leave

and one-half pay for a full year leave. Upon retum, the faculty member shall be reinstated at

his/her previous assignment and shall be eligible for any salary increases that may have resulted

during the leave period.

(c) The Institute will grant on an Institute-wide basis at least seven (7)

sabbatical leaves at full pay for one semester or one-half pay for two continuous semesters in
each yeaq provided a sufficient number of applications are received. Institute-wide is defined to
mean all eligible members of the Institute community including non-bargaining unit faculty.

(d) The Institute shall grant on an Institute-wide basis at least two (2)
sabbatical leaves at full pay for one semester or one-half pay for two continuous semesters in
each year for adjunct faculty who have at least twelve (12) semesters ofcontinuous service at the
Institute as an adjunct.

Compensation for adjunct faculty sabbatical leaves shall be at full pay for
one semester and one-half pay for a full year and shall be based on the average of the adjunct
faculty member's workload of the previous academic year. Upon return, the adjunct faculty
member shall be reinstated at previous assignment and shall be eligible for any salary increases

that may have resulted during the leave period.

(e) Approval of sabbatical leave will be granted by the Board ofTrustees only
upon the recommendation ofthe President. The President's recommendation shall be based on a
review of all applications made and submitted to the Deans and forwarded to the Provost. The
Provost's review shall take into account reasons for the leave as stated by the faculty member,
the number ofprevious leaves, the allocation of leaves among the various schools and academic
professional disciplines, and the benefit ofsuch leaves to the individual and the Institute.

(0 No request for leave may be discriminated against because it asks for a

semester leave at full pay as opposed to a year leave at halfpay.

29.3    Mcdical Lcavc

(a) Full-time faculty members shall be entitled to medical leave at full pay for
one calendar month in each academic year for the first two years of employment. Should any
medical condition or injury extend beyond such accumulated leave, the matter will be brought to
the attention of the Administration and the Union representative who will consider extension of
such leave at full pay on an individual basis.

(b) Full-time faculty members after two years of employment shall be entitled
to medical leave at full pay. If after one month medical prognosis indicates a permanent inability
to retum to full service, such an individual shall be covered by disability under Article 28.3
following six months at full pay.

(c) Part-time faculty members shall be entitled to three-quarters of a month's
medical leave at their regular rates for each academic year of employment until such individuals
achieve a Certificate of Continuous Employment. At that time, the provisions of the second

sentence of Article 29.3(b) above, shall apply.

34
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ARTICLE XXX
TENURE

30.1 Academic fieedom and economic security are necessary for the success of the
Institute in fulfilling its obligations to its students and to society.

30.2 "Tenure" shall mean the right of a person to hold his or her position until
retftement during efficicnt and competent service, and not to be removed or suspended except for
cause.

30.3 All members of the permanent full-time faculty and part{ime faculty having
Certificatc ofContinuous Employmcnt shall have tenure.

30.4 Subject to the provisions of Article 16, full-time faculty members who have
served in a continuous manner for a probationary period ofseven (7) years shall be reappointed
for an cighth year with tenure or shall receive a terminal contract. Persons initially appointed to
professorial ranks (ranks above Instructor) may have the probationary period reduced, except
that two years of satisfactory service at the lnstitute must be completed before tenure takes
effect. Each two years of prior full-time faculty service at an accredited college or university
shall be credited as the equivalent ofone year full+ime service at Pratt Institute for purposes of
eligibility for tenure to a maximum of two years full-time servicc at Pratt.

30.5 Subject to the provisions ofArticle 16, part{ime faculty who hold adjunct titles
and who have servcd a total of ten scmesters as an adjunct and have been appointed for an

eleventh semester or more, beginning with the lall semester of 1972 shall be deemed to be
professionally competcnt and shall be given a Certificate ofContinuous Employment.

30.6 Where the service of a member of the faculty is intemrpted by reason of an

approved leave of absence, the period of creditable service immediately preceding such leave
shall be counted in computing the years ofcontinuous service required to confer tenure.

3O.7 Nothing herein shall be construed as conferring tenure in administrative
positions. Appointments to or removal from such positions, however, shall not deprive the
person so appointed or rcmoved of tenure in the highest academic rank held with tenure prior to
his or her appointment to such office or conjointly with such ofice, nor shall such appointment
or the holding ofsuch position or the removal Iiom such position deprive any person of service
credit toward the achievement oftenure under the provisions of this Article.

30.8 Neither tenure as confcrred through the operation of this Agreement nor the
period requisite for the achievement of tenure shall be affected by promotion, or by change of
rank, exccpt that a person upon whom tenure is conferred through the operation of this
Agreement and who maybe promoted, or whose remk may be changcd, shall have tenure in his or
her new rank.

30.9 Each person upon whom tenure is confbrred shall be so notified in writing.

30.10 Nothing in this Article shall be construed as denying tenure to fhculty members
currently having tenure.
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30.1I (a) Whencver a department Chairperson or Dean has evidence ofdeterioration
of a tenurcd faculty member's competence or adherence to duty, an evaluation of his or her total
performance shall be effectuated.

(b) An Ad Hoc Committee shall be empowered to evaluate the total
performance ofa tenured faculty member whenever the Chairperson or Dean has evidence ofthe
deterioration of such tenured faculty member's competence or adherence to duty as set forth in
Article 29.1l(a), above. The Ad Hoc Committee shall be appointed by the President and shall
consist ofa ropresentative ofthe President, two Dcans and four tenured faculty membcrs.

30.12 Termination for Cause

(a) Faculty mcmbers having tenure shall not be removed or suspended except
for adequate cause which shall include: (i) incompetent service; and (ii) neglect ofduty.

(b) Removal or suspension of a person on tenure shall require service of
written chargcs and maybe taken up as a grievance directly at Step 2 ofthe grievance proccdure
under this Agreement within thirty (30) days of removal or suspcnsion. The person so charged
shall be on a pay status pending the outcome ofthe proceedings allecting hiVher tenure. The
fees and expenses of the American Arbitration Association and the Arbitrator shall be bome by
the Institute.

30.13 Lay-off-- Transfer -- Financial Exisenov

(a) There shall bc no lay-offs or notice oflay-offs oftenurcd faculty cxcopt in
the case of Institute-wide financial exigency as defined in Article 30. I 3(e).

(b) During the period of this Agreement, in the event of serious problcms of
enrollment in any academic areas, tenured faculty maybe transferred to other areas in related
flelds of instruction. It is incumbent upon such faculty members to engage in such retraining
and/or professional developmcnt as is reasonable and necessary to teach eflectively in the rclated
lields. Such transfers shall bc made in order of seniority with due regard to profcssional
competence with the consultation of the faculty member concemed.

(c) In the event any member of the tenured faculty cannot be retrained as
provided in subparagraph (b) of this Article, or there is no area in a related field ofinstruction to
which he or shc may be transfbrred, he or she shall be placed in a suitable non-academic position
in the lnstitute without loss of his or her tenured fhculty status.

(d) Only if the financial problems of the Institute cannot be resolved by the
operation ofthe provisions of Article 31 and Article 30.13(b) and (c) because ofthe severity and
cxtent ofthc Institute's financial cxigency as defincd in Article 30.1 3(c), tcnured faculty rnay be
laid offafter non-tenured faculty in the following sequence: (l) tonured part{irne faculty; then
(2) tenured full-tirne faculty, in accordance with scniority within areas of competenoc dating
Aom the original date of employment. In every instance of lay-off in the case of financial
exigcncy, the tcnured iaculty membcr conoemed shall be notified prior to the end ofthc Spring
semester or trimester that during the lollowing academic year he or she will be on a tsrminal
appointment. Suoh notice shall be given as early as possible. The lnstitute will make every
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effort to place laid-off faculty members in other suitable positions and the laid-off faculty
member shall be placed on a preferential rehiring list for three years for vacancies in their areas

of competence with those having greater seniority having prior claim to a position. Such

individuals rehired shall be compensated at a salary no less than that last received at the Institute
plus any increases that may have accrued during their absence.

(e) Financial exigency must be demonstrably bona fide and fully explained
and documented to the faculty to thc effect that unless the Institute effectuates the inherent
economies, the viability ofPratt Institute is endangered.

(0 Allegations o f arbitrariness, discrimination or capriciousness in connection
with the operation ofArticle 30.13 shall be subject to the grievance procedure.

ARTICLE XXXI
LAY-OFFS AND TERMINAT10N OF NON―TENURED FACULTY

3l.l Lay-offs of non-tenured faculty members may be effectuated by the Institute
only ltrr the following reasons:

(a) lnsufTicient enrollment. or

(b) Bona fide discontinuance ofa department or progmm ofinstruction, or

(c) Financial exigency. Financial exigency must be demonstrably bona fide
and fully cxplained and documented to the Institute faculty to the eflect that unless the Institute
effbctuates the inherent economies the viability ofPratt Institute is endangered.

31.2 Non-tenured, part-time faculty members shall be laid-off prior to non-tenured
full-time laculty members. Lay-offs then shall be governed by an order of separation involving
cumulative seniority. Laid-off personnel shall be placed, within areas of competence, on a
preferential rehiring list for three (3) years. Re-employment shall be based upon cumulative
seniority within areas of competence.

31.3 (a) Notice of lay-offof full-time faculty shall be no later than March lst prior
to the completion of the first year of service and December I st prior to the completion of the
second year ofservice.

(b) Faculty members with more than two years of service will be notified
prior to the end of the Spring semester or trimester that during the following academic year they
shall be on a terminal appointment. Such notice shall be given as early as possible.

(c) Normally, where practicable, those holding part{ime appointments must
bo notified no later than December, prior to the Christmas recess, with respect to an appointment
in the suoceeding Spring semcstcr and no later than May l5th with respect to an appointment in
the succeeding Fall semester.
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31.4

rcasons.

In the event of lay-off or termination the faculty member shall be given the

31.5 Non-tcnured faculty members shall not be removed, suspcnded or terminated
during the period of their appointment except for adequate cause which shall include (a)
incompetent service and (b) neglect ofduty.

ARTICLE XXXII
NON―TENURE TRACK APPOINTMENTS

32.1 Thc Provost may issue non-tcnurc track full+ime appointments for the
fullowing rcasons:

(a) To replace a faculty membcr on sabbatical or other lcavo ofabsence;

(b) Whcre the Administration plans to fill a position with a tenurc-track
appointment and has not been successful in doing so (maximum duration of two years); or

(c) In ordor to employ an accomplished professional (maximum of two at any
onc time).

32.2 Non-tcnure track full-time terminal appointments shall be issued in accordance
with the following:

(a) The Provost will infbrni the Union of the appointment including the
reason therefore at least seven days prior to its being announced.

(b) The appointment shall not oause any incumbent full-time faculty member
to bc denied reappointmcnt or laid off

(c) A person who has hcld an appointment under this section may thereafter
bo appointed to a full{irnc, tcnurc-track position only afler a search and in aocordance with thc
usual procedurc lbr filling such a position. Servicc in an appointmcnt pursuant to this Article
shall not be credited ibr purposes of eligibility lbr tenure.

32.3 Non-tsnurs track full-time appointments in accordancc with this Article shall be
disregarded for purposcs of Article 26. Any part-time appointment for thc purpose ofreplacing a

full-tirne faculty mornber on sabbatical or othcr leave of absence, shall also be disregarded tbr
purposc of Article 26.

32.4 Appointrnents under this Articlc shall not be subject to Artiolo 16.
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ARTICLE X.XXIII
NO STRIKES― NO LOCKOUTS

33.1 The parties subscribe to the principle that any and all differences under this
Agreement be resolved by peaceful and appropriate means without intermption of the Institute
program. The Union, therefore, agrees that during the term of this Agreement it shall not
instigate, engage in, support, encourage or condone any strike, work stoppage or other mncerted
refusal to perform work by any faculty members covered by this Agreement. This section, if
violated, may, in the sole discretion of the Administration, be enforced either through the
arbitration provisions hereofor by means ofan action in any court ofcompetent jurisdiction or in
any administrative agency having jurisdiction, or tlrough any combination ofthese remedies.

33.2 The Administration agrees that during the term of this Agreement it shall not
lock-out any or all of the faculty members covered by this Agreement. This section, if violated,
may, in thc sole discretion of the Union, be enforced either through the arbitration provisions
hereof or by means of an action in any court of competent jurisdiction or in any administrative
agency having jurisdiction, or through any combination ofthese remedies.

ARTICLE XXXIV
TERM OF AGREEMENT

34.1 From the effective date hereof to and including August 31, 2007, this
Agrcement shall remain in full force and effect and be binding upon the parties hereto and shall
thereafter be continued for armual periods unless notice of termination or modification is given in
writing by either party to the other by certified mail at least sixty days prior to the above
expiration date.

34.2
discussions
Agrcement.

No later than six months prior to August 31, 2007, the parties shall commence
and negotiations for the purpose of extending, renewing or modifliing this

IN WITNESS WHEREOF, the parties hereto have hereunto set their hands and seals the
day and year first above written.

PRATT INSTITUTE UNITED  FEDERATION  OF  COLLEGE
TEACHERS,  LOCAL  1460,  AMERICAN
FEDERATION OF TEACHERS,AFL― CIO

By

ノ・ρ,潟″″くQ′lan″6
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APPENDIX A

Clariication ofArticic 24

Examoles of Full-Time Facult v Salarv Ca lculations

For Full-Time faculty who were employed as full-time faculty at Pratt during the 2004/05
academic year, the following are example calculations effective September l, 2005:

Example I (FT):
John Doe has completed l2 years of service as a full time faculty mcmber. He has

reccivcd a promotion liom Assistant Professor to Associate Professor effectivc September l,
2005. His salary during the 2004-05 academic year was S46,000.

Salarv(1)alculation fbr AY 2005-2006:

● "The member's 2004-2005 salary plus 37o..."

Salary (2004-05): $46,000
3%ofSalary (2004-05) : S46,000 x (0.03) : $1380
Salary plus 3%: $46,000 + $1380: $47,380

"The applicable minimum rate."a

The applicable minimum rate for an Associate Professor who is in his 13th year of
full-time service is S52,500.

Since "The applicable minimum rate" ($52,500) is greatcr than'the member's salary plus
3%" ($47,380), John Doe's salary fdr the 2005-2006 academic year is $52,500.

Examplc 2 (FT):
Jane Smith is a full time Profbssor who has completed l8 years of service as a full time

f'aculty membcr. Her salary during thc 2004-05 academic year was $61,000.

Salarv Calculation t)r AY 2005-2006:

"The mcmber's 2004-2005 salary plus 3%..."a

a

Salary (2004-05) - $61,000
3% of Salary (2004-05) : $61,000 x (0.03) : $1,830
Salary plus 3% : $61,000 + S1830: $62,830

"The applicable minimurn rate."

The applicable minimum rate for a Profbssor who is in her I 9th ycar ol full-tirnc
servicc is $62,500.

0880′ 59367‐ 088 Currenυ 7254630v5

40



Since 'the member's salary plus 3%" (S62,830) is greater than, 'the applicable
minimum rate" ($62,500), Jane Smith's salary for the 2005-2006 academic year is $62,830.

Example 3 (FT):
Lee Someone has completed 8 years of service as a full time faculty member. She has

received a promotion from Instructor to Assistant Professor effective September l, 2005. Her
salary during the 2004-05 academic year was $42,1 00.

Salary calcul二 lo■_■)r AY 2005,2oo6:

'"The member's 2004-2005 salary plus 37o..."●

●

Salary(2004-05)=                     $42,100
3ツ6 of Salary(2004-05)=・  S42,100x(0.03)=S1263
Salary plus 3%=‐      S42,100+S1263=・ S43,363

'The applicable minimum rate."

The applicable minimum rate for an Assistant Professor is $40,000.

Since 'lhe member's salary plus 3%" ($43,363) is greater than "the applicable minimum
rate" ($40,000), Lee Someone's salary for the 2005-2006 academic year is $43,363.

Example 4 (FT)

Sally Williams is a full-time Professor who has completed 15 years of service as a full-
time laculty member. Her salary during the 2004-2005 academic year is $59,000.

Sal Calculalonお r AY 2005-2006

'"The member's 2004-2005 salary plus 37o..."

Salary(2004-1005)=                   S59,000
3ツ6 of Salary(2004-2005)=S59,000x(0.03)==S2070

Salary plus 396=:       $59,000+S2070-S60,770

' "The applicable minimum rate."

Thc applicable minimum rate for a Professor who is in her 16ft year of
service is $62,500.

Since "the applicable minimum rate" ($62,500) is greater than "the member's salary plus
3% ($60,770\, Sally Williams' salary for the 2005-2006 academic year is $62,500.

●■,″●,“′●
`●

●
…

Ⅲ● ●
… `
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Examples f Part-Time Facultv Salarv Calculations0

For Part-Time faculty who were employed during the 2004105 academic year, the following are

example calculations effective September l, 2005:

Example I (PT):
Ben Cood has completed l2 years of service as a part time faculty member. He has

received a promotion from Adjunct Assistant Professor to Adjunct Associate Professor effective
September l, 2005. His contact hour rate per undergraduate lecture hour during the 2004-2005

academic year was $ 1200.

Salary Calculation t)r AY 2005-2006:

"the contact hour rate in effect for them in the 2004-2005 academic year plus 3%o"●

●

Rate (2004-05) :
3% ofRate (2004-05) -
Rate plus 3olo :

Sl,200x(0.03)=
Sl,200+S36=

Sl,200

S36
Sl,236

The applicable minimum rate for a part-time Associate Professor who is in his
I 3th year of part-time service is $ I ,250.

Since "The applicable minimum rate" ($ I ,250) is greater than 'the contact hour rate in
effect for them in the 2004-2005 academic year plus 3% (51,236), Ben Good's contact
hour ratc per undergraduate lecture hour for the 2005-2006 academic year is $ 1 ,250.

Example 2 (PT):
Mary Days has completed l8 years of service as a part time faculty member. She has

received a change in status liorn Visiting to Adjunct and a promotion from Associate Professor
to Professor etloctive September l, 2005. Her contact hour mte per undergraduate lecture hour
during the 2004-2005 academic year was $ I 500.

Salary Calculation t)r AY 2005-2006:

'the contact hour rate in effect for them in the 2004-2005 academic year plus 3%"

"The applicablc minimum rate."

Ratc(2004-05)=
30/6 of Rttc(2004-05)=

Rate plus 3%=

●

●

Sl,500x(0.03)=
Sl,500+S45=

Sl,500

S45
Sl,545

"The applicable minimum rate."

0,¨ ●,●●′¨ ●●,●‐●′

`′
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The applicable minimum rate for a part-time Professor in her l9th year of part-
tirne time service is $ I ,525.

Since'the contact hour rate in effect for them in the 2004-2005 academic year plus 37o"
($1,545) is greaterthan'1he applicable minimum rate" (S1,525), Mary Days' contact
hour rate per undergraduate lecture hour for the 2005-2006 academic year is $ I ,545.

Example 3 (PT):
Abel Doer has completed 7 years of servicc as a part time faculty mernber. He has

received a promotion from Adjunct Instructor to Adjunct Assistant Professor and a CCE
clTcctive Septcmber l, 2005. His contact hour rate per undergraduate lecture hour during the
2004-2005 academic year was $900.

Salary Calculation t)r AY 2005-2006:

"thc contact hour ratc in effect for them in the 2004-2005 academic year plus 37o"●

●

Rate (2004-05) :
3%o of Rate (2004-05) :
Rate plus 37o :

S900x(0.03)=
S900+S27=

S900
S27
$927

"The applicable minimum ratu.

The applicable minimum rate for a part{ime Assistant Prol'essor is $1,000.

Since "the applicable minimum rate" ($ I ,000) is greater than "the contact hour rate in
eflect firr them in the 2004-2005 academic year plus 3%" ($927), Abel Doer's oontact
hour ratc per undergraduate lecture hour for the 2005-2006 aoademic year is $1,000.

Example 4 (PT)

Barbara Taylor has completed 5 ycars ofservice as a part-time faculty member. She has

received a promotion from Visiting Assistant Professor to Visiting Associate Professor eftbctive
September l, 2005. Her contact hour rate per undcrgraduatc lecture hour during the 2004-2005
academic year was $ 1030.

Salary Ca!culation t)r AY 2005-2006

"the contact hour rate in effect for them in the 2004-2005 academic year plus 302"●

●

Ratc(2004-2005)=
3(%ol｀ Rttc(2004-2005)=S1030x(0.03)=
Ratc plus 3()´ ()=        S1030+S30.90=

"The applicablc minimum rate."

S1030.00
S30.90

S1060.90
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The applicable minimum rate for a part-time Associate Professor who is in her 66
year ofservice is $1200.

Since 'the applicable minimum rate" ($1200) is greater than "the member's contact hour
rate plus 37o ($1060.90), Barbara Taylor's contact hour rate for the 2005-2006 academic
year is $1200.0O.
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APPENDIX B

Conversion of Part-time Minimum Rates

IClarification of Article 24.4]

For minimum contact hours rates other than undergraduate lecture courses, the following
formula applies:

Minimum undergraduate lecture contact hour rate times twelve contact hours (maximum
load for semester), divided by the maximum full-time workload for the school, course level, and
type of course.

Examples (effective September 1, 2005):
1. Rank: Visiting Professor

School: Architecture
Workload: I 6 undergraduate studio contact hours
Type ofcourse: studio course

S1300x12
$975

I 6 undergraduate studio
contact hours

The per contact hour rate cannot be less than $975 as demonstrated in example # l.

Rank: Visiting Associate Prolbssor
School: Information and Library Sciences
Workload: 9 graduate lecture contact hours
Type of course: lecture/conference

Sl150 x 12

$1,533.33

9 graduate lecture contact
hours

The per contract hour rate cannot be less than $1533.33 as demonstrated in example #2.

2
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APPENDIX C

LETTER OF UNDERSTANDING

The following constitutes a letter of understanding made by and between Pratt Institute and the
United Federation of College Teachers, Local 1460:

By the words "end of the Spring semester or trimesteC' is meant the last day of
exams ofthe Spring semester or trimester. This definition applies throughout and
for the duration of our Collective Bargaining Agreement for the period beginning
September I , 1989 and extending through August 31, 1992 and for all subsequent
agreements.

LETTER OF UNDERSTANDING

The following constitutes a letter of understanding effective September l, 1989 through August
31 , 1992, and for all subsequent agreements made by and between Pratt Institute and the United
Federation of College Teachers, Local 1460:

When conditions in the Library building are unbearable due to excessive cold or
excessive heat and humidity, the Dean ofthe Libraries (or designee) will use his
or her professional judgment based on prior constitution with the Library faculty
to ensure adequate service by arranging for one or more librarians to remain in the
building.

LETTER OFIЛ DヾERSTANDING

This is to rrcnfirm our understanding re: Article 14.3 that the occupants of the office adjoining
the faulty lounge kitchen may use that kitchen for kitchen purposes.
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