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AGREEⅣIENT:nade the firSt day Of Septeinber,1973,effec―

tivO the first day of Septeinber, 1973,by and between′ rHE AI)MINIS―

TRATION OF PRATT INSTIT【 〕TE(hereinafter referred to as the

"AdministratiOn7'or as the:'Insutute")and the UNITED FEDERAT10N

OF COLLEGE TEACHERS,LOCAL 1460,AMERICAN FEDERATION OF

TEACHERS,AFL― CIO (hereinafter referred to as the'lUnion").

WITNESSETH

WHEREAS, Pratt Institute has been recognized as an Employer

consistent with the terms and provisions of the National Labor Relations

Act, and

WHERIAS, a secret ballot was conducted by the National Labor

Relations Board, and

WHEREAS, the members of the faculty in the bargaining unit

consented to by the parties have selected the Union as their representa-

tive for the purpose of collective bargaining, and

WHEREAS , the parties desire to work with each other in

mutual respect, harmony and cooperation,

NOW, THEREFORE, the parties hereby agTee as follows:



ARTICLE I

RECOGNITION

The Administration hereby recognizes the Union 8s the

exclusive bargaining representative for a.ll full-time and regular

part-time members of the faculty presently or hereafter employed

by the Institute in the bargaining unit certified as appropriate for

election by the National L&bor Relations Boa.rd, to wit:

I'INCLUDED: AIl full time and regular part-time
members of the teaching staff including full and
part-time professional librarians employed at the
Instihrters 3 locations at 215 Ryerson Street, Brook-
lyn, N.Y. , 46 Park Avenue, New York, N.Y. , and
831 Broadway, New York, N. Y.

"EXCLUDED:  All othor e:n ployees, Deans, Assis-
tant Deans , Associate Deans, Assistant to the Deans,
Department Chairmen, Directors, Associated Directors,
Area Heads , Heads , The Librarian , The Assistant
Librarian, Coordinators in the Art and Design &

Package Design Department, Administrative Personnel,
guidance counselors, Iaboratory assistants, graduate
assistants, technicians, office clerical employees,
guards and supervisors as defined in the Act.

I'NOTE: Regular part-time members of the teaching
staff are those individuals who are employed part-
time on a regular basis during the course of a semes-
ter as opposed to a substitute who comes in during a
semester to substitute for someone on maternity
leave, sick leave or is disabled."
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ARTICLE II

ADMINISTRAT10N ― UNION RELAT10NSHIPS

2.L This Agreement shall not be construed to repeal'

rescind, modify or diminish any of the provisions of the Statutes,

Charter, By-Iaws, Rules or Regulations of the Institute as amended

to date or any future amendments thereto which are not in conflict

with this Agreement.

2.2 The rights, privileges and obligations of members

of the Unit as set forth in this Agreement supersede and replace any

individual contract of employment between such member and the In-

stihrte.

2.3 The parties agree that all rights, powers and author-

ity of the Administration which have not been limited or modified by

this Agfeement are retained by the Administration without limitation

and are in no way subject to the grievance or arbitration procedures

set forth in this Agreement.

2.4 The Institute President or his designee will meet

with representatives of the Union monthly to discuss subjects that

may arise during the term of this Agreement and to discuss matters

necessary to its implementation. This shall not prevent the Union

from consulting with the Institute President or his designee at other

times .

-3-



ARTICLE III

ACADEMIC FREEDOM AND RESPONSIBILITY

3.1 Academic and professional freedom is essential to

the lunctioning of the Institute as well as being a fundamental working

condition. The Institute serves its community as an open intellectual

forum where varying shades of opinion may be freely expressed end

fairly debsted. Evaluation of faculty and the rer,v ard of merit must be

based solely on teaching effectiveness and professional competence.

3.2 Faculty members are entitled to full freedom in re-

search and other creative activities and in the publication of the

results. Research or consultation is not to interfere with the satisfac-

tory performance of responsibilides to the Institute .

3.3 Faculty members are entitled to freedom in the class-

room in discussing the curriculum subject.

3.4 The faculty member is a citizen, a member of a

learned profession and an employee of the Institute. When he speaks

or writes as a citizen he should be free from instifutional censorship

or discipline .

3.5 To encourage creativity and constructive dissent, a

faculty member is entitled to full freedom of discussion in all established

Institute bodies without reprisal.

-4-
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ARTICLE IV

CHECK-OFF

4.1 Upon receipt of a written authorization from an

employee member of the bargaining unit in the form annexed hereto

as Exhibit A, the Institute shall, pursuant to such authorizstion, deduct

from the wages due said employee each month and remit to the Union

regular dues as fixed by the Union.

4.2 The Institute shall be relieved from making check-off

deductions upon (a) termination of employment; (b) transfer to a job

other than one covered by the bargaining unit; (c) layoff from work;

(d) an agreed leave of absence without pay; (e) revocation of check-off

authorization in accordance with its terms or applicable law.

Notr,vithstanding the foregoing, upon the return of an

employee to work within the bargaining unit from any of the foregoing

enumerated absences , the Institute will resume the obligation of making

said deductions except for terminated employees.

4.3 It is specifically agreed that the Institute assumes no

obligation arising out of the provisions of this Article and the Union

agrees it will indemnify and hold the Institute harmless from any claims,

actions or proceedings by any employee arising fr.,om deductions made

by the Institute hereunder. Once funds are remitted to the Union, their

disposition thereafter shall be the sole and exclusive obligation and

responsibility of the Union.

-5-



ARTICLE V

NON―DISCRIMINAT10N

Neither the Inatitute nor the Union shall discriminate against or

in favor of any employee on account of race , religion , creed , naHonal

origin, political belief , sex or sexual orientadon, age or memberahip

in or non-membership in the Union or activity on behalf of the Union.

-6-
´
　

・

′

一



′
′ :

/

ARTICLE VI

INFORMATION AND DATA

The Administration shall make available to the Union upon its

reasonable request and within a reasonable time thereafter Euch infor-

mation which is reasonably available and is related to this Collective

Bargaining Agreement which is within the possession of the Administration

as may be necessary for negotiation and implementation of this Agreement,

″

-7-



ARTICLE VII

GRIEVANCE AND ARBITRATION

7.1 The Administration and the Union &gree that they

will use their best efforts to encourage the informal and prompt

settlement of grievances which may arise under the terms and condi-

tions of this Agreement. In the informal settlement procedure, the

employee and/or the Union shall present and discuss his grievance

with his immediate supervisor. The process hereinafter set forth

shall be used for the resolution of all grievances not settled informally.

7 .2 A grievance is defined as a dispute arising between

the parties concerning the interpretation, application, performance

or termination of this Agreement or an alleged breach or violation

thereof, or affecting the terms and conditions of employment of the

members of the bargaining unit thereunder.

?.3 A grievant shall mean (a) an indiridual employee,

or (b) a group of employees having the same grievance, or (c) the

Union .

7.4 Every employee or group of employees shall have

the right to present grievances to the Administration free fFom inter-

ference, coercion, restraint, discrimination or reprisal on the part

of the Administration or the Union, and shall have the right to be

-8-



represented in all stages of the grievance procedure provided. An

individual grievant may choose an individual or the Union to repre-

sent him. This shall not prevent any employee or group of employees,

provided they are not represented by any organization, from presenting

a complaint urithout Union representation .

7.5 Grievances and any decision rendered in connection

therewith shall be in writing at each formal step of the grievance pro-

cedure. It shall be a fundamental responsibility of administrators

having supervisory functions to carry out the purpose of these provi-

sions com:nensurate with the authority delegated to theⅡ l.

7.6 The failure of an administrator at any level to

communicate his decision to the faculty member and/or the Union

within the time limits provided shBll permit the grievant to proceed

to the next step of the grievance procedure. The failure of a faculty

member and/or the Union to appeal a decision to the next step within

the time limit provided shall constitute a withdrawal of and shall bar

further action on the grievance .

1.7 Hearings and conferences held under this procedure

shall be conducted at a time and place which will afford a fair and

reasonable opportunity for all interested parties to attend and have

a fair and full opportunity to present any and all relevant information,

evidence and testimony .

-9-



7.8 Formal Steps in the Grievance Procedure

Step 1.

A grievance must be submitted in writing no later

than twenty non-holiday work days after the grievant has notice of

the event constituting the alleged grievance. It shall set forth the

basis of the complaint or dispute and the remedy requested and

shall be filed with the ernployee's imrnediate supervisor, be he a

Chairman, Coordinator, Area Head, etc. with copies to the appropri-

ate Dean or Librarian and the Union. The supervisor shall, within

five non-holiday work days after receipt of the grievance, meet with

the grievant and a representative of the Union for the purpose of dis-

cussing the grievance, and shall, within five non-holiday work days

after the grievance meeting, issue his decision with his reaaons

therefor in writing to the gTievant and to the Union.

Step 2.

If the grievance has not been settled in Step 1,

then within ten non-holiday work days after receipt of the written

decision of the supervisor , or the expiration of the time limits for

making such decision, the grievant or the Union may submit the

grievance in writing to the appropriate Dean or the Librarian with a

statement of why the decision of the supervisor is not satisfactory .

The appropriate Dean or the Librarian shall meet with the grievant

and a representative of the Union within five non-holiday work days

- 10-



after receipt of the notice of appeal for the purpose of resolving the

gnevance.

Step 3.

If the grievance is not resolved at that meeting, or

within ten non-holiday work days thereafter, the grievant or the Union

may submit the grievance in writing to the President. Either the

President or the Provost or their designee shall meet with the grievant

and a representative of the Union within five non-holiday work days

thereafter for the purpose of discussing the grievance, and the

President, Provost or their designee shall within five non-holiday

work days after the grievance meeting issue his decision with the reasons

therefor in writing to the grievant and the Union.

Step 4. Arbitration

If the grievance has not been settled at Step 3, then

within ten non-holiday work days after receipt of the written decision

of the President, the grievant or the Union may request srbitration by

giving notice to that effect, by certified mail, return receipt requested,

directed to the President or his designee and to the American Arbitra-

tion Association. An arbitrator shall be selected in accordance with

the Voluntary Labor Arbitration Rules of the American Arbitration

Association. The Voluntary Labor Arbitration Rules shall apply to

arbitration procedures. The arbitrator shall have the power and

obligation to subpoena all records upon written demand of the grievant.

-11-



?.9 Anything hereinabove to the contrary notwith-

standing, (a) if any grievance affects more than one employee or

is to be initiated during the last four weeks of a semester or tri-

mester prior to an employeets vacation, the Union may initiate such

grievance at Step 2 or Step 3 of the grievance procedure, thereby

expediting the process .

The fees and expenses of the American Arbitration Associ-

ation and the arbitrator shall be borne equally by the parties.

The ar,yard of an arbitrator hereunder shall be final, con-

clusive and binding upon the Institute, the Union and the employee.

l'he arbitrator shall have jurisdiction only over disputes

arising out of grievances as defined in this Article and in no event

shell have the authority to add to, subtract from, modify or amend

the provisions of this Agreement. A final decision or award of the

arbitrator shall be made within thirty non-holiday work days after

the closing of the hearing. Such decision shall be binding upon the

Union, the Administration and the faculty members affected thereby.

The Administration and the Union agree that all arbitration aryards

shall be complied with fully and immediately.

-12-



ARTICLE VIII

INTERDEPENDENCE AND COMMUNICAT10N

The Institute recognizes that the variety and complexity of

the tasks performed by it are best accomplished by continuing com-

munication and consultation with a fuII opportunity for exploration

of all points of view among members of the Pratt Community, to the

extent appropriate and practicable ,

-13-
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ARTICLE IX

PAST PRACTICE

The terms and conditions of employment set forth in this

Agreement shall govern the reladonships between the Employer

and the Employees covered by it and no deviation from or modifi-

cation of said terms and conditions of employment shall be permis-

sible . However , if prior to this Collective Bargaining Agreement

there was a past practice generally in effect throughout the Institute

which was still in effect at the date of this Agreement and not

specifically modified by this Agreement, and lvhich provided more

favorable terms of employment for Employees, including members

of the bargaining unit, then such more favorable terms and condi-

tions shall continue; provided, further, that any question as to

whether a specific term or practice was in general effect shall be

subject to the grievance and arbitration provisions hereof.

-14-
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ARTICLE X

SEPARABIHTY

In the event any prcvision of this Agreelment,in l″ hole or

in pa■ ,13 dedaredわ be nlegd,VOid Or mValid by anly∞ u重 Of

COmpete■ ,u」8dCtiOn,d10fぬ 00ぬer term8,∞ndidOnS and pコ 0■

ViSiOnS Of■ 118 Agreement shall remain in fun force and effect to the

same extent as if that prc)■718iOn had neVer been inCOrpOrated in thi3

AgFeement,and in SuCh eVent the relnainder of this Agraelnent shan

continue to be binding upon lhe parties hereto.

-15-

__コ



ARTICLE XI

SUCCESSOR

In the event the Institute is transferred, sold, assigned,

etc. , the terms and conditions of this Agreement shall remain in

effect during the life of this Agreement.

- 16-



ARTICLE XII

UNION ADMINISTRAT10N TIME

12.l The Chairman of the Union Chepter at the Institute

shall teach the standard load for his Department but shall be re-

lieved from his non-teaching duties without loss of compensation

or status .

12 .2 During the last semester in which this Agreement

is in effect , the Instifute shall release up to five members of the

Union Chapterrs Negotiating Committee from their non-teaching

responsibilites without loss of compensation or status.

L2.3 The members who constitute the Union Chapter

Negotiating Committee, as well as the Union Chapter Chairman,

shall be made known to the Administration no later than six weeks

prior to the beginning of the semester for which the reduction is

requested .

12.4 During the term of this Agreement, the Union shall

designate three of its bargsining unit members, who may be part -time or

full-time faculty, to handle grievances, each of whom shall have a re-

duction of one-quarter of a full-time teaching load. Such reduction

in teaching load shaU be without loss of compenaation or status .

-17-



ARTICLE XllI

UNION ACTIVITY, VISITATION AND BULLETIN BOARDS

13. I No employee shall engage in any Union activity '

including the distribution of literature, which could interfere with

the performance of work during his working time or in working

areas of the Instifute at any time except as may be provided for herein.

13.2 A representative of the Union shall have reasonable

access to the Institute for the purpose of conferring with Administra-

tion, Union delegates or Union employees and for the purpose of

administering this Agreement. Such conferences shall not interfere

with the operation of the Institute.

13.3 The Administration shall provide apace on existent

bulletin boards which shall be used for the purpose of posting proper

Union notices .

13.4   `rhe Administra● on shallinake availaible to the Union

an office , furnished with the usual office equipment, including a

desk, chairs, filing cabinet, typewriter and telephone (for campus

and local use within the area code).

13. 5 The Union chapter at the Instifute shall be permitted

reasonable use of appropriate Institute facilities for its meetings

upon proper notice to and approval of availability of space, provided ,

-18-



however, that the use shall not interfere with the Institute business

or instruction .

13.6 'l'hc Union shall be permitted the reasonable use

for Union Chapter purposes of copying, duplication and reproduc-

tion services on the same basis that these services are available to

other groups and organizations .

- 19-



ARTICLE XIV

INSTITUTE FACILITIES

14. 1 A joint Union-Administration Committee shall be

established to analy ze and make recommen$ations to the Dean of

each School or other designee of the Board of Trustees concerning

office space and facility utilization. The Committee will also receive

and evaluate complaints concerning the maintenance and repair of the

immediate teaching environment and its equipment where repeatedly

neglected .

14.2 The Administration shall provide adequate secre-

tarial and clerical assistance to all departments and areas, including

the library for Institute purposes.

14.3 The Administration shall provide a suitable faculty

lounge and kitchen for the exclusive use of the faculty and their guests.

It shall be lockable with a key to be made available to all faculty members.

L4.4 The Administration shall continue to provide parking

privileges , unless rendered impossible by construction requirements,

at no more than double the present parking fee,

14.5 The Administration shall @ntinue to provide a dining

room for the faculty and staff of the Institute separate from other dining

areas.

14.6 Reasonable effort will be made to provide adequate

office space for faculty members.

-20-



ARTICLE XV

ACADEMIC RANK

15 . 1 The academic rank for full-time faculty members

shall be Professor, Associate Professor, Assistant Professor and

Instructor.

15.2 The academic rank for part-time faculty members

shall be Adjunct Professor, Adjunct Associate Professor , Adjunct

Assistant Professor and Adjunct Instructor, and where appropriate

Visiting Professor , Visiting Associate Professor , Visiting Assistant

Professor and Visiting Instructor. The title of Lecturer shall continue

to be used in the Graduate School of Library and Information Science

to cover all part-time faculty together with an indication of the highest

rank of such facult5r member. A letter that identifies each part-time

faeulty member and their actual rank from the above-designated ranks

with their salary schedule shall be sent to said part-time faculty member

and a copy shall be placed on file with the Union at the start of each

semester.

15.3    rrhe Library is an acadernic faculty of tl■ e lnstitute.

Professional librarians shall have academic rank and shall enjoy all

the rights and privileges granted faculty members in the other units

of the Institute .

-21-



ARTICLE XVI

APPOINTMENTS, REAPPOINTMENTS, PROMOTIONS AND TENURE

16. f The Union recognizes and accepts the authority of

the Board of Trustees acting in all matters concerning appointment,

reappointment, promotion and tenure ,

16.2 At the same time, in an academic community, these

matters of appointment, reappointment, promotion and tenure, must

have input at the point of closest contact with the faculty members

individually affected. Accordingly, the Chairman of each Departroent

shall receive written recommendations in all of these matters from the

Departmental faculty and any other members of the Institute communigr

who may be affected by these metters which shall include advice as to

standards for eligibility, fitness and evaluation. The faeulty in each

Department and/or Aree and in the Library shall set up such procedures

as they deem appropriate to effectuate the foregoing .

16.3 Evaluation reports and recommendations concerning

reappointment, promotion and/or tenure, as set forth in Article 16.2

above, shall be in writing and shall be forwarded to the Chairman

and/or Area Head. The Chairman and/or Area Head shall add his or

her comments and copies of these evaluation reports, rec$mmendations

and comnents shall be g"iven to the individual faculty member involved

who shall have the opportunity to append or affix his or her comments.

-22-



These recommendations will then be forwarded to the Dean of the School

or Faculty or the Librarian, who shall add his comments, with copies

to thc indivirlual faculty membcr involved. l.'hese recommendations

will thcn be forwarded to the Provost or such other academic adminis-

trative officer as may be designated by the Board of Trustees, for

review and recommendation with copies to the individual faculty member

involvcd. Final determination is by the expressed approval of the Board

of l rustecs. Review and determination shall also take into account

enrollment trends, distribution and budgetary considerations. Differ-

enccs between the recommendations made and final determination are

to be clearly stated in writing setting forth the reasons for the determin-

ation .

16.4 Non-tenured faculty membcrs shall be advised in

writing at the time of appointment of the procedures employed by the

respective Department, School. Faculty or Library. The faculty member

shall be advised by the Department Chairman of the time when recom-

mendations affecting his reappointment, promotion, and/or tenure are to

be made by the Department F'aculty. Head and Dean, and he shall be given

a reasonable opportunity to submit such material as he believes will be

hclpful to an adequatc consideration of his circumstances .

16.5 AII regular appointments shall be on an annual basis

with annual compensation except that part-time faculty members who

-23-



teach only one semcster or trimestcr each academic year shall be

appointed on a semcster or trimester basis.

16,6 For non-tenured faculty members, no one shall be

denied reappointment for profcssionai incompetence unless he has

l)een cvalu&ted and two out of three successive semester or trimester

cvaluations are negative, except that lbr faculty members in initial

appointments one semester 01' trimestel evaluation may be sufficient.

16. ? The decision not to rcappoint on the basis of negative

tcaching evaluations must be comrnunicated to the person affected

in wr.iting. ]'hose holding full-time appointments must be notified

not latcr than March 1 , before the complction of the first full year of

service, not later than Decembcr 1 of the second year of service.

Non-tenured faculty members with two or more years of service shal.l

be notified prior to the end of the spring semester or trimester that

during the following academic year they shall be on terminal appoint-

ment. Such notice shall be given as early as possible.

16.8 The Institute will notify the non-tenured faculty

membcr in writing of his reappointment prior to the end of the spring

scmestcr or trimester lbr full-time appointmcnts, by December 1

fbr non-tenured part-timc reappointments (subject to sufficiency

of enrollment) in the succeeding Spring semester, and by April 15

for non-tenured part-time reappointments (subject to suffiency of

enrollment) in the succeeding Fall semester.

-24-



16.9 Notification of promotion in rank and/or glanting

of tenure shall be in writing prior to the end of the spring aemester

or trimester. Notification of the denial of promotion or tenure shall

be made in writing prior to the end of the spring semester or trimeater

with the reasons clearly set forth .

16.10 Any determination which is arbitrary, capricious,

or discriminatory shall be subject to the grievance procedure.

16.11 Recognizing the desirability of receiving input

from the faculty with respect to the appointments of academic Chair-

men and Deans , the Provost will receive in writing timely and appro-

priate recommendations from faculty members ,

-25-



ARTICLE XVII

CLASS SIZE

17.1 The Chairman of each Department by February 15th

of each year shall reeeive recommendations from the Department

faculty and other members of the Institute community concerning

all matters of class size and shall forwsrd them with his or her comments

to the Dean of the School for his or her review, recommendations and

submission in turn to the academic administrative officer designated

by the Board. These recommendations shall be advisory only and

final determinadon shall rest with the aforementioned academic

administrative officer.

17 .2 Any change in existing class sizes shall be consis-

tent with the objecuves of preserving an atmosphere conducive to

effective tesching and lealning and achieving efficiency .

1?.3 The faculty of the Department shall be given the

reasons for any change.

-26-



ARTICLE XVIII

ADMINISTRAT10N RIGHTS AND OBLIGAT10NS

18.1 All the rights, powers, discretion, authority and

prerogatives possessed by the Institute prior to the execution of

this Agreement, whether exercised or not, are retained by and are

to remain exclusive with the Institute, except as expressly limited

herein .

18.2 Nothing in this Article nor this contract is intended

to preclude the continued participation of members of the Union or

of the faculty in all phases of Institute operation, including governance,

and the Administration reserves the right to consult with the Union,

its members and members of the faculty in that connection.

-27-



ARTICLE XlX

PERSONNEL FILES

19.l   All data pertaining to the employlnent of the lnenibers

Of this unit shall be placed in a central personnel file within the office

Of the ad■ linistrative officer designated by the Ad■ linistration. 
′rhis

data shall include the uSual pre― einp101ylnent inateFialS SuCh aS COllege

transcripts,letters of application,curriculum vita,evaluation reports,

COrFeSpOndenCe and COpieS Of mateFialS relleCting prOfeSSiOnal deVe10p―

inent and achieveinents.

19.2 Each member of the bargaining unit shall be informed

when material is placed in his or her file and shall have the right to

append or affix his comments to the file .

19.3 Upon reasonable notice, no longer than forty-eight

hours, a member of the bargaining unit (in the company of his or her

Union representative if he or she so wishes) may inspect his or her

file and secure copies of any materials therein. The file may also be

open to duly authorized personnel who are cherged wrth responsibility

in the areas of evaluation , promotion , tenure and reappointment .

L9.4 No other personnel file shall be maintained by the

Institute covering members of the bargaining unit.

-28-



ARTICLE XX

WORKLOAD

20,1 The unit of faculty workload is the contact hour.

A contact hour is a clock-hour period during which the faculty member

is in lecture, studio, workshop, laboratory or any equivalent as may

be stated in this Article.

20.2 A full-time teaching load shall consist of the following

contact hours in the Fall and Spring semesters or trimesters.

(a) In the School of Architecture:

(i) 16 contact hours of studio or 12 contact'

hours of lecturei

(11)  in tlle Craduate Division of the School

of Architecture― ■lree―fourths of the aibove undergraduate workload

@) In the School of Art and Design:

(i) 15 contact hours of studio or 12 contact

hours of lecture;

(ii) in the Graduate Division of the School of

Art and Design - 9 contact hours, with four to eight thesis students

equalling one class section or three contact hours .

(c) In the School of Engineering and in the School
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of Science: 12 contact hours of lecture; 15 contact hours of laboratory;

3 contact hours of lecture and 12 contact hours of laboratory. Any

other cornbination of lecture and laboratory contact hours shall be

limited to the following: the number of lecture contact hours plus

eight-tenths of the number of laboratory contact hours shall not ex-

cccd 12 contact hours .

(d) In the Graduate School of Library and Information

Science: 6 contact hours.

(e) In the School of Liberal Studies:

(i) 12 contact hours;

(ii) For all Freshman English courses (English

fOl, 103, 209 , 210, 211) -- courses in which the studentsr writing

Ioad is very heavy and courses for which the instructor schedules

two conference hours weekly per class in addition to his normal office

hours, the instructor will receive 4 contact hours credit per class

rather than three-contact- hours schedule normally accorded a three

credit course;

(iii) Physical Education - 15 contact hours.

For coaching (including the presence at games): 2 contact hours

shall equal one contact hour for the purpose of calculating the total

number of contact hours .

(iv) For Graduate courses - three-fourths

of the Undergraduate workload (9) .
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(f) In the School of Professional Studies: 12 contact

hours of lecfure or 15 contact hours of laboratory .

(g) The Library:

(i) Work week - professional librarians shall

have a thirty-five hour work week when claases are in session during

the FaU and Spring semesters. The hours worked shall be Monday

through Friday (9 a.m. to 5 p.m. ) in each week and may include

duty on not more than one weekday evening (Monday through Thursday)

for public service Iibrarians who shall work from 1 p.m. to I p.m.

on that workday. From the last day of elasses of the Spring semester

until the beginning of classes in the FaIl semester and during the spring

and winter recesses, between the FaII and Spring semesters or trimesters,

and/or intersession, they shall work a thirty hour week. The hours

worked shall be Monday through Friday g a.m. to 4 p.m.

(ii) Vacation - Librarians who are employed

at the Institute for one year but less than five years shall have a vaca-

tion of twenty-two working days. For service at the Institute in excess

of five years, they shall have an additional ten working days vacationi

(iii) Holidays - Librarians shall have the normal

Institute holidays (ten (10) days); two (2) days during the period

December 2l and the 31st of December, and two (2) days during the

Spring recess, for a total of four (4) days; and four (4) discretionary

days .
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(iv) To meet the needs of the Libraqf and the

professional development of the individual librarian , the professional

Ubrarians shall be granted time to attend professional conferences and

meetings. In addition, eaeh professional librarian may take off two pro-

fessional days at the professional librarianrs option at reasonable times

between SeptembJr 1 and August 31st.

(h) Administrators' Teaching Workload:

(i) The Librarian, Deans and non-academic

Administrators may teach a maximum of three contact hours per semester;

(ii) The Division Heads or Division Chairmen

may teach a maximum workload consisting of no more than one-half

of the maximum full-time workload for that Division or School;

(iii) The Department Chairman, Department

Head or equivalent may teach a maximum lvorkload consisting of no

more than three-fourths of the maximum full-time workload for that

Department.

Where a Department is as large in terms

of faculty members as the equivalent number of faculty members under

Deans or Heads of Divisions, the Chairman of such a Department shall

teach no more than one-half of the full-time workload for that Department.

Any deviation from these standards shall

be made only by mutual consent of the Administrauon and the Union ,

which ehau notbe unreasonably withheld.
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() A member of the faculty teaching in more than

one School shall receive workload credit for the School in which the

course is offered, e. g. , if an EngineerinE School faculty member

teaches a 4-hour studio in The School of Architecture, he shall be deemed

to have fulfilled 25% of his full-time teaching load; the addition of t hours

of lecture in the School of Engineering would then constitute a full-time

teaching workload for such faculty membet (9/12 = 75t) .

20 .3 A full-time faculty member shall not be required to

teach more than a full-time teaching load as provided in Subparagraph

20.2 above. A reduced teaching load in the form of equivalent contact

hours shall be made without loss of pay for unusually heavy non-

teaching assignments , creative work such as research, art or literature,

and other academically or professionally related activities consistent

with the goals of the Institute. The amount of the reduction shall be

approved by the faculty memberrs Dean with the concurrence of the

academic administrative officer as the Board shall designate, upon

the recommendation of the Department Chairmen and the consent of

the faculty member involved. In the event of any disagreement be-

tween or among these parties, the dcsiBnated academic administrative

officer shall make the decision.

20.4 A faculry member shall have at least one day a week

(Monday through Friday) free from assigned duties to pursue his or

her professional development. Wherever practicable, the class schedule
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of the faculty member shall bc compact, as may be consistent with

student needs. Scheduling shall involve consultation with the faculty

member concerned. Faculty members shall be available whenever

necessar-y and practicable for consultation on educational and pro-

fessional matters .

20.5 A faculty member shall not have more than four

(4) different course preparations during a semester and shall not

be assigned more than one (1) new course preparation per semester.

A course preparation is defined as a distinctly separate offering

assigned to a specific catalogue course number .

20.6 A faculty member is expected to have one hour of

posted office hours for each three contact hours of assigned teaching

to a maximum of four (4) office hours per week, except for faculty

members with only studio assignments for whom the maximum office

hours shall be three per week. Office hours as defined in this contract

may be held in off-campus locations auch as studios or other pro-

fessional work areaa with the mutual concurrence of both sfudents

and faculty members. Prior notice of such arrangements shall be

given to the appropriate Department Chairman. The faculty member

is responsible for being present in the sfudio or professional work

area during the hours indicated.

20.7 The maximum number of students assigned to faculty
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members shall be no more than 150 per semester except that any

number in excess of 150 shall be agreed upon by the parties as soon

as the problem arises, or the maximum shsll remain at 150,

20.8 (a) No provision in this Article is meant to prevent

a full-time faculty member from accepting additional part-time employ-

ment at Pratt Institute. However, no full-time faculty member may

accept or be assigned such part-time employment if he does not have

a full-time workload as hereinabove defined.

(b) Additional pirt-time employment of full-time

faculty shall be based upon academic competence and accumulated

seniority. In the event that individuals of equal competence apply

for such employment, seniroity shall prevail.
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ARTICLE XXI

PART―TIME FACULTY

2L .l Existing part-time faculty:

(a) Part-time faeulty who have served more than

a total of ten semeaters before September 1972.

(i) Adjunct faculty members in this category

shall have been deemed professionally competent and shall have been

given a Certificate of Continuous Employment and have adjunct titlee .

(ii) Such faculty members shall have the

opportunity to indicate whether or not they desire a full-time position

at Pratt Insdtute. If they wish a full-time position, the Institute is

obligated to offer such full-time positions within their field of compe-

tence if sueh openings exist. In such case, adjunct faculty will be

given the full-time rank which they held as part-time faculty members.

Pending availability of such positions, these individuals shall remain

as part-time faeulty members. If they do not wish a full-time position,

they shall continue as part-time faculty members .

O) Part-time facult5r members who have served a

total of ten semesters or less before September 1972 and who have

adjunct titles:
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(i) Scrvice prior to September 1972 will

count tolvard the ten semester probationary period required for the

Certificate of Continuous Employment .

(ii) Such faculty members shall be subject

to the following evaluation procedure:

A. tiach semeater these individuals

will be evaluated as to whether or not they meet the departmental

standards of professional competence as teachers . If two ouf of three

semester ev&luations are negative, they will not be reappointed.

Evaluation reports shall be in writing with copies given to the indivi-

dual faculty member who shall have t}te opportunity to append or affix

his comments .

B. Subject to the provisions of Article XVI ,

upon thc completion of tcn scmr:sters of employment and reappointment

beginning with thc Fall semestcr of 1972 or thereafter, faculty members

in this category shall be given a Certificate of Continuous emplo5/ment

and shell be subject to the provisions of Paragraph 21.1 (a) (ii).
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2L.2 Part-time adjunct faculty members hired after

September, l9?2.

(a) Prior to the completion of ten semeaters of

service, faculty members in this category shall make a decision

as to ryhether or not they wish a full-time positlon.

(i) If they do not wish a full-time position

after the tenth semester, they will not be reappointed to the sdjunct

faculty but may be appointed to the visiting faculty.

(ii) Subject to the provisions of Article XVI , if

they wish a full-time position they are to be granted a Certificate of

Continuous Employment and the Institute is obliged to seek to provide,

but not to create, a full-time position for them. If such full-time posi-

tion is not immediately available, they shall be continued as part-time

adjunct faculty members until a full-time opening exists.

O) Each semester adjunct facult5l covered by this

section will be evaluated as to whether or not they meet the depart-

mental standards of professional competence a6 teachers. If two out of

three semester evaluations are negative, they will not be reappointed,

Evaluation reports shall be in writing with copies given to the individual

faculty member who shall have the opportunity to append or affix his

comments .
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21.3 Promotional oppufturrities shall be uvailable for

part-time faeulty rnembers in Adjutrct t'artks: i.e. , Adjunct Instructor,

Adjunct Agsistant Professor , Adjrrnut A:suciate Pro:'essor , Adjunct

Professor .

21.4 lforkload and Ausignment firr Adjunct Titles.

(a) The maximu;n lvorkload tur adjunct faculty

members shall not exceed three-quartErs r.rf the full-time workload.

Every effort shall be made to provide trdjurrct l<rculty who have a

certifrcate of continuous employmerrt with a workload of three-quarters

of a full-time workload .

(b) Seniority witiritt creus of competence shall

govern the assignment of courses.

(c) The maxirnurn \rorklo&d for adjunet faculty shall

be three-quarters of the full-time l.,'orkload within a School , except

as follows:

(i) For Undcrgraduate Studio course offer-

ings the maximum workload shall L.: 12 contact hours for adjunct

faculty in the School of Art & Desig;r.

(ii) For Undergraduate Laboratory course

offerings the maximum workload shall be 12 contact hours for adjunct

faculty in the Schools of Science, Errgineering, Professional Studies,

and the Graduate School of Library and Information Science.
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21.5   Visiung Catego蜀 ア・

(a) This categoly is upcn to indiviouals who are

distinguished practitioners or specialists .

(i)  'rhey sllall teach nO inOre than One half

the full-time load, except where Urrdergraduate Studio or Laboratory

full-time maximums are 15 contact hours; a one-lralf wor.kload may be

8 contact hours .

(ii) Depending on their title, tlreir compensa-

tion shall parallel the compensation of the equivalent adjunct ranks.

(iii) They shall not be eligible for a Certifrcate

of Continuous Employment.
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ARTICLE XXII

SALA』肛ES

22.1 Effective as of September 1, 19?3, and retroactive

thereto, full-time faculty who were employed in the 1972-13 academic

year shall receive an increase in salary for the 1973-74 academic

year of $290 .00 plus 4t of their 1972-73 salary . Part-time faculty

members shall receive above their 19?2-73 salary a prorata increase

effective as of and retroacdve to September 1, 1973, based on full-

time increasea as set forth above. Any faculty member who has re-

ceived a promotion effective for the academic year 19?3-74 shall

receive as salary for the 1973-74 academic year the higher of elther

the minimum for his or her new rank or the salary received for the

academic yeat 1972-73, plus the additions set forth above.

22.2 Effective September 1, 1974, the faculty members

who were employed in the 1973-74 academic year shall receive an

increase in salary for the 1974-75 academic year of 6*8 of the salsry

in effect for them in the 19?3-74 academic year. Any faculty member

who has received a promotion effective for the academic year 1974-75

shall receive as salary for the 1974-75 academic year the higher of

either the minimum for his or her new rank or the salary received

for the 1973-74 academic year, plus the addition set forth above.
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22 .g The following minimum salury levels for full-time

faculty shall prevail:

Instructor $10 ,000 per atlnum

Assistant Professor $12,000 per anllum

Associate Professor $14,000 per annum

Professor $r?,000 per unnum

22.4 Minimum salary levels for part-time faculty shall

be as computed below:

(a) Divide the full-time rank rate per annum by

the total maximum contact hour workload for that particular school

or department as appropriate;

(b) Divide the result by 2 to arrive at the contact

hour per semester rate;

(c) For part-time, adjunct and visiting faculty,

multiply the result of steps (a) and (b) by .75 to achieve final

minimum per contact hour per semester rate. So, for example, in

arriving at the above schedules, if 12 is the maximum per semester

contact hour full-time workload , in the Faculty of Liberal Studies,

and $12,000 is the minimum full-time salary for an Assistant Professor

in the Faculty of Liberal Studies, the minimum contact hour per

semester rate for Adjunct or Visiting Assistant Professor is arrived
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at as follows:

12,000  X  .75
12x2

$375.

22.5  All full― time faculty who have addidonal part― time

elmploylnent shall be colmpensated at the part― ti:ne rate,carrying

with him his full― 饉:ne rank. He shall be paid the prevailing rate Or

the p□ rt― 餞me minimum fOr hiS rank,WhiCheVer iS greateF.
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ARTICLE XXIII

SUMMER SESSION

23.1 Instructors for tlle various course offerings will

be recruited from amongst the Pratt Institute faculty, In the event

that two or more persons request to teach the sarne course or section

who have equal qualifications including experience, seniority based

on teaching the same course offering in previous Summer School

sessions shall determine the choice.

23.2 (a) In the event that no qualified person from within

the Pratt Faculty makes a request to teach a particular course or

section, the Dean or his designee may recruit qualified persons

outside the Pratt Institute faculty,

(b) The Visiting Category as outlined in Article 21 .5

above provides for circumstances under which distinguished practi-

tioners may be invited during the Summer Session to teach elective

courses which their pre-eminence or special expertise uniquely

qualifies them to offer. They shall teach no more than a quarter (+) of

of a full-time semester or trimester workload per Summer Session.

23.3 Salaries:

(a) Full Time faculty who teaeh for the Summer

Session shall receive the same rate of compensation they received
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in the Summer Session 19?2 or 1973 or his part-time rate, which-

ever is higher.

(b)'The Full Tilne faCulty part― tine rate iS deFined

and computed as follows:

(i) The Full Time faculty memberrs per annum

salary divided by two (2x) times the total maximum per semester con-

tact hour workload for that particular school or department as appro-

priate. 75% of that sum is the part-time rate for full time faculty.

Example: School of Liberal Studies, 12 contact hours per semester

is the maximum workload. Assuming an annual salary of $12,480

divided by 2 times the maximum contact hour workload (2 x 12 = 24) :

S12,480
24

$520.00.      75%of$520.00=$390.00

$390 would be the per contact hour salary rate .

(c) Part Time faculty shall receive their present

part-time rate or the rate they received during Summer S chool 1972

or 1973 whichever is higher.

23.4 The Administration agrees that no course or section

will be dropped in a capricious or arbitrary manner. It further agrees

that no course or section will be dropped or cancelled if the income

from student enrollment exceeds the cost of Summer School faculty

salaries by 50%, within a given school .
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This means that should ttre income from student

enrollments for a given school fall below 50b over the cost of faculty

salaries , the Dean or his designee shall be free to remedy the financial

situation by dropping course offerings with lowest enrollments or by

combining sections as is appropriate .

23.5 In any event, the Dean or his designee shall be free

to drop or cancel a courae or section if the enrollnrent is 5 students

or less except where such courses are a requisite tbr a degree pro-

gram or certification or where othcr minimums have prevailed in the

past .

It is understood th&t the requisite courses for degree

provision would apply only to those studerts within the last year of

their program.

23.6 Upon the recommendation of the appropriate faculty

member and Dean, any course which does not meet the criteria stip-

ulated in 23 .4 or 23.5 above may be approved by the Prwost or his

designee. The income from student enrollment and faculty salaries

for such courses shsll not be included in the implementation of

Articles 23.4 or 23.5 above.
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ARTICLE XXIV

FRINGE BENEFITS

24.1 The Institute shall provide to full-time faculty members

who make application therefor the following fringe benefits:

(a)Health and HIoSpitalization

(i) The Institute shall continue its contract

with the Teaeherrs Insurance and Annuity Association providing

coverage for major medieal expenses for faculty, their spouses and

dependent children. The entire premium will continue to be paid

by the Institute ,

(ii) The Institute shall provide a Blue Cross/

Blue Shield or HIP group contract to the faculty member. The full

cost of individual or family coverage shall be bome by the insured.

(iii) During the life of the Agreement, the

Institute, together with representatives of the Union, shall enter

into an invesdgation of a more comprehensive total health, hospital-

ization and dental program for the faculty.

O) Life Insurance

The Institute shell retain the present plan:

each member of the faculty is insured in the amount of one yearrs

salary rounded to the next thousand dollar figure.
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(c) Disability

The Institute shall continue to provide a total

disability plan on a non-contributory basis. The plan becomes

effective two years from the date of employment. There shall be

no minimum age requirement.

24.2 Retirement / Pension Plan

The Institute shall continue the present program

with TIAA (all options: CREF, deferred taxes, etc. , under the plesent

plan shall be retained) which shall include the following:

(a) All participants in this retirement plan shall

retire on the 30th day of June following the attainment of age 65

called the "Normal Retirement Agerr . Normal Retirement Age may be

extended on a year to year basis upon request in writing made through

the desigrated representative of the Administration to the Board of

Trustees, and upon Board Approval may be extended on a year to

year basis for I total of five years .

(b) Enrollment in the retirement/pension plan is

mandatory for all full-time faculty over age 30 with two years of

service. Participation in the plan is optional for full-time faculty

under age 30 with two years of service. The two year service period

may be waived by the Board of Trustees. There shall be no waiting

period for facult5r members who have been previously enrolled in

a TIAA/CREF plan .
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(c) The Institute shall continue to contdbute to the

individuat faculty memberte TIAA/CREF sccount in an snount equal

to 10t of the faculty member's reg'ular monthly eompensation,

(d) Each faculty member shall contribute 5t of his

regular monthly compensation except that he or she thall have the

option of contributing or not contributing 5t of the first $8,000 of

his or her regular annual salary.

24.3   Tuidon Reinission and Tuition Plan

(a) Tuition Remission

Faculty members, their ehildren and apouses

shall have free tuition in any regular course of study at the Institute.

(b) Tuition Plan

The Institute shall continue to provide tuition

for children of faculty members enrolled in undergraduate curricula

at accredited institutions of higher Iearning in an amount not exceeding

its own tuition costs or those of the institution chosen by the student

whichever is the lesser amount.

(c) Included in the above plans are children of

deceased members of the Faculty who died in active service in tenure

status or who had completed at least ten years in the Institutets employ-

ment prior to their death, and the children of retired and totally
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disabled members of the Faculty who were born prior to retirement

or disabiltty .

24.4 Fringe Benefits for Part-Time Faculty

The Institute shall provide to Adjunct Faculty members

who have received the Certificate of Continuoue Employment the follow-

ing fringe benefits:

(a)Health and Hos italization

(i) The Institute shall continue its contract

with the Teacher's Insurance and Annuity Association providing cover-

age for major medieal expenses for faculty, their spouses and dependent

children. The entire premium will continue to be paid by the Institute.

(ii) The Institute shall provide a BIue Cross/

Blue Shield or HIP group contract to the faculty member. The full

cost of individual or femily coverage shall be borne by the insured.

(b) Life Insurance

The Irlstitute shall retain its present Life Insurance

plan for part-time faculgr whereby each eligible member of the faculty

shall be insured for $5,000.

(c) Disability

The Institute shall continue to provide a total

disability plan on a non-contributory basis. There shall be no

minimum age requirement .
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(al) The TIAA/CREF Retirement Pension Plan as

set forth in 24.2

24.3 Tuition Benefits for Part Time Facultv

The Tuition Remission program and the Tuition

Plan set forth in paragraphs 24.3 (a) and 24.3 (b) above shall be

available on a pro-rata basis to the spouses and children of the part

time Adjunct Faculty who have completed ten or more semesters of

employment. The pro-ration per semester shall be bhsed on the

faculty memberrs workload in the last preceding semester as against

a full-time per semester work load in the faculty memberrs department.

24.6  F■■Чlty― S“ff lql,坦g

(a) One family housing maintained by the Institute

for the faculty and the professional or academic administrative etaff

will be offered preferentially to the faculty and the professional ad-

ministrative staff (Deans and Directors) or academic administrative

staff (Deans and Directors) on a first come, first served basis from

an open waiting list which shall be a matter of public record. This

clause shall not be construed to prejudice the rights of any present

occupant. The need for securi[r and maintenance of the Institute

may continue as an exception to the foregoing.

(b) All other housing maintained by the Institute

shall be rented to the faculty and all other Instifute employees on a
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first come, first served basis from an open waiting list which shall

be a matter of public record. This clause shall not be construed to

prejudice the rights of any present occupant. The need for security

and maintenance of the Institute rnay continue as an exception to the

foregoing .
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ARTiCL1l XXV

LEA:iVES

25.1 Leaves of Absence

Leaves of absence, excepting those for service in

the armed forces, Vista or the Peace Corps, shall be for a period of

time not in excess of one year. In extraordinary circumstences, leaves

rnay be extended. They shall be without pay. Unless of an emergency

nature, applications for such leave shall be made by October 15th for

the ensuing Spring semester and by February 15th for the ensuing Fall

semester .

25.2   Sabbalは cal Leaves

(a) Ssbbatical leave eligibility shaU require at

least six years of eontinuous service at the Institute,

@) Compensation for sabbatical leave shall be full

pay for a half year leave and one-half pay for a full year leave. Upon

return, the faculgr member shall be reinstated at previous assignment

and shall be eligible for any salary increases that may have resulted

during the leave period .

(c) The Institute will grant on an instifute-wide

basis at least seven (?) sabbatical leaves at full pay for one sememster
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or one-half pay for two continuous semeaters in each year, provided

a sufficient number of applications are received. Institute-wide

is defined to mean all eligible members of the Institute community

including non-bargaining unit faculty .

(d) Approval of sabbatical leave will be granted

by the Board of Tmstees only upon the recommendation of the Pres-

ident. The President's recommendation shall be based on a review

of all applications made and submitted to the Deans and forwarded

to the Provost. The Provostrs review shall take into account reasons

for the leave as stated by the faculty member, the number of previous

leaves, the allocation of leaves among the various schools and academic

professional disciplines, and the benefit of such leaves to the individual

and the lnsutute.

(e) No request for leave may be discriminated

against because it asks for a semester Ieave at full pay as opposed

to a year leave at half pay,

25 .3 Maternity Leave

(s) A faculty member who is pregnant shall be

permitted to work as Iong as her physician certifies as to her

ability to carry out her academic responsibilities .

(b) Maternity leaves shall extend for a period of
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time until the faculty member is deemed physicaUy fit to return to

work and can carry out her academic responsibilities .

(c) Maternity leave may be extended for an addi-

tional year and may be further extended to the start of a subsequent

Fall or Spring semester or trimester. Time out on maternity leave

shall not be construed as service for the purpose of accumulating

service time for tenure or sabbatical leaves .

(d) A member of the faculty requesting maternity

Ieave shall receive one monthrs salary following the date when the

leave period begins.

(e) Maternity leave except for Section (d) shall be

without pay. Upon return, the faculty member shaU be reinstated

at her previous assignment and shall be eligible for any salary in-

creases that may have resulted during the leave period.

(f) The above shall apply to full-time and part-

time faculty .

25.4   Sick Leave

(a) Full-time faculty members shall be entitled to

sick Ieave at full pay for one calendar month in each academic year

for the first two yeara of employment. Should any illness or injury

extend beyond such accumulated Ieave, the matter will be brought
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to the attention of the Administration and the Union representative

rvho will consider extension of such leave at full pay on an individual

basis .

O) Full-time faculty members after two years of

employment shall be entided to sick leave at full pay. If after one

month of an illness or injury medical prognosis indicates a permanent

inability to return to full service, such an individual shall be covered

by disabiuty under Article 24.1 <c) following six months at full pay.

(c) Part-time faculty members shall be entitiled to

three-quarters of a monthrs sick leave at their regular rates for each

academic year of employment until such individuals achieve I Certifi-

cate of Continuous Employment . At that time, the provisions of the

second sentence of 25.4 O) above shall apply.

-56-



ARTICLE XXVI

TENURE

26.t Academic freedom and economic security are

necessary for the success of the Institute in fulfilling ite obligations

to its students and to society.

26,2 rrTenurel shall mean the right of a person to hold

his position until retirement during efficient and competent service,

and not to be rcmoved or suspended cxce.pt for eause.

26 ,3 All members of the permanent full-time faculty and

part-time faculty having Certlficate of Continuous Employment shall

have tenure ,

26 .4 Subject to the provisions of Article XVI , full-time

faculty members who have served in a continuous manner for a pro-

bationary period of five (5) years shall be reappointed for a sixth

year with tenurc or shall receive a terminal contract. Persons

initially appointed to Professorial ranks (ranks above Instructor)

may have the probationary period reduced, except that two years of

satisfactory service at the Institute must be completed before tenure

takes effect. Each two years of prior full-time faculty service at an

accredited college or university shall be credited as the equivalent

of one year full-time serviee at Pratt Institute for purposes of eligibility

for tenure to a maximum of two years full-time service at Pratt.
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26.5 Subject to the provisions of Article XVI , pa!t-

time faculty who hold adjunct titles and who have served a total

of ten semesters and have been sppointed for an eleventh semester

or more, beginning with the FaIl semester of 19?2 shall be deemed

to be professionally competent and shall be given a Certificate of

Continuous Employment,

26.6 Where the service of a member of the faculty is

interrupted by reason of absence because of a leave duly granted

by the Board of Trustees, the period of creditable service immedi-

ately preceding such leave shall be counted in computing the years

of continuous service required to confer tenure .

26.7 Nothing herein shall be construed as conferring

tenure in administrative positions. Appointments to or removal from

such positions, however, shall not deprive the person so appointed

or removed of tenure in the highest academic rank held with tenure

prior to his appointment to such office or conjointly with such office,

nor shall such appointment or the }rolding of such position or the

reroval from such position deprive any person of service credit

toward the achievement of tenure ulrder the provisions of this

Article .

26.8 Neither tenure as conferred through the operation

of this Agreement nor the period requisite for the achievement of
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tenure shall be affected by promotion , or by change of rank ' except

that a person upon whom tenure is conferred through the operation

of this Agreement and who may be promoted, or whose rank may be

ehanged, shall have tenure in his new rank.

26.9 Each person upon whom tenure is conferred shall

be so notified in writing.

26.10 Nothing in this Article shall be construed as deny-

ing tenure to faculty members currently having tenure.

26.11 Whenever a department Chairman or Dean has

evidence of deterioration of a tenured faculty memberrs competence

or adherence to duty, an evaluation of his total performance shall

be effectuated .

26.I2 Termination {br Cause

(a) Faculty members having tenure shall not be

removed or suspended except for adequate cause which shall include:

(i) incompetent service; and (ii) neglect of duty.

O) Removal or suspension of a person on tenure

shall require service of written charges and may be taken up as a

grievance directly at Step 2 of the grievance procedure under this

Agreement within thirty (30) days of removal or suspension. The

person so charged shall be on a pay status pending the outcome of
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the proceedings affecting his/her tenure. The fees and expenses

of the American Arbitlation Association and the Arbitrator shall

be borne by the Instifute .

26.13  Lay -off -- Transfer -- Financial Exigency

(a) There shall be no lay-offs or notice of lay-offs

of tenured faculty except in the case of Institute-wide financial exi-

gency as defined in Articlc 26.13 (c).

. (b) During the period of this Agreement, in the

event of serious problems of enrollment in any academic areas,

tenured faculty may be transfemed to other areas in related fields

of instruction. It is incumbent upon such faculty members to engage

in such retraining and/or professional development aa is reasonable

and necessary to teach effectively in the related fields. Such trans-

lers shall be made in order of seniority with due regard to professional

competcncc wittr thc consultntiorr ol' thc lacultSr membcr conccrncd.

(c) In the event any member of the tenured faculty

cannot be retrained as provided in Subparagraph (b) of this Article,

or there is no area in a related field of instruction to which he may

be transferred, he shall be placed in a suitable non-academic posi-

tion in the Institute without loss of his tenured faculty status.

(d) Only if the financial problems of the Institute
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cannot be resolved by the operation of the provisions of Article

XXVII and Subparagraph 26.13 G) and (c) because of the severity

and extent of the Institute's financial exigency as defined in Article

26.13 (e) , tenured faculty may be laid off sfter non-tenured

faculty in the foltowing sequence: (1) tenured part-time faculty;

the (2) tenured full-time faculty, in accordance with seniority with-

in areas of competence dating from the original date of employment.

In every instance of lay-off in the case of financial exigency, the

tenured faculty member concerned shall be notified prior to the end

of the Spring semester or trimester that during the following academic

year he will be on a terminal appointment. Such notice shall be given

as early as possible. The Institute wiII make every effort to place

Iaid-off faculty members in other suitable positions and the laid-off

faculty member shall be placed on a preferential rehiring list for

three years for vacancies in their areas of competence with those

having greater seniority having prior claim to a position. Such

individuals rehired shall be compensated at a salary no less than that

last received at the Institute plus any increases that may have accrued

during their absence .

(e) Financial exigency must be demonstrably bona

fide and fully explained and documented to the faculty to the effect

that unless the Institute effectuates the inherent economies, the

viability of Pratt Institute is endangered.
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(f) Allegations of arbitrariness, discrimination

<,'r capriciousness in connection with the operation of Article 26.13

shall be subject to the grievance procedure .
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AR′ 1｀iCLil XXVII

LAY-OFFS AND TERMINAT10N OF NON― TENURED FACULTY

27.L Lay-offs of non-tenured faculty members may be

effectuated by the Institute only for the follo^ring reasons:

(a) Insufficient enrollment , or

O) Bona fide discontinuance of a department

or program of instruction, or

(c) Financial exigency. Financial exigency

must be demonstrably bona fide and fully explained and documented

to the Institute faculty to the effect that unless the Instifute effectuates

the inherent economies the viability of Pratt Institute is endangered.

27 .2 Non-tenured, part-time faculty members shall be

laid-off prior to non-tenured full-time faculty members. Lay-offs

then shall be governed by an order of separation involving cumula-

tive seniority. Laid-off personnel shall be placed, within areas of

competenee, on a preferential rehiring list for three (3) years.

Re-employment shall be based upon cumulative seniority within

areas of competence .

27 .3 (a) Nodce of lay-off of full-time faculty shaU be

no later than lltarch lst prior to the completion of the first year of
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service and December lst prior to the completion of the second year

of service .

(b) Faculty members with more than fi,yo years

of service will be notified prior to the end of the Spring semeater

or trimester that during the following academlc year they shall be

on a terminal appointment. Such notice shall be given as early as

possible.

(c) Normally where practicable, those holding

part-time appointments must be notified no later than December,

prior to the Christmas recess, with respect to an appointsnent in

the succeeding Spring semester and no later than May 15th with

respect to an appointment in the succeeding Fall Bemester.

27 .4 In the event of lay-off or termination the faculty

member shall be given the reasons.

21 .5 Non-tenured faculty members shall not be removed

suspended or terminated during the period of their appolntment

except for adequate cause which shall include (a) incompetent

service and (b) neglect of duty.
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ARTICLE XXVIII

NO STRIKES ― NO LOCKOUTS

28.1 The parties subscribe to the principle that any and

all differences under this Agreement be resolved by peaceful and

appropriate means hrithout interruption of the Instifute program.

The Union, therefore, agrees that during the term of this Agreement

it shall not instigate , engage in , support, encourage or condone

any strike, work stoppage or other concerted refusal to perform

work by any faculty members covered by this Agreement. This

section, if violated, may , in the sole discretion of the Administration,

be enforced either through the arbitration provisions hereof or by

means of an action in any court of competent jurisdiction or in any

administrative agency having jurisdiction, or through any combination

of these remedies ,

28.2 The Administration agrees that during the term

of this Agreement it shall not lock-out any or all of the faculty members

covered by this Agreement. This section, if violated, may, in the

sole discretion of the Union, be enforced either through the arbitra-

tion provisions hereof or by means of an action in any court of com-

petent jurisdiction or in any administrative agency having jurisdic-

tion , or through any combination of these remedies .
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ARTICLE XXIX

TERM OF AGREEMENT

29.1 From the effective date hereof to and including

August 31, f975, this Agreement shall remain in full force and

effect and be binding upon the parties hereto and shall theresfter

be eontinued for annual perio,ls unless notice of termination or

modification is given in writing by either party to the other by

eertified mail at least sixty days prior to the above expiration

date .

29,2 No later than six months prior to August 31 ,

19?5, the palties shall commence discussions and negotiations for

the purpose of extending, renewing or modifying this Agreement.
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IN IIIITNESS WHEREOF, the parties hereto have hereunto

$et their hands and seals the day and year first above written.

PRATT INSTITUTE

By

By

This agreement was Bigned
on the day of
in the Founderrs Room of
Pratt Institute.

UNITED FEDERAT10N OF COLLEGE
TEACHERS,LOCAL 1460,AMERICAN
FEDERATION OF TEACHERS,AFL― CIO

By

By

By

By
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LETTER OF UNDERSTANDING

The following consdtutes a letter of understanding made by and

between Pratt lnstitute and the United Federation of College Teachers,

Local 1460:

By the words I'end of the spring semester or trimestertt
is meant the last day of exams of the spring semester
or trimester. This definition applies throughout and
for the duration of our Collective Bargaining Agreement
for the period beginning September 1, 19?3 and ex-
tending thr.ough August 31 , 19?5 .
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LETTER OF UNDERSTANDING

This is to confirm our understanding that the effective date of the

agreement between the Administration of Pratt Institute and the

United Federation of College Teachers, Local 1460, shall be Septem-

ber 1, 1973 cxcept thet the workload changes in the School of Art

and Design and in the S chool of Liberal Studies shall be effective

beginning the Spring semester or trimester 1974.
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ARTICLE XXVI

LEAVES

26.1 Leaves of Absence

Leaves of absence, exceptjng those for service in the

armed forces, Vista or the Peace Corps, shall be for a period of time not

in excess of one year. In extraordinary circumstances, leaves may be ex-

tended. They shall be without pay. Unless of an emergency nature, appli-

cations for such leave shall be made by October 15th for the ensuing

Spring semester and by February 15th for the ensuing Fall semester.

26.2 Sabbatical Leaves

(a) Sabbatical leave eligibility shall require at

'least six years of continuous service at the Institute.

(b) Compensation for sabbatical leave shall be full
pay for a half year leave and one-half pay for a full year 1eave. Upon

return, the faculty member shall be reinstated at previous assignment and

shall be eligible for any salary increases that may have resulted during

the I eave peri od.

(c) The Institute will grant on an Institute-wide

basis at least seven (7) sabbatical leaves at full pay for one semester

or one-half pay for tno continuous semesters in each year, provided a

sufficient number of applications are received. Institute-wide is defined

to mean all eligible members of the Institute community including non-

bargai ni ng unit faculty.

(d) The Institute sha11 grant on an Institute-wide

basis at least two (2) sabbatical leaves at fulI pay for one semester or

one-half pay for two continuous semesters in each year for adjunct faculty
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who have at least twelve semesters of continuous service at the Institute.

Compensation for adjunct faculty sabbatical leaves

shall be at full pay for one semester and one-half pay for a fu11 year and

shall be based on the average of the adjunct faculty member's workload of

the previous academic year. Upon return, the adjunct faculty member shall

be reinstated at prevjous assignment and shall be eligible for any salary

jncreases that may have resulted durjng the leave period.

(e) Approval of sabbatical leave will be granted by

the Board of Trustees only upon the recommendation of the President. The

President's recommendatjon shall be based on a review of all appl ications

made and submitted to the oeans and forwarded to the Provost. The Provost's

review shall take into account reasons for the leave as stated by the

faculty member, the number of previous leaves, the allocatjon of leaves

among the various schools and academic professional disciplines, and the

benefit of such leaves to the individual and the Institute.

(f) No request for leave may be discrimjnated against

because it asks for a semester leave at full pay as opposed to a year

I eave at half pay.

26.3 l,4atern j ty Leave

(a) A faculty member i./ho is pregnant shall be

permitted to work as long as her physician certifies as to her ability

to carry out her academic responsibilitjes.

(b) Maternity leaves shall extend for a period of

time untjl the faculty member is deemed physical ly fit to return to work

and can carry out her academic responsibilities.

(c) Maternity leave may be extended for an addj-

tional year and may be further extended to the start of a subsequent Fall

or Spring semester or trimester. Time out on maternity leave shall not
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be construed as service for the purpose of accumulating service time for
tenure or sabbatical I eaves.

(d) A member of the faculty requesting maternity

leave shall receive one month's salary following the date when the leave

period begi ns.

without

prevlous

may have

time facu 1ty.

26.4 Sick Leave

(e) Maternity leave except for Section (d) shall be

pay. Upon return, the faculty member shall be rejnstated at her

assignment and shall be eligible for any salary increases that

resulted during the leave period.

(f) The above shall apply to full-time and part-

(a) Full-time faculty members shalI be entitled to

sick leave at full pay for one calendar month in each academjc year for

the first two years of employment. Should any illness or injury extend

beyond such accumulated 1eave, the matter will be brought to the atten-

tion of the Administratjon and the Union representative who wjll consjder

extension of such leave at fu11 pay on an jndividual basis.

(b) Full-tjme faculty members after two years of

employhent shall be entitled to sick leave at fu11 pay. If after one month

of an illness or injury medical prognosis indicates a permanent inability

to return to full service, such an jndividual shall be covered by disability

under Article 25.1 (c) following six months at fu11 pay.

(c) Part-time faculty members shall be entitled to

three-quarters of a monthrs sick leave at their regu'l ar rates for each

academic year of employment until such jndjvjduals achieve a Certificate

of Continuous Employment. At that time, the provisions of the second

sentence of 26.4 (b) above sha11 app1y.
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ARTICLE XXVII

TENURE

27.1 Academic freedom and economic security are necessary

for the success of the Institute in fulfilling its obligations to its

students and to soc i ety.

27.2 "Tenure" shall mean the right of a person to hold

his or her position until retjrement during efficient and competent

service, and not to be removed or suspended except for cause.

27.3 All members of the permanent full-time faculty and

part-time faculty having Certificate of Continuous Employment shal 1

have tenure.

27.4 Subject to the provisions of Article XVI, full-time

faculty members who have served in a continuous manner for a probation-

ary period of seven (7) years shall be reappointed for an eighth year with

tenure or shali receive a terminal contract. Persons initially appointed

to Professorial ranks (ranks above Instructor) may have the probationary

period reduced, except that two years of satisfactory service at the

Intitute must be completed before tenure takes effect. Each two years

of prior full-time faculty service at an accnedited college or university

shall be cnedited as the equivalent of one year full-time service at

Pratt Institute for purposes of eligibility for tenure to a maximum of

two years full-time service at Pratt.

27.5 Subject to the provisions of Article XVI, part-time

faculty who hold adjunct titles and who have served a total of ten se-

mesters and have been appointed for an eleventh semester or more, begin-
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njng with the Fall semester of L97Z shall be deemed to be professional ly
competent and shall be given a Certificate of Continuous Employment.

27.6 Where the service of a member of the faculty is inter-
rupted by reason of an approved leave of absence, the period of creditable

service jmmediately preceding such leave shall be counted in computing the

years of continuous service required to confer tenure.

27.7 Nothing herein shall be construed as conferring ten-

ure jn admjnistratjve positjons. Appointments to or removal from such

posjtions, however, shall not deprive Lhe person so appointed or removed

of tenure in the highest academjc rank held wjth tenure prior to his or

her appointment to such office or conjointly with such office, nor shall

such appointment or the holding of such position or the removal from such

position deprive any person of servjce credit toward the achievement of

tenure under the provisjons of this Article.

27.8 Neither tenure as conferred through the operation of

this Agreement nor the period requisite for the achievement of tenure

shall be affected by promotjon, or by change of rank, except that a person

upon whom tenure is conferred through the operation of this Agreement and

who may be promoted, or whose rank may be changed, shall have tenure jn

his or her new rank.

27.9 Each person upon whom tenure js conferred shall be so

noti fi ed i n wri ti ng.

27.10 Nothing in this Artjcle shall be construed as denying

tenure to faculty members currently having tenure.

27.11 Whenever a department Chairperson or Dean has evj-

dence of deterioration of a tenured faculty member's competence 0r

adherence to duty, an evaluatjon of his or her total performance shall

be effectuated.
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27.12 Termi nation for Cause

(a) Faculty members having tenure shall not be

removed or suspended except for adequate cause which shall include:

(i) incompetent service; and (ii) neglect of duty.

(b) Removal or suspension of a person on tenure

shall require servjce of written charges and may be taken up as a griev-

ance directly at Step 2 of the grievance procedure under this Agreement

within thirty (30) days of removal or suspension. The person so charged

shall be on a pay status pending the outcome of the proceedings affecting

his/her tenure. The fees and expenses of the American Arbitration Associ-

ation and the Arbjtrator shall be borne by the Institute.

27.13 Lay-off -- Transfer -- Financial Exigency

(a) There shall be no lay-offs or notice of 1ay-

offs of tenured faculty except in the case of Institute-wide financial

exigency as defined jn Article 27.13 (e).

(b) During the period of this Agreement, in the

event of serious problems of enrol lment in any academic areas, tenured

faculty may be transferred to other areas in related fields of instruc-

tion. It is jncumbent upon such faculty members to engage in such

retraining and/or professional development as is reasonable and necessary

to teach effectively in the related fields. Such transfers shall be made

in order of seniority with due regard to professional competence wjth the

consultation of the faculty member concerned.

(c) In the event any member of the tenured faculty

cannot be retrajned as provided in Subparagraph (b) of this Article, or

there is no area in a related fjeld of instruction to whjch he or she may

be transferred, he or she shall be placed jn a suitable non-academic posi-

tion in the Institute wjthout loss of his or her tenu)"ed facu'l ty status.
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(d) 0n1y if the financial problems of the Institute
cannot be resolved by the operatjon of the provisions of Article XXVIII

and Subparagraph 27.13 (b) and (c) because of the severity and extent of

the Instituters financial exigency as defined in Article 27.13 (e), ten-

ured faculty may be laid off after non-tenured faculty in the following

sequence: (1) tenured part-time faculty; then (2) tenured full-time
faculty, in accordance with senjority within areas of competence dating

from the original date of employment. In every instance of iay-off in
the case of financjal exigency, the tenured faculty member concerned

shall be notifjed prior to the end of the Sprjng semester or trimester

that during the fol lowing academic year he or she will be on a terminal

appointment. Such notice shall be given as early as possible. The

lnstitute will make every effort to place laid-off faculty members in

other suitable positions and the laid-off faculty member shall be placed

on a preferential rehiring list for three years for vacancies in their

areas of competence with those having greater seniority having prior

claim to a position. Such indjvjduals rehired shall be compensated at

a salary no less than that last received at the Institute plus any

jncreases that may have accrued during their absence.

(e) Financial exigency must be demonstrably bona

fide and fuily explained and documented to the faculty to the effect that

unless the Institute effectuates the inherent economies, the viability of

Pratt I nsti tute is endangered.

(f) A1 legations of arbitrarjness, discrimination

or capriciousness in connectjon with the openation of Article 27.13

shall be subject to the grievance procedure.
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ARTICLE XXVIII

LAY‐ OFFS AND TERMINAT10N OF NON― TENURED FACULTY

28.1 Lay-offs of non-tenured faculty members may be

effectuated by the Institute only for the following reasons:

(a) Insufficient enrol lment, or

(b) Bona fide discontinuance of a department 0r

program of i nstructi on, or

(c) Financial exigency. Financial exigency must

be demonstrably bona fide and fully explained and documented to the

Institute faculty to the effect that unless the Institute effectuates

the inherent economies the viability of Pratt Institute is endangered.

28.2 Non-tenured, part-time faculty members shall be

laid-off prior to non-tenured full-time faculty members. Lay-offs

then shall be governed by an order of separation involving cumulative

seniority. Laid-off personnel shall be placed, within areas of

competence, on a preferential rehiring Iist for three (3) years. Re-

employment shall be based upon cumulative seniority v/ithin areas of

competence.

28.3 (a) Notice of lay-off of ful l-time faculty sha11

be no later than Harch lst prior to the completion of the first year of

service and oecember 1st prior to the completion of the second year

of servi ce.

(b) Faculty members with more than two yeans of

service will be notified prior to the end of the Spring semester or

trimester that during the fol lowing academic year they shall be on a

terminal appointment. Such notice shalI be given as early as possible.
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(c) Normally where practicable, those holding part-

time appointments must be notified no later than December, prior to the

Christmas recess, with respect to an appointment in the succeeding Spring

semester and no later than May 15th with respect to an appointment in the

succeeding Fal I semester.

28.4 In the event of Iay-off or termination the faculty

member shall be given the reasons.

28.5 Non-tenured faculty members shall not be removed,

suspended or terminated during the period of their appointment except

for adequate cause which shall include (a) i ncompetent service and

(b) neglect of duty.
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ARTICLE XXIX

NO STRIKES ― NO LOCKOUTS

29.1 The parties subscnibe to the principle that any and

all differences under this Agreement be resolved by peaceful and appro-

priate means without interruption of the Institute program. The Union,

therefore, agrees that during the tenn of this Agreement it shall not

instigate, engage in, support, encourage or condone any strike, work

stoppage or other concerted refusal to perform work by any faculty

members covered by this Agreement. This section, if violated, may, in

the sole discretion of the Administration, be enforced either through

the arbitration provisions heneof or by means of an action in any

court of competent jurisdiction or in any administrative agency having

jurisdiction, or through any combination of these remedies.

29.2 The Administration agrees that during the term of

this Agreement it shall not lock-out any or all of the faculty members

covered by this Agreement. This section, if violated, may, in the

sole discretion of the Union, be enforced either through the arbitra-

tion provisions hereof or by means of an action in any court of compe-

tent jurisdiction or in any administrative agency having jurisdiction,

or through any combination of these remedies.
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ARTICLE XXX

TERM OF AGREEMENT

30.1 Fron the effective date hereof to and including

August 31, 1986, this Agreement shal l remain in full force and effect

and be binding upon the parties hereto and shall thereafter be con-

tinued for annual periods unless notice of termination or modification

is given in writing by either party to the other by certified mail at

ieast sixty days prior to the above expiration date.

30.2 ilo later than six months prior to August 31, 1986,

the parties shall commence discussions and negotiations for the pur-

pose of extending, renewi ng or modifying this Agreement.
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IN WITNESS WHEREOF, the parties heretc have hereunto

set their hands and seals the day and year first above written.

PRATT INSTITUTE

y
Richardson Pratt, Jr.
Presldent

UNITED FEDERAT10N OF COLLEGE
TEACHERS, LOCAL 1460, AMERICAN
FEDERAT10N OF TEACHERS, AFL‐ C10

B

B
EsteI Ie Il. Horowi tz
Pres I dent

Thls agreement was s I gned
on the day of
in the Founder's Room of
Pratt Insti tute.

,
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LE・rTER OF UNDERSTANDING

The following constitutes a letter of understanding made by and

between Pratt Institute and the United Federation of Co1 lege

Teachers, Local 1460:

By the words "end of the Spring semester or trimester'l
is neant the last day of exams of the Spring semester
or trimester. This definition applies throughout and
for the duration of our Collective Bargaining Agreement
for the period beginning September 1, 1983 and extending
through August 31, 1986 and for all subsequent agreements.
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APPENDIX l

ARTTCLE 20.2 (f)

As set forth in Article 20.2 (f), fu1)-time and part-time faculty
members to receive graduate workload credit for teaching the following
speci fied courses:

SchooI of Liberal Arts and Science

Cultural History 580 - History of Brooklyn
Norman 0akes

English 564/565 - Literature of Existentialism
Daniel Gerzog

English 570 - Contemporary Ideas in Literature
Carole Rosentha I

Humanities 519 /520 - Literature and the Arts, Visions
and I nterpretati ons

Kenneth }'lal I ace

Humanities 540/541 - Space Time and Drama
Rolf Fjelde

Humanities 542 - Ibsen's l{orld
Rol f Fjelde

Humanities 561/562 - Value Judgements in the Professions
Marie Ec khard

Humanities 569 - Roots of modern Literature
Carole Rosenthal

Mathematics 524 - Linear Algebra
Georg
Gerso
Frank

ｄ

Ｈ

Ｓ

ｅ

ｎ

　

　

Ｓ

ａ

ｅ

ｎ

Itlatri ces
el me
parer
rvas

Social Science 514/515 - Modern Critics of American Society
Estel Ie Horowi tz

Computer Science 508 - oata and Storage Structures
Staniey Petri ck

Computer Science 531/532 - Systems Programming
Jeffrey Landau
Luther Hai bt

School of Art and 0esiqn

Sculpture, Ceramics, Jewelry 575 - Images of Nature
Roman Vi shni ac
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APPENDIX II

FORMULAS FOR ARTICLE 22.7

I Part-Time Library Faculty Rate, Adjunct or Visiting, based on

acadeni c rank.

Steps:

(1) 75% X Actual Rate of Pa hirin rate ius contractual i ncreases

II

wee en sd url ng the Fal I Spring
s emes te rs )

(2) The Result of step 1is then divided by 35 to arrive at an

hourly rate.

EXAMPLE of application of Part― Time Library Faculty Rate:

For an lnstructor hired at the minimum.

Steps:

(1) 75% X Sll.=250  =‐  S381.70
28

(2) 奎

`:旦
::「

z旦  = $10.91_(Resulting hourly rate)

Full‐ Time Faculty weekend over10ad rate, based On aCademic rank.

Steps:

(1) 75% X Minimum of Rank
28

(2)  Result in step l is divided by 35 for Hourly Rate.

EXAMPLE of Application of Full-Time Library Faculty Overload Rate:

For Full-Time Library Instructor currently at an annual salary at

or above the minimum for the rank.

Steps:

(1) 75%x$!4,250 = $381.70
28

$381.70~~~~■ 7r――

60
(2) $10.91
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