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AGREEMENr eElec● ve the first day oF Septelmber, 1975,by

and between THE ADMnnSTRATION OF PRATT INSTITUTE(hereinぱter

referred to as the"Adlmhistra饉 on"or as the''Insunlte■ )and the UNITED

FEDERAT10N OF COLLEGE TEACHERS,LOCAL 1460,AMERICAN FEDERAT10N

OF TEACHERS,AFL― CI()(hereila■ er reSerred to as the''U」 on・ )。

WITNESSETH

WHEREAS, Pratt Insdtute has been recognized as an Emplo]rer

consistent with the terms and provieions of the National Labor Relatione

Act, and

WHEREAS, a secret ballot was conducted by the National Labor

Rela●ons Board,and

WIIEREAS, the members of the faculty in the bargaining unit

conaented to by the partiee have selected the Union as their representa-

tive for the purpose of collective bargaining, and

I\IHEREAS , the parties desire to work with each other in

mutual respect, harmony and cooperation,

NOW, THEREFOBE, the parties hereby ag?ee aa follorrs:

‐
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ARTICLE I

RECOGNITION

The Administration hereby recognizes the Union or its Buccessor

as the exclusive bargaining representative for all full-time and regular

part-time members of the faeulty presently or hereafter employed by

the Institute in the bargaining unit certifred as appropriate for election

by the National Labor Relations Board, to wit:

"INCLUDED: An full― time and r egular part-time
members of the teaching staff including full and
part-time professional librarians emplryed at the
Institute's 4locations at 215 Ryerson Street, Brook-
lyn, N.Y. , 46 Park Avenue, New York, N.Yr 831
Broadway, New York, N.Y. , and 160 Lexington
Avenue , New York, N.Y.

"EXCLIIDED: All other employees , Deans , Assist-
ant Deans , Associate Deans , Assistant to the Deans ,
Depaltment Chairpersons, Directors, Aseociate
Directors , Area Heads , Heads , The Librarian, The
Assistant Librarian , Coordinators in the Art and
Design c Package Design Department, Administrative
Personnel, guidance counselors, laboratory assistants,
graduate assistants, technicians, office clerical
employees , guards and supervisors as defined in the
Act .

I'NOTE: Regular part-time members of the teaching
staff are those individuals who are employed pert-
time on a regular basis during the course of a semester
as opposed to a substitute who comes in during a
semester to substitute for someone on maternity
leave, Bick leave or disabled.r'
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ARTICLE II

ADMINISTRATION― UN10N RELAT10NSHIPS

2,L This Agteement Bhall not be construed to repeal,

rescind, modify or diminish any of the provisions of the Statutes,

Charter, By-lawa , Rules or Regulations of the Institute as amended

to date or any future amendments thereto which are not in conflict

with thie Agreement.

2,2 The rights, privileges and obligations of membere

of the Unit aB set forth in this Agreement supersede and rqrlace any

individual contract of employment between such member and the In-

Btitute .

2.3 The partie8 agree that all rights, powers and author-

ity of the Administration which have not been limited or modified by

thi8 Agreement are retained by the Administration without limitation

and ale in no way subject to the gdevance or arbitration procedures

set forth in this Agreement.

2 ,4 The In8titute Preeident (or designee) will meet

with representatives of the Union monthly to discuss subjects that

may ariee during the terrn of this Agreement and to discuse matters

necessarJr to its implementaEon. This sh&ll not prevent the Union

from coneulting with the Institute President (or designee) at other

times .
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ARTICLE III

ACADEMIC FREEDOMI AND RESPONSIBIHTY

3.1 Academic and professional freedom ie essential to

the functioning of the Institute as well as being a fundamental working

condition, The Institute serves its community as an open intellectual

forum where varying shades of opinion may be freely expressed and

fairly debated. Evaluation of faculty and the reward of merit mu6t be

based solely on teaching effectiveness and professional competence.

3.2 Faculty members are entitled to full freedom in re-

search and other creative activities and in the publication of the

results. Research or consultation is not to interfere with the satisfac-

tory performance of responsibilities to the Institute .

3.3 Facultlr members are entitled to freedom in the class-

room in diecuesing the curriculum subject.

3 . { The faculty member is a citizen, a member of a

learned profession and an employee of the Instifute. When he or she

speake or writes as a citizen he or she should be free from insEfutional

censorehip or discipline .

3 .5 To encourage creativity and constructive diesent , a

faculty member i6 entitled to full freedom of discussion in all eetablished

Institute bodies without reprieal.
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ARTICLE IV

CHECK-OFF

4.1 Upon receipt of a written authorization from an

emplcyee member of the bargaining unit in the form annexed hereto

as Exhibit A, the Institute shall, pursuant to such authorization, deduct

from the wages due said employee each month and remit to the Union

regrllar dues as fixed by the Union .

4,2 The Institute shall be relieved from making check-off

deductions upon (a) termination of employment; (b) transfer to a job

other than one covered by the bargaining unit; (c) layoff from work;

(d) an agreed leave of absence without pay; (e) revocation of check-off

authorization in accordance with its terms or applicable law .

Notwithstanding the foregoing, upon the return of an

emplryee to work within the bargaining unit from any of the foregoing

enumerated absencea, the Insdtute will resume the obligation of making

said deductions except for terminated emplcyees.

4.3 It is specifically ag?eed that the Institute aasumes no

obligation arising out of the provisions of this Article and the Union

agrees it will indemnify and hold the Institute harmless from any claima,

actions or proceedings by any employee arising from deductions made

by the Institute hereunder. Once funds are remitted to the Union, their

disposition thereafter shall be the sole and exclusive obligation and

re8ponsibiuty of the Union,

-5-
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ARTICLE V

NON―DISCRIM□NAT10N

Neither the Institute nor the Union shall discrlminate against or

in favor of any employee on account of race, religion, cred, nadonal

origin, political belief, sex or a€xual orientation, age or membership

ln or non-membership in the Union or acdvity on behalf of the Union,

ARTICLE VI

INFORMAT10N AND DATA

The Administration shall make avallable to the Union upon itB

reasonable request and within a reasonable time thereafter such infor-

mation which iE reasonably available and ie related to this Collective

Bargaining Agre€ment which is ryithin the poeseesion of the Adminietrauon

aa mey be necessar5a for negotiation snd implementation of thig Agreement.

-6-



ARTICLE VII

GRIEVANCE AND ARBITRATION

7 .t The Administradon and the Union agree that thery

will use their best efforts to encourage the informal and prompt

setUement of grievances whieh may arise under the terms and condi-

tions of this Agreement, In the informal settlernent procedure, the

employee and/or the Union shall present and discuee hie or her grievance

with his or her immediate supervisor, The process hereinafter set forth

shall be used for the resolution of all grievances not Bettled informally .

7,2 A grievance is defined as a dispute arising between

the parties conceraing the intet?retation, application, performance

or termination of this Agreement or an alleged breach or violation

thereof, or affecting the terme and conditions of emplcyment of the

members of the bargaining unit thereunder .

7.? A grievant shall mean (a) an individual emplcyee,

or (b) a group of employees having the same grievance, or (c) the

Union.

7 .4 Every emplryee or group of employees shall have

the right to present grievancee to the Administration free frrom inter-

ference, coercion, restraint, diecrimination or reprisal on the palt

of the Administretion or the Union, and shall have the right to be

-7-



represented in all stages of the grievance procedure provided. An

individual grievant may choose an individual or the Union to repre-

sent him or her. This shall not prevent any emplcryee or group of employees,

provided th€V are not represented by any organization, from preeenting

a complaint without Union representation .

7.5 Grievances and any decision rendered in connection

therewith shall be in writing at each formal step of the grievance pro-

cedure. It shall be a fundamental responsibility of administrators

having supervisory functions to carry out the purpose of these provi-

gions commensurate with the authority delegated to them .

7 .6 The failure of an administrator at any level to

communicate his or her decision to the faculty member and/or the Union

within the time limits provided shall permit the grievant to proceed

to the next step of the grievance procedure. The failure of a faculty

member and/or the Union to appeal a decision to the next step within

the time limit provided shall constitute a withdrawal of and shall bar

further action on the grievance .

7.7 Hearings and conferences held under this procedure

shall be conducted at a time and place which will afford a fair and

reasonable opportunity for all interested psrties to attend and have

a fair and full opportunity to present any and all relevant information,

evidence and testimony .

-8-



7.8    Formal Step I in the Grievance Procedure

Step 1.

. A glievance muat be eubmitted in writing no later

tlran twenty non-holiday work days after the grievant has notice of

tJre event constituting the alleged grievance. It shau set forth the

basis of the complaint or dispute and the remedy requested and

shall be filed with the employeers immediate supervisor, be he or she a

Chairperson, Coordinator, Area Head, etc, with copies to the appropri-

ate Dean or Librarian and the Union. The supervisor ehaU, within

frve non-holiday work days after receipt of the grievance , meet with

the grievant and a representative of the Union for the purpose of di8-

cussing the grievance, and shall, within five non-holiday work days

after the grievance meeting , isaue his or her decision with his or her reasons

therefor in writing to the grievant and to the Union .

Step 2.

If the grievance ha6 not been settled in Step 1,

then within ten non-holiday work days after receipt of the written

decision of the superviaor, or the expiration of the time limits for

making euch decision , the grievant or the Union may submit the

grievance in writing to the appropriate Dean or the Librarian with a

statement of why the decision of the supervisor is not satisfactory .

The appropriate Dean or the Librarian shall meet with the grlevant

and a representative of the Union within five non-holiday work days

-9-



after receipt of the notice of appeal for the purpose of resolving the

grievance ,

Step 3.

If the grievance is not resolved at that meeting, or

within ten non-holiday work days thereafter, the grievant or the Union

may submit the grievance in writing to the President. Either the

President or the Provost or their designee shall meet with the grievant

and a representative of the Union within five non-holiday work days

thereafter for the purpose of discussing the grievance, and the

President, Provost or their designee shall within five non-holiday

work days after the grievance meeting issue his or her decision with the

reasons therefor in writing to the grievant and the Union .

Step 4, Arbitr■ion

If the grievance has not been setued at Step 3, then

within ten non-holiday work days after receipt of the written decision

of the President, the grievant or the Union may request arbitration by

giving notice to that effect, by certified mail, return receipt requested,

directed to the President (or designee) and to the American Arbitra-

tion Association. An arbitrator shall be selected in accordance with

the Voluntary Labor Arbitration Rules of the American Arbitration

Association. The Voluntary Labor Arbitration Rules shall apply to

arbitration procedures. The arbitrator shall have the power and

obligation to subpoena all records upon written demand ofthe grievant.

- 10-



7.9 Anything hereinabove to the contraly notwith-

standing, (a) if any g?ievance affects more than one employee or

is to be initiated during the last fou! weeks of a semester or tri-

mester prior to an employeers vacation, the Union may initiate euch

grievance at Step 2 or Step 3 of the grievance procedure, thereby

e:<pediting the process ,

The fees and expenses of the American Arbitration Aseoci-

ation and the arbitrator shall be borne equally by the parties.

The award of an srbitrator hereunder shall be final, cron-

clusive and binding upon the Institute , the Union and the employee.

The arbitrator shall have jurisdiction only over disputes

arising out of grievances as defined in this Article and in no ev€nt

shall have the authority to add to, Eubtract from, modify or amend

the provisions of this Agreement. A final decision or award of the

arbitrator shall be made within thirty non-holiday work days after

the closing of the hearing. Such decision shall be binding upon the

Union , the Administration and the faculty members affected thereby .

The Administration and the Union agree that all arbitration awards

shall be complied with fully and immediately,
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ARTICLE VII

INTERDEPENDENCE AND COl凪〔UNICATION

The Institute recognizes that the variety and complexity of

the tasks performed by it are best accomplished by continuing com-

munication and consultation with a full opportunity for exploration

of all points of view among members of the Pratt Community, to the

extent appropriate and practicable .

ARTICLE IX

PAST PRACTICE

The terms and conditions of employment set forth in this

Agreement shall govern the relationships between the Employer

and the Employees covered by it and no deviation from or modifi-

cation of said terms and conditions of employment shall be permis-

sible . However , if prior to this Collective Bargaining Agreement

there was a past plactice generslly in effect throughout the Institute

which was still in effect at the date of this Agreement and not

specifically modified by this Agteement, and which provided more

favorable terms of employment for Employees , including members

of the bargaining unit, then such more favorable terms and condi-

tions shall continue; provided, further, that any question as to

vrhether a specific term or practice was in general effect shall be

Eubject to the grievance and arbiEation provisions hereof.
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ARTICLE X

SEPARABILITY

In th6 event any provision of this Agreernent, ln whole G

in part, iB declared to be illegal, void or lnvalid by any cotrrt of

cpmpet€nt juriediction, all of the other terms, conditions and pro-

vigiong of this Agreement ahall remain in full force 8nd effect to the

same extent aB if that provision had never been incorporated ln this

Agr€ement, and ln euch evont the remainder of tlris Agreement shall

continue to be bindlng upon the pardes hereto.

ARTICLE XI

SUCCESSOR

In the event the Inetitute is trensferred , eold, aeslgned ,

etc. , the terms and condifione of this Agreemcnt shaU remaln ln

effect durlng the life of this Agreement.
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ARTICLE XII

UNION ADMDこISTRATION TIME

L2.L The Chairperson of the Union Chapter at the Instifute

shall teach the standard load for his or her Department but shall be re-

lieved from his or her non-teaching duties without loss of compensation

or stetua .

L2.2 During the last aemester in which this Agreement

is in effeet, the Institute shall release up to five members of the

Union Chapterrs Negotiating Committee from their non-teaching

responsibilites without loss of compensation or status .

12.3 The members who conetitute the Union Chapter

Negotiating Committee , as well as the Union Chapter Chairperson,

ehall be made known to the AdministraHon no later than six weeke

prior to the beginning of the eernester for which the reduction is

requested .

L2,4 During the term of this Agreement, the Union shall

designate three of its bargaining unit mernbers, who may be part -time or

firll-time faculty, to handle grievances, each of whom shall have a re-

duction of one-guarter of a full-time teaching load. Such reduction

in teaching load shall be without loss of compensation or status .

-14-



ARTICLE XIII

UNION ACTTVITY, VISITATION AND BULLETIN BOARDS

13.1 No employee shall engage in any Union activity,

including the dietribution of literature , which could interfere with

the performance of work during his or her working time or in working

areas of the In8titute at any time except as may be provided for herein .

13.2 A representative of the Union shall have reasonable

acceas to the Instifute for the purpose of oonferring with Administra-

tion, Union delegates or Union employees and for the purpose of

administering this Agreement. Such conferences shall not interfere

with the operation of the Insdtute.

13,3 The Administration shall provide space on existent

bulletin boards which shall be used for the purpose of posting ploper

Union notices .

13.4   The Administration shall:nake available to the Union

an office, furnished with the usual office equipment, including a

desk, chairs, filing cabinet, typewriter and telephone (for campus

and local use within the area code).

13.5 The Union Chapter at the Institute shall be permitted

reasonable use of appropriate Institute facilities for its meetings

upon proper notice to and approval of availability of space , provided ,
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ARTICLE XIV

INSTITUTE FACII`ITIES

14.1 A joint Union-Adminietration Committee shall be

established to analyze and make recommendations to the Dean of

each School or other designee of the Board of Trustees concerning

office space and facility utilization. The Committee will also receive

and evaluate complaints concerning the maintenance and repair of the

immediate teaching environment and its equipment where repeatedly

neglected .

L4,2 The Administration shall provide adequate secr€-

tarial and clerical assistance to all departments snd areas, including

the Library for Institute purposes.

14.3 The Administlation ehall provide a suitable faculty

lounge and kitchen for the exclusive use of the faculty and their guests.

It shall be lockable with a key to be made available to all faculty members.

L4.4 The Admini8tration shall continue to provide parking

privileges, unless rendered impossible by conetruction requirements,

at no more than the present parking fee.

14.5 The Administration shall continue to provide a dining

room for the faculty and staff of the Institute separate from other dining

areas ,

14.6 Reasonable effort will be made to provide adequate

office space for faculty members.

-L7-



ARTICLE XV

ACADEMIC RANK

15 . 1 The aoademic rank for full-time faculty members

shall be Professor, Associate Professor, Agsistant Professor and

Instructor .

L6,2 The academic rank for part-time faculty members

shall be Adjunct Professor , Adjunct Associate Professor , Adjunct

Assistant Professor and Adjunct Instructor , and where appropriate

Visiting Professor, Visiting Associate Professor, Visiting Aesistant

Professor and Visiting Instructor. The title of Lecturer shall continue

to be used in the Graduate S chool of Librsry and Information Science

to cover all part-6me faculty together with an indication of the highest

rank of such faculty member. A letter that identifies each part-time

faculty member and their actual rank from the above-designated ranks

with their salary schedule shall be sent to said part-time faculty member

and a copy shall be placed on file with the Union at the stalt of each

semester.

15.3 The Library is an academic faculty of the Institute.

Professional librarians shall have academic rank and shall enjoy all

the rights and privileges granted faculty members in the other units

of the Institute .

-18-



ARTICLE XVI

APPOINTMENTS, NEAPPOINTMENTS, PROMOTIONS AND TENURE

16.1 The Union recognizes and accepts the authority of

the Board of Trustees acting in all matters concerning appointment,

leappoinEnent, promotion and tenure.

LG,z At the same time, in an academic communit5z, these

matterB of appointment, reappointment, promotion and tenure, must

have input at the point of closest contact with the faculty members

individually affected. Accordingly, the Chairperson of each Department

shall receive written recommendations in all of these matters from the

Departmental faculty and any other members of the Institute community

who may be affected by these mattera which ehall include advice a6 to

standards for eligibility, fitness and evaluation. The faeulty in each

Department and/or Area and in the Library shall set up Buch procedures

as they deem appropriate to effectuate the foregoing .

16.3 Evaluation reports and recommendations concerning

reappointment, promotion and/or tenure , as set forth in Article 16 .2

above, ahell be in writing and shall be forwarded to the Chairperson

and/or Area Head. The Chairperson and/or Area Head shsll add his or

her comrnents and copies of these evaluation reports, recommendations

and comments shall be given to the individual faculty member involved

who ehall have the opportunity to append or affrx his or her comments ,
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These recommendations will then be forwarded to the Dean of the School

or the Librarian, who ehall add hi8 or her clmments , with copies to

the individual faculty member involved. These recommendations

will then be forwarded to the Provost or such other academic adminis-

trative offrcer as may be designated by the Board of Trustees, for

review and recommendation with copies to the individual faculty member

involved, Final determination is by the er(pressed approval of the Board

of Tnrstees, Review and determination ehall also take into account

enrollment trendg, distribution and budgetary considerations . Differ

ences between the recommendations made and final determinaEon are

to be clearly stated in writing setting forth the reasons for the determin-

ation .

16,4 Faculty members shall be advised in writing at the

time of appointment of the procedures employed by the respective

Department, School or Library. The faculty member ghall be

advieed by the Departnent Chairpereon of the time when recommendations

affecting his or her reappointment, promotion, and/or tenure are to

be made by the Department faculty, Head and Dean, and he or she

shall be given a reasonable opporfunity to submit such material as he

or she believes will be helpful to an adequate consideration of his or

her circumgtances .

16,5 All regular appointments shall be on an annual basis

with annual compensation except that part-time facult5r membere who

-20-



tesch only one aemeater or trimester each academic year shall be

appointed on a seme8ter or trimester baais.

16.6 For non-tenured faculty members, no one shsll be

denied reappointrnent for professional incompetence unless he or she has

been evaluated and two out of three successive semester or trimester

evaluatione are negative, except that for faculty members in initial

appointsnents one aemeater or trimester evaluation may be sufficient .

16.? The decision not to reappoint on the basis of negative

teaching evaluations must be communicated to the person affected

in writing. Those holding full-6me appointments must be notified

not later than March 1, before the completion of the first full year of

service , not later t}lan December 1 of the Becond year of service,

Non-tenured faculty members with two or more years of service shall

be notifred prior to the end of the spring semester or trime8ter that

during the following academic yea! th€y shall be on terminal appoint-

ment, Such notice Bhall be given a6 early ae possible.

16.8 The Institute will notify the non-tenured faculty

member in writing of his or her reappointment prior to the end of the spring

semester or trimester for full-time appointnents, by December 1

for non-tenured part-time reappointments (subject to eufficiency

of enrollment) in the succeeding Spring aemeater, and by April 15

for non-tenured part-time reappointnents (subject to suffiency of

enrollment) in the succeeding FaIl semester.

-21-
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16.9 Notificadon of promotion in rank and/or granting

of tenure ehall be in writing prior to the end of the spring Benester

or trimester. Notification of the denial of promotion or tenure shall

be made in writing prior to the end of the spring semeeter or trimester

with the reaaona clearly set forth.

16.10 Any determination which is arbitrary, caprlcious,

or diecriminatoty Bhall be subject to the g?ievance proc€dure,

16.11 Recognizing the desirabllity of receiving input

from the faculty with reBpect to the appointmemts of academic Chair

persons and Deans, the Provoet will receive in wrlting timely and appro-

priate recommendations from faculty members.
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ARTICLE XVII

CLASS SIZE

L7.L The Chai4rerson of each Department by Febnrary 15th

of each year shall recelve recommendations from the Departnent

faculty and othel members of the Institute community conceraing

all matters of class size and shall forrvard them wlth hie or her commentg

to the Dean of the School for his or her review, recqnmendatong and

eubmission tn turn to the acadenic adminietrative officer designated

by the Board. Theee recommendatione shall be advisory only and

final determinadon shall regt with the aforementioned academic

administrative ofTicer.

L7.2 Any change in existing class sizes shall be conde-

tent with ths obiectives gf preserving an atmosphere conduclve to

effec6ve teaching and learning and achieving efficiency ,

17.3 The faculty of the Department shall bc given the

r€aeona for any change,
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ARTICLE XVIII

ADMINISTRAT10N RIGHTS AND OBHGAT10NS

18.1 All the rights, powers, discretion, authority and

prerogadvee poeeeaeed by the Insdtute prior to the execution of

this Agreement, whether exercised or Dot, are reteined by and are

to remain exclueive with the Inetitute , except as expresely limited

herein .

18.2 Nothing in this Article nor thie contract is intended

to preclude the continued participation of members of the Union or

of the faculty in all phases of Inetitute operation, including governance,

snd the Adminiebadon reaervea the right to consult with the Union,

it8 members and membere of the faculty ln that connection .
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ARTICLE XIX

PERSONNEL FILES

19 . 1 AU data pertaining to the employment of the members

of the faculty shall be placed in a central personnel file within the office

of the administrative officer designated by the Administration. This data

shall include the usual pre-employment materials such as college

transcripts, letters of application, curriculum vitae, evaluation reports,

correspondence and copies of materiale reflecting professional develop-

ment and achievements .

19 .2 Each faculty member shall be informed when material

is placed in his or her frle and shall have the right to append or affix

hiB or her comments to the lile .

19,3 Upon reasonable notice, no longer than forty-eight

hours, a faculty member (in the company of his or her Union representative

if he or she so wishes) may inapect his or her file and secure copies

of any materials therein. The frle may also be open to duly authorlzed

personnel who are charged with responsibi[ty in the areas of evalu-

ation, promotion, tenure and reappointnent.

19.4 No other personnel file shall be maintained by the

Institute eovering the faculty .
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ARTICLE XX

WORKLOAD

20.1 The unit of faculty workload le the contact hour.

A contact hour is a clock-hour period during which the faorlty member

le in lecfure, studio, workshop, laboratory or any equivalent as may

be Bteted in this Article .

20.2 A full-time t€aching load EhaU consist of the following

contac.t hours in the FaU and Spring semesters or trimeeters.

(a)In the School of Architecture:

(1)   16 contact hours of sndio o■ 12 contact

hours of lecture;

(il)in the Graduate Di宙 don ofthe Sch∞ l

of Architestule - three-fourths of the above undergraduate workload ,

(b) In the School of Art and Deeign:

(i) 15 contact hours of studio or 12 contact

hours of lecfirre;

(ii) in the Graduate Division of the School of

Art and Design - 9 contact hours , with four to eight thesis stud€nt8

equalling one class eection or three contact hours .
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Gii) Pratt/New York-Phoenix School of Design:

Three Year Certificate Progtam

Taught by the Pratt/Phoenix faculty at the

Pratt/Phoenix site.

17 contact hours of studio or 14 contact

hours of lecture,

(c) In the School of Engineering:

12 contact hours of lecfure; 15 contact hours of laboratory i

3 contact hours of lecture and 12 contact hours of laboratory. Any

other combination of Iecfure and laboratory contact hours shall be

Iimited to the followimg: the number of lecfure contact hours plus

eight-tenths of the number of laboratory contact hours shall not exceed

12 contact hours .

(tl) In the Graduate S chool of LibrarT and Information

Sclence: 6 contact hours.

(e) In the School of Liberal Arts and Sciencee:

(i) For the Department of English and Humani6ee

and for the Department of Social Science and Management - 12 contact

hours of lecture except as follows:

1. For all Freehman English coursea

(English 101, 103, 209 , 2L0 and 211) -- couraea in which the studentsr

writing load ie very healry and courses for which the instructor schedules

two conference hours weekly per clasa in addition to his or her normal

office hours , the lnetructor will receive 4 contact hours credit per
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claBs rather than the three-contact-houre echedule normally accorded a

thlee credit courae,

2. For Graduate courges - three-

fourthe of the Underg?aduate workload (9) .

(ii) For the Department of Physical Education -

15 contact hours, For coaching (including the presence at games):

2 contact hour6 shall equal l contact hour for the purpose of calcu-

lating the total number of contact hours.

(iii) For the Department of Nutrition and Dietetics -

12 contact hours of lecture or 15 contact hours of laboratory.

(iv) For the Depaltment of Mathematics and Science:

1. 12 contact hours of lecture; 15 contact

hours of laboratory; 3 contact hours of lecfure and 12 contact hours of

laboratory. Any other combination of lecture and laboratory contact

hours shall be limited to the following: the number of lecture contact

houre plus eight-tenths of the nunber of laboratory contact hours shall

not exceed 12 contact hours .

2. For Graduate courses - three-fourths

of the Undergraduate workload .

(v) For the Department of Computer Science

and Data Systems Management:

1. 12 contact hours of lecture

2. For Graduate couraes - three-fourths

of the Undergraduate workload (9).
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(f) The Library:

(i) Work week - professional librarians shall

have a thirty-frve hour work week when classes are in session during

the FaU and Spring aemeaters, The hours worked shall be Monday

through Friday (9 a.m. to 5 p.m. ) in each week and may include

duty on not more than one weekday evening (Monday through Thursday)

for public service librariane who shall work from 1p.m. to 9 p.m.

on that workday. From the last day of classes of the Spring semester

until the beginning of classes in the Fall semester and during the spring

and winter receasea, between the Fall and Spring semesters or trirnestere,

and/or intersession, they shall work I thirty-hour week. The hours

worked shall be Monday through Friday 9 a.m. to 4 p.m.

(ii) Vacation - Library faculty who are employed

at the Institute for one year but less than five years shall have a vacation

of twenty-two working dayB. For serrrice at the Institute in excess of five

years, they shall have an additional ten working days vacation;

(iii) Library faculty shall have the normal Institute

holidays (twelve (12) days); two (2) days during the Winterim , and two

(2) days during the Spring recess and two (2) additional days during

the Winterim or Spring recess, for a total of six (6) days; and four (4)

discretionary days .

(iv) To meet the needs of the Librara and the

professional development of the individual Library faculty member, the

Library faculty shau be granted time to attend professional conferences

and meetings . In addition , each member of the Library faculty may
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take three profeesional deys at the Library facult5r memberte option

at reaaonable times betw€en September 1 and August 31st.

(g) Administratorrs Teaching Workload:

(i) The Librarian, Deane and non-academic

Adminietrators may teach a maximum of three contact hours per aemester;

(ii) The Division Heads or Dtvision Chairpersons

may teach a maximum workload coneisting of no more than one-half of

the maximum full-time workload for that Division or School;

(iii) The Department Chairperson, Department

Head or equivalent may teach a maximum workload consis6ng of no

more than three-fourths of the maximum full-time workload for that

Department ,

I{here a Department is as large in terms

of faculty members as the equivalent numbet of faculty members under

Deans or Heads of Divisions, the Chairperson of such a Department

shall teach no more than one-half of the full-time workload for that

Department .

Any deviation from these stsndards shall

be made only by mutual consent of the Administretion and the Union ,

which shall not be unreasonably withheld .
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(h) A member of the faculty teaching in more than

one School shall receive workload credit for the School in which the

course is offered, e. g. , if an Engineering School faculty member

teaches a 4-hour efudio in the School of Architecture, he or she shell be deemed

to have fulfilled 25t of his or her full-time teaching load; the addition of t hours

of lecture in the School of Engineering would then conetitute a full-time

teaching workload for such faculty member (9/L2 = ?5t).

20.3 A full-time faculty member shall not be required to

teach more than a full-time teaching load as provided in Subparagraph

20,2 above. A reduced teaching load in the form of equivalent contact

hours shall be made without loss of pay for unusually heavy non-

teaching assignments, creative work such as research, art or literature,

and other academically or professionally related activities consistent

with the goals of the Insdtute. The smount of the reduction shall be

approved by the faculty memberrs Dean with the concurrence of the

academic administrative officer as the Board shall designate, upon

the recommendation of the Depa!tsnent Chairperson and the coneent of

the faculty membe! involved. In the event of any disagreement be-

tween or among these parties, the designated academic administrative

officer shall make the decision ,

20,4 A faculty member shall have at least one day a week

(Monday through Friday) free from assigned duties to pursue his or

her profeseional development. wherever practicable, the class schedule
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of the faculty membet shall be compact , as may be consistent with

student needs. Scheduling shall involve consultation with the faculty

member concerned. Faculty members shall be available whenever

necessary and practicable for consultation on educational and pro-

fessional matters .

20,5 A faculty member shall not have more than four

(4) different cour8e preparations during a semester and shall not

be assigned more than one (1) new course preparation per semester.

A course preparation is delined as a distinctly separate offering

assigned to a specific catalogue course number.

20.6 A faculty member is expected to have one hour of

posted office hours for each three contact hours of assigned teaching

to a maximum of four (4) office hours per week, except for faculty

members vrith only Bfudio assignments for whom the maximum office

hours shall be three per week, Office hours as defined in this contract

may be held in off- campus locatione such as sfudios or other pro-

fessional work area6 with the mutual concurrence of both students

and faculty members. Prior notice of such arrangements shall be

given to the appropriate Department Chairpereon. The faculty member

is responsible for being present in the studio or professional work

area during the hours indicated ,

20.7 The maximum number of students assigned to faculty
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m€mber8 shall be no more than 150 p€r a€meater except that any

number in excesg of 150 ehall b€ agre€d upon by th€ pardes as Boon

as the problem arleea, or the madmum ehall remain at 150.

20.8 (a) No provision in thls Article is meant to prevent

a full-dme facu$r member fmm accqrtlng addttional part-dme employ-

ment at Pratt In86fute. However, no full-tlme faculty member may

accept or be aseigned such part-drne omplryment if he o she does not

have a full-time workload aB herelnabove defined .

G) Addidonal part-dme employment of full-time

faculty ehall be based upon acad€mic competence and accumulated

Beniority . In the event that indMduals of equal competence apply

for such emplryment, eenlority ehall prevsil.
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ARTICLE XXI

PART―TIME FACULTY

zl,L E:dsting part-time faculty:

(a) Part-time faculty who have served more than

a total of ten semesters before September 19?2.

(i) Adjunct facult5r members in this categoty

ehall have been deemed professionally competent and shall have been

given a Certificate of Continuous Employment and have adjunct ti0es.

(ii) Such faculty members shall have the

opporfirnity to indicate whether or not th€y deeire a full-time posltion

at Pratt Institute. If the5r wish a full-time position, the Inedtute is

obligated to offer such full-time positiona within their freld of compe-

tence if auch openings exiat. In such caae, adjunct faculty will be

given the full-time rank which they held as part-time faculty members .

Pending availability of such poeitions , theee individuals shall remain

as part-dme faculty members . If thenr do not wish a full-time position,

they shall continue as part-time faculgr mernbers.

O) Part-time faculty members who have served a

total of ten semesters or leee before September 1972 and who have

adjunct titles:
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(i) Service prior to September 1972 tvi[

count toward the ten semester probationary period required for the

Certificate of Continuoue Employment .

(ii) Such faculty membera shall be subject

to the following evaluation procedure:

A. Each semegt€r these indivlduale

will be evaluated as to whether or not tlrey meet the depertmental

standards of professional competence as teachers, If two otrt of three

semester evaluations are negative , they will not be reappolnted.

Evaluafion reports shall be in writing with copiea g'iven to the indivi-

dual faculty member who shall have the opporfunity to append or affrx

his or her comments .

B. Subject to the provisions of Article XVI,

upon the completion of ten semesters of employment and reappointment

beginning with the Fotl semester of 1972 or thereafter, faculty members

in this categ,ory shall be given a Cerdficate of Continuous Employment

and shall be subject to the provisions of Paragraph 21.1 (a) (ii).
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2L.2 Part-time adjunct faculty membere hired after

September, 19?2.

(a) Prior to the completion of ten semeeters of

service , faculty members in this category shall make a decision

as to whether or not they wish a fuU-time position .

(i) If they do not wish a full-time position

after the tenth semester, they will not be reappointed to th€ adjunct

faculty but may be appointed to the visiting faculty .

(ii) Subject to the provisions of Article x\/I, if

they wish a fuIl-time position they are to be granted a Certificate of

Continuous Employment and the Institute is obliged to seek to provide,

but not to create, a full-time position for them, If guch full-time posi-

tion ie not immediately available , they shaU be continued as part-time

adjunct faculty members until a full-time opening exists.

(b) Bach aemester adjunct faculty covered by this

eection will be evaluated ae to whether or not they meet the depart-

mental etandards of professional competence as teachers. If two out of

three semester evaluatione are negative, they will not be reappointed .

Evaluation reports shall be in writing with copies given to the individual

faculty member who shall h&ve the opportunity to append or affrx his

or her commenta .
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2L.3 Promotional opporfunities shall be available for

part-6me faculty members in Adjunct ranks: i.e,, Adjunct Instructor,

Adjunct AsBistant Professor , Adjunct Associate Profeesor , Adjunct

Profeseor .

2L.4 Workload and Aseignment for Adjunct Titlee.

(s) The maximum workload for adjunct faculty

members shall not exceed three-quarters of the full-time workload .

Every effort shall be made to provide adjunct faculty who have a

Certificate of Continuous Employment with a workload of three-quarters

of a full-time workload .

(b) Seniority within areas of competence shall

govern the assignment of courses.

(c) The maximum workload for adjunct faculty shall

be three-quarters of the full-time workload within a School, except

as follows:

(i) For Undergraduate Studio course offer-

ings the maximum workload shall be 12 contact hours for adjunct

faculty in the S chool of Art & Design.

(ii) For Undergtaduate Laboratory cour8e

offerings the maximum workload shall be 12 contact hours for adjunct

faculty in the School of Engineering, and in the Department of Mathematics

and Science and in the Department of Nutridon and Dietetics.
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31.5 Vtddnf Catelory.

(a) Thta odcapsy ll q n tobdlvlduda rho lsc

dirttngutshed pracdtlonera @ qrocilali.ts.

(f) Thry rhdl teaoh no more than me hdf

the full-ttoe loafl, eroept where Uadergraduate Studio os Lrbotatory

full-ttme mardmuna aro l5 ooat ot hqrrei e One-hdf rcklord Dry b€

8 costtBct houro .

Ot) Depmdng gn thd! tltle, tlrdr oooponea-

6or ahall pr,rallel the cotpcoadorr ol the cqulvalant adlunat rrnlu.

(flf) Thry .hall not b€ e$&lc lor a Cer.lliaete

of Continuoue EmDlolrm.nt.

-38-



ARTICLE XXII

SALARIES

22.L Full-time faculty who were employed in the 19?5-76

academic year and are still employ€d in the 1976-77 academic year shall

receive an increase in salary for the 1976-77 academic year as follows:

$600.00 effective September 1, 19?6 and $500.00 effective February L, 1977 .

Full-tim€ faculty members newly employed in the 1976-77 academic year

shall receive an increaae in salary of $500 .00 effective February I , L97? .

Part-time faculty members who were employed in the 1975-76 academic

year and are still employed in the 19?6-7? academic year shall receive

a prorata increase in their academic year salary based on full-time

increases as set forth above. Part-time faculty members newly employed

in the Fall 1976 semester and still employed in the Spring 1977 semester

shall receive a prorata increaee based on the full-time increaae of $500.00

effective Febnrarlr I, L977 as set forth above. Any faculty member who

has received a promotion effective September 1976 shall receive as salary

the higher of either the minimum for his or her new rank or the satrary

effective September 19?6 plus the additions effective September 1976 as

set forth above. Such faculty m€mbers shall receive an additional insrease

in salary of $500 .00 efrective February 1 , 1977 . It is understood that

full-time faculty on a twelve month baeie of payment shall receive the

frrst payment of the $500.00 increase in salary in the March 1977 paycheck.
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22.2 Effective September 1, 19?7 the full-time faculty who

were employed in the 1976-77 academic year and are etill €rnployed in the

L977-78 academic year shall receive 8n increase in salary for the 1977-78

academic year of $750.00. Part-time faculty memberg who were employed

in the 1976-?7 academic year and are still employed in the 1977-?8 academic

year shall receive a prorata increase in their academic year salary based

on the full-time increaee ae set forth above. Ary faorlQr member who hae

received a promotion effective for the academlc year 1977-?8 shall receive

as salary for the 1977-78 academic year the higher of either the minimum

for his or her new rank or the salary received for the academic year

1976-77 plus the sdditions set forth above.

22.3 The following minimum salary levels for full-time

faculty shall prevail:

Instructor

Asgistent Professor

Aseociate Profeesor

$10,000 per annum

$12,000 per annum

$14 ,000 per annum

$1?,000 per annumProfessor

22.4 Minimum salary levels for part-time faculty shall

be as computed below:

(a) Divide the full-6me rank rete per annum by

the total maximum contact hour workload for that particular schml

or department as appropriate;
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(b) Divide the result by 2 to arrive at the contact

hour per semeater ratei

(c) For part-time, adjunct and visiting faculty,

multiply the regult of eteps (a) and G) by .75 to achieve linal

minirmrm per contact hour per aemeater rate. So, fon erample, in

arriving at the above Bchedules , if 12 iB the madmum per semester

contact hour full-time workload , in the School of Liberal Arts and Sciencee ,

and $12 ,000 is the minimum full-time salary for an Assistant Profeseor

in the School of Liberal ArtB and Sciences , the minimum contact hour per

semeeter rate for Adjunct or Vislting Aeeistant Professor is arrived

at as follows:

$ 12,000 x .75 = $375.
12x2

22 ,5 All full-time faorlty who have additional palt-time

emplcyment shall be compensated at the part-time rate, carrying

with him his fuU-time rank. He or she shall be paid the prevailing rate or

the part-time minimum for hie or her rank, whichever is greater.
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ARTICLE XXIH

SUMMER SESS10N

23,1 InsEuctoro for the varlous @urae offerings will

be recruited from amongst the Pratt Institute fasutty. In the event

that two or more persona reque8t to teach the Bame courae or section

who have equal qualifications including experience, seniorit5r based

on teaching the Bame course offering in previous Summer School

sesgiong shall determine the cholce .

25.2 (a) In the event that no qualified person from within

the Pratt faculty makes a reque8t to teach a particular courae or

section, the Dean (or deeignee) may recruit qualified persong

outside the Pratt Institute facufff .

(b) The Vieiting Category as outlined in Article 21 .5

above provides for circumstances under which distinguished practi-

tioners may be invited during the Summer Session to teach elective

clur8es which their pre-eminence or special expertise uniquely

qualifies them to offer. They shall teach no more than a quarter (l) of

of a full-time semester or trimester workload per Summer Session.

23.3    Salaries:

(a) Full-6me faculty rf,ho teach for the Summer

Seesion shall receive the same rate of compensation they received
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in the Summer Session 1972 or 1973 or his or her part-time rate, which-

ever is higher ,

(b) The full-time faculty part-time rate is defined

and computed as follows:

(i) The full-time faculty member's per annum

salary divided by two (2x) times the total maximum p€r semester con-

tact hour workload for that particular school or department as appro-

priate . ?5t of that sum is the part-time rate for full-time faculty ,

Example: School of Liberal Arts and Sciences, 12 contact hours per aemester

is the maximum workload. Assuming an annual salar5r of $12,480

divided by 2 times the maximum contact hour workload (2 x L2 = 24) :

$12,480 = $520.00. ?5t of $520.00 = $390.00
24

$390 would be the per contact hour salary rate.

(c) Part-time faculty ehall receive their present

part-time rate or the rate they received during Summer School 1972

or 1973 whichever is higher .

25.4 The Administration agrees that no course or section

will be dropped in a capricious or arbitrary manner. It further agreeg

that no course or secton will be dropped or cancelled if the lncome

from student enrollment exceeds the cost of Summer School faculty

salaries by 50%, within a given sehool.
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This means that should the income hom gtudent

enrollrnente for a given achool fall below 50t over th€ clost of faculty

salaries, the Dean (or designee) shall be free to remedy the financial

situation by ttropping course offeringe with lolyest €uollments or by

combining sectione as is appropriate ,

23.5 In any event, the Dean (or deeignee) shall be free

to drop or cancel a @urae or section if the enrollment is 5 Bfudentg

or lesa oxcept where such couraea are a requiaite for a degree pro-

gram or certificadon or where other minimums have prevalled in the

p88t .

It is und€rstood that the requisite oourses for degree

proviBion would apply only to those students within the last year of

their program,

25,6 Upon the recommendation of the appropriate faculty

member and Dean, any clourBe which doee not meet the criteria stip-

ulated in 23.4ot 23.5 above may be approved by the Provoet (or designee),

The income from student enrollment and faculty ealarles for guch couraes

Bhall not be included in the implementation of Articles 23.4 or 23,5 aborre.
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ARTICLE XXIV

RAT10 0F FULL―TIME FACULTY TO PART― TIME FACULTY

Pratt Institute agrees to maintain the ratio of full-time faculty

to part-time faculty at no less than the ratio existing during the 1975-76

academic year, The ratio existing during the 1975-?6 academic year ie

determined by

(a) the absolute numbers of full-time aE compared to

absolute numbers of part-time faculty existing at the time of the second pay

check in each semester; or

(b) the amount of academic year salary paid to fuU-time

faculty as compared to the amount of academic year salary paid to part-time

faculty existing at the time of the second pay check in each semester; or

(s) the total number of contact hours taught by full-time

faculty as compared to the total number of contact hours tsught by part-tirne

faculty existing at the time of the second pay check in each aemeater .

The data for the Fall semester shall be averaged with

the data for the Spring aemester to yield the ratio existing during the 1975-76

academic year .

In maintaining the ratio of full-time facultSr to part-

time faculty, Pratt Institute shall have the right in each subsequent academic

year to utilize any one of the above formulaa. However, in subsequent years,

to maintain the ra6o determined by Article 24 (a) in the base academic year
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19?5-1976, the Ingtitute shall utilize only the formula of Article 24 (a); to

maintain the ratio determined by Article 24 (b) in the base academic year

1975-1976, the Institute shall utilize only the formula of Article 24 (b); to

maintain the ratio determined by Article 24 (c)in the ba6e academic year

1975-19?6, the Institute shall utilize only the formula of Article 2{ (c) . The

aources and paycheck periods used to yield the data to determine the formulas

in subsequent academic years must remain the same as those used to yield

the data in the base academic year, 1975-19?6,

For the purposes of formula (a) of this article only,

full-time faculty, with reference to their overload only, shall be considered

part-time faculty; and for purposes of formulas (b) and (c) of this article

only, full-time faculty overload shall be computed as part-time salary and

contact hours .

In calculating these ratios, academic chairpersons

shall be included within their respective status , i . e . full-time or part-time.

Data from the Summer Session and Winterim shall not

be used in calculating the ratio and the ratio shall not apply durlng those

periods.

Pratt Instifute may deviate from the formula utilized

for a particular academic year only if said deviation shall result in a greater

number or ratio of full-time faculty members aa compared to part-time faculty

membels than the number or ratio arrived at by the proper utilization of the

formula. Nothing in said formulas or in their application shall require the

employment of additional part-time faculty .
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ARTICLE XXV

FRINGE BENEFITS

25.L The Institute shall provide to full-time faculty members

who make application therefor the following fringe benefrts:

(a) Health and Hoepitalization

(i) The Institute shall continue its contract

with the Teacherrs Insurance and Annuity Association providing

coverage for major medical expenses for faculty, their spouses and

dependent children. The entire premium will continue to be paid

by the Institute ,

(ii) The Institute shall provide a Blue Cross/

Blue Shield or HIP group contract to the faculty member. The full

cost of individual or family coverage shall be borne by the ineured.

(iii) During the life of the Agreement, the

Instifute , together with representatives of the Union, shall enter

into an investigation of a more comprehensive total health, hospital-

ization and dental program for the faculty.

(b) Life Insurance

The Institute shall retain the present plan:

each member of the faculty is insured in the amount of one yearrs

salarSr rounded to the next thousand dollar figure.
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(c) DiBabiltty

The Inetitute shall continue to provide a total

disability plan on a non-contributory basis. The plan becomes

effective two years from the date of employment. There shall be

no minimum age requirement.

25.2 Retirement / Peneion PIan

The In8tifute shall continue the present program

with TIAA (all options: CREF, deferred taxes, etc., under the present

plan shall be retained) which shall include the following:

(a) All participants in this retirement plan shall

retire on the 3fth day of June follorying the attainment of age 65

called the "Normal Retirement Ager' . Normal Retirement Age may be

extended on a year to year basis upon request in writing made through

the designated representative of the Adminietration to the Board of

Trustees, and upon Board approval mey be extended on a year to

year basie for a totsl of five years.

(b) Enrollment in the retirement/pension plan is

mandatory for all full-time faculty over age 30 with two years of

service, Participation in the plan is optional for full-time faculty

under age 30 with two years of service. The two year service period

may be waived by the Board of Trustees. There shall be no weiting

period for faculty members who have been previously enrolled in

a TIAA/CREF plan.
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(c) The Institute shall continue to contribute to the

individual faculty member's TIAA/CREF account in an amount equal

to 10* of the faculty memberrs regular monthly compensation .

(d) Each faculty member shall contribute 5t of his

or her reg'ular monthly compensation except that he or she shall have the

option of contributing or not contributing 5% of the first $8,000 of

his or her regular annual salary ,

25.3 Tuition Remission and Tuition Plan

(a) Tuition Remission

Faculty members, their children and spouses

shall have free tuition in any regular course of study at the Institute.

(b)Tuition Plan

The Institute shall continue to provide tuition

for children of faculty members enrolled in undergraduate curricula

at accredited institutions of higher learning in an amount not exceeding

its own tuition costs or those of the institution chosen by the student

vrhichever is the lesser anount,

(c) Included in the above plans are children of

deceased members of the Faculty who died in active service in tenure

status or who had completed at least ten years in the Instifuters employ-

ment prior to their death, and the children of retired and totally
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dieabled m€mbera of the Faculty who were bor1l prior to rethement

or disability .

25,4 Fringe Benefits for Part-Time Faculty

The Institute shall provide to Adjunct Faculty members

who have received the Certificate of Continuoua Employment the follow-

ing fringe beneite:

(a) Health and Hospitalization

(i) The Institute shall continue its contract

with the Teacher'e Insurance and Annuity Association providing cover-

age for major medical expenses for faculty, their spouses and dependent

children. The endre premium will continue to be paid by the Institute.

(ii) The Institute shall provide a Blue Cross/

Blue Shield or HIP gloup c"ontract to the fasulty member. The full

cost of individual or fsmily coverage shall be borle by the insured.

(b)Life lnsurance

The Inetifute shall retain its present Life Insurance

plan for part-time facult5r whereby each eligible member of the faculty

ehall be ineured for $5 ,000 .

(c) Disabtlity

The Inetifute shrrr g6ntltrus to provide a total

disability plan on a non-contributory basis. There shall be no

minimum age requirement.
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(d)The Tル Aヽ/CREF Retirement Pension Plan as

set forth in 25.2.

25.5 Tuition Benefrts for Part-Time Faculty

The Tuition Remission program and the Tuition

Plan set forth in Paragraphs 25.3 (a) and 25.3 (b) ahove shall be

available on a pro-rata basis to the spouses and children of the part-

time Adjunct Faculty who have completed ten or more semesters of

employment, The pro-ration per semester shall be based on the

faculty member's workload in the last preceding semester as against

a full-time per semester workload in the faculty memberrs depaltment.

25.6 Faculty-Staff HousinE

(a) One family housing maintained by the Inatitute

for the faculty and the professional or academic administlative staff

will be offered preferentially to the faculty and the profeesional ad-

ministradve staff (Deans and Directors) or academic administrative

staff (Deans and Directors) on a first come, first served basis from

an open waiting list which shall be a matter of public record. This

clause shall not be consEued to prejudice the rights of any present

occupant. The need for security and meintenance of the Institute

may continue as an exception to the foregoing.

(b) AII other housing msintained by the Inetitute

shall be rented to the faculty and all other Institute employees on a
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firgt oome, llrrt B€Ened bestg lrorlr an oDor weitng U8t whlch Bhall

be a matter of publio reoold. ThlB olaure ghdl not be constfired to

prejudlce the rlghts of any prcaeqrt occupant. The n€ed fon aecurit5r

and maintenance of the Insuhrte mry contlnue as an excepflon to the

foregolng.

■ ヽ
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一 ARTICLE XXVI

LEAVES

26.L Leaves of Absence

Leaves of absence, excqlting those for service in

the armed forces, Vista or the Peace Corps, ehall be for a per.iod of

time not in excess of one year, In extraordinary sircumstancee, leave8

may be ext€nded. They shaU be without pay . Unless of an emergency

natule , applicadons for such leave shall be made by October 15th for

the ensuing Spring semester and by February 15th for the ensuing Fall

semegter ,

26.2   Sabbaical Leaves

(a) Sabbatical leave eligibili$ shall require at

leaet eix yeare of continuous service at the Institute.

(b) Compensation for sabbatical leave ehall be fuU

pay for a half year l€ave and one-half pay for a full year leave. Upon

return, the faculty member shall be reinstated at previous assignment

and shall be eligible for any salary increase8 that may have resulted

during the Ieave period .

(c) The Institute will grant on an institute-wide

basis at least aeven (7) sabbatical leaves ot full pay for one semeater
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or one-half pay for two continuous senesters in each year , provided

a sufficient number of applications are received, Insdfute-wide

is defined to mean all eligible members of the Institute community

including non-bargaining unit faculty .

(d) Approvsl of sabbatical leave will be granted

by the Board of Trustees only upon the recommendation of the Pres-

ident. The Presidentrs recommendation shall be based on a review

of all applications made and submitted to the Desns Bnd forwarded

to the Provost. The Provostrs review shall take into account reasons

for the leave as stated by th€ faculty member, the number of previous

leaves, the allocation of leaves among the various schools and academic

professional disciplines, and the benefrt of such leaves to the individual

and the Institute,

(e) No request for leave may be discriminated

against because it asks for a semester leave at full pay as opposed

to a year leave at half pay.

26.3 Maternity Leave

(a) A faculty member who is pregnant shall be

permitted to work as long as her physician certifies ss to her

abiuty to carry out her academic responsibilities .

(b) Maternity leaves shall extend for a period of
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time until the faculty member is deemed physicaly fit to return to

work and can carry out her academic responsibilities .

(c) Maternity leave may be extended for an addi-

tional year and may be further extended to the start of a subsequent

Fall or Spring semeste! or trimester. Time out on maternity leave

shall not be construed as service for the purpose of accumulating

service time for tenure or sabbatical leaves .

(d) A member of the faculty requesting maternity

leave shall receive one monthrs salarJr following the date when the

leave period begins .

(e) Maternity leave except for S ection (d) shall be

without pay, Upon refurn, the faeulty member shall be reinstated

at her previous assignment and shall be eligible for any salary in-

creases that msy have resulted during the leave period .

(f) The above shall apply to full-time and part-

time faculty ,

26.4   Sick Leave

(a) Full-time faculty members shall be entifled to

sick leave at fuU pay for one calendar month in each academic year

for the first two yeare of employment. Should any illness or injury

extend beyond such accumulated leave , the matter will be brought
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to the attention of the Administraflon and the Union rqlresentative

who will conelder extengiqr of euch leave at full pay on an individual

baeis .

(b) Full-time faculty members after two years of

employment shall be entitled to sick leave at fuU pay. If after one

month of an illnese or injury medical prognosis indicates a permanent

inability to return to full servlce , Buch an individual shall be covered

by disability under Afticle 25.1 (c) following Bix months at full pay.

(c) Part-time faculty members shall be entitiled to

three-quarters of a monthts sick leave at their regrlar rates for each

academic year of emplo,yment until such individuals achieve a Certifi-

cate of Continuoue Emplryment. At that time, the provisions of the

eecond sentence of 26.4 (b) above ahall apply.
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ARTICLE IKXVII

TENURE

27.L Academic freedom and economic security are

necessary for the success of the Institute in fulfilling its obligations

to ite students and to society .

27 .2 'rTenurerr Ehall mean the right of a person to hold

his or her position until retirement durlng efficient and competent 8€rvice ,

and not to be removed or suspended except for cause.

27 ,3 All members of the permanent full-time faculgr and

part-time faculty having Certificate of Continuous Employment shall

have tenure.

27 .4 Subject to the provisions of Article XVI , full-time

faculty members who have served in a continuous manner for a pro-

bationary period of five (5) years shall be reappointed for a sixth

year with tenure or shall receive a terminal contract. Persons

initially appointed to Profeesorial rank6 (ranks above Instructor)

mey have the probauonary period reduced, except that two years of

satisfactory service at the In8titute must be completed before tenure

takes effect. Each two yeare of prior full-time faculty service at an

accredited college or universigr shall be credited as the equivalent

of one year fu[-time service at Pratt Institute for purposes of eligibility

for tenure to a maximum of two years full-time serrrice at Pratt.
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27 ,5 subiect to the provisions of Article xvl, part-

time faculty who hold adjunct titles and who have served a total

of ten semesters and have been appointed for an eleventh semester

or more, beginning with the FaIl eemester of 19?2 shall be deemed

to be professionally competent and shall be given a Certificate of

Continuous Employment.

2? ,6 Where the service of a member of the faculty is

internrpted by reason of absence because of a leave duly granted

by the Board of Trustees, the period of creditable service immedi-

ately preceding such leave shall be counted in computing the years

of continuous service required to confer tenure .

27 .7 Nothing herein shall be construed as conferring

tenure in administrative positions. Appointments to or removal from

such positions , however, shall not deprive the person so appointed

or removed of tenure in the highest academic rank held with tenure

prior to his or her appointnent to such office or conjointly with such offrce,

nor shall such appointment or the holding of such position or the

removal from such position deprive any person of service credit

towald the achievement of tenure under the provisions of this

Article ,

27,8 Neither tenure aa conferred through the operation

of this Ag?eement nor the period requisite for the achievement of
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tenure shall be affected by promotion, or by change of rank, except

that a person upon whom tenure ie conferred through the operation

of thie Agreement and who may be promoted, or whose rank may be

changed , shall have tenure in his or her new rank .

27.9 Each person upon whom tenure is c"onferred shall

be so notified in writing .

27.10 Nothing in this Article shall be constued as deny-

ing tenure to faculty members currently having tenure.

27.LL Whenever a departnent Chairperson or Dean has

evidence of deterioration of a tenured facul$r memberrs competence

or adherence to duty, an evaluation of his or her total performance shall

be effectuated.

27.L2 Termination for Cause

(a) Faculty members having tenure shall not be

removed o! suspended except for adequate cause which shall include:

(i) incompetent service; and (ii) neglect of duty.

(b) Removal or suapension of a person on tenule

shall require service of written charges and may be taken up as a

grievance directly at Step 2 of the grievance procedure under this

Ag:reement within thirty (30) days of removal or suspension. The

person so charged shall be on a pay status pending the outcome of

一　　　　　　　　　　　』　　　　　　　　　　　『
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the proceedings affecting his/her tenure. The fees and expenses

of the American Arbitration Association and the Arbitrator shall

be borne by the Institute.

27.L3 Lay-off -- Transfer -- Financial Exigency

(a) There shall be no lay-offs or notice of lay-offs

of tenured faculty except in the case of Insdtute-wide financial exi-

gency as defined in Article 2?.13 (e).

(b) During the period of this Agreement, in the

event of serious problems of enrollment in any academic areas,

tenured faculty may be transferred to other areas in related fields

of instruction. It is incumbent upon such faculty members to engage

in such retraining and/or professional development as ie reasonable

and necessary to teach effectively in the related fields. Such trans-

fers shall be made in order of seniority with due regard to profeesional

competence with the consultation of the faculty member concerned.

(c) In the event any member of the tenured faculty

cannot be retrained as provided in Subparagraph (b) of this Article,

or there is no area in a related field of instruction to which he or she may

be transferred, he or she shall be placed in a suitable non-academic posi-

tion in the Instifute vrithout loss of his or her tenured faculty status.

(d) Only if the financial problems of the Institute

-60-



r
L
シ

cannot be resolved by the operation of the provisions of Article

xxvul and Subparagraph 27.13 O) and (c) because of the severity

and extent of the Instituters financial exigency as defined in Article

27.79 (e), tenured faculty may be laid off after non-tenured

faculty in the following sequence: (1) tenured part-time faculty;

then (2) tenured full-time faculty, in accordance with seniority with-

in areas of competence dating from the original date of employment .

In every instance of lay-off in the case of financial exigency, the

tenured faculty member concerned shall be notified prior to the end

of the Spring semester or trimester that during the following academic

year he or she will be on a terminal appointment. Such notice shall be given

as early as possible. The Insdtute will make every effort to place

Iaid-off faculty members in other suitable positions and the laid-off

faculty member shall be placed on a preferential rehiring list for

three years for vacancies in their areas of competence with those

having greater seniority having prior claim to a position. Such

individuals rehired shall be compensated at a salary no less than that

last received at the Institute plus any increases that may have accrued

during their absence .

(e) Financial exigency must be demonstrably bona

frde and fuIly e:qrlained and documented to the facul\r to the effect

that unless the Institute effectuates the inherent economies, the

viability of Pratt Institute is endangered .
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(f ) Allegadone of arbitrarinese, digcrimination

or capriciousness in connection with the operation of Article 27, 13

shall be subject to the grievance procedure.
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ARTICLE XXVIII

LAY-OFFS AND TERMINAT10N OF NON― TENURED FACULTY

28.L Lay-offs of non-tenured faculty members may be

effectuated by the Institute only for the following ressons:

(a) Insufficient enrollment, or

(b) Bona fide discontinuance of a department

or program of instruction , or

(c) Financial exigency. Financial exigency

must be demonstrably bona fide and fully explained and documented

to the Institute faculty to the efrect that unless the Insufute effectuates

the inherent economies the viability of Pratt Institute is endangered.

28.2 Non-tenured, part-time faculty members shall be

laid-off prior to non-tenured full-time faculty members. Lay-offs

then shall be governed by an order of separation involving cumula-

tive seniority. Laid-off personnel shall be plsced, within areas of

competence, on a preferential rehiring list for three (3) years.

Re-employment shall be based upon cumulative Eeniority within

areas of competence .

28.3 (a) Notice of lay-off of full-time faculty shall be

no later than March lst prior to the completion of the first year of
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service and December lst prior to the completion of the Becond year

of service .

(b) Faculty members with more than two yearg

of service will be notified prior to the end of the Spring semeoter

or trimester that during the following academic year they shall be

on a terminal appointnent. Such notice shall be given as early as

possible .

(c) Normally where practicable, those holding

part-time appointments must be notifred no later than Decernber,

prior to the Christnas recess, with respect to an appolntment in

the succeeding Spring semester and no later than May 15th with

respect to an appointment in the sueceeding Fall semester.

28.4 In the event of lay-off or termination the faculty

member shall be given the reaaona.

28,5 Non-tenured faculty members shall not be removed,

suspended or terminated during the period of their appointment

except for adequate cause which ehall include (a) incompetent

service and (b) neglect of duty.
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ARTICLE XXIX

NO STRIKES -lNO,LOCKOUTS

29.1 The parties subscribe to the principle that any and

all differences under this Agreement be resolved by peaceful and

appropriate means lvithout interruption of the Institute program.

The Union, therefore, agrees that during the term of this Agreement

it shall not instigate, engage in, support, encourage or condone

any strike, work stoppage or other concerted refusal to perform

work by any facult5r members covered by this Agreement. This

section, if violated, may, in the sole discretion of the Administlation,

be enforced either through the arbitration provisions heleof or by

means of an action in any court of competent jurisdiction or in any

administrstive agency having jurisdiction, or through any combination

of these remedies .

29.2 The Administration agrees that during the term

of this Agreement it shall not lock-out any or all of the faculty membera

covered by this Agreement. This section , if violated , may , in the

sole discretion of the Union, be enforced either through the arbiEa-

tion provisione hereof or by means of an action in any court of com-

petent jurisdiction or in any administrative agency having jurisdic-

tion, or through any combination of these remedies .
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ARTECLE XXX

TERM OF AGREEMENT

30.1 From the efiective date hereof to and including

August 31, 19?8, this Agreement shall remaln in full force and

effect and be binding upon the pardea he!€to 8nd shaU theroaftor

be continued for annual perioda unleeg notice of terminadon or

modification is given in writing by eithe! p8rty to th6 oth6r by

certified mail at least sixty days prior to the above erqriradon

date .

30.2 No later than eix montha prior to Auguat 31,

1978, the partiea sharl commence diecueaions and negodations for

the pu4rose of extending, renewing or modifying thls Agreement.
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一

IN WITNESS WHEnEOF, the parties hereto have hereunto

set their hands and s€als the day and year lirst above written .

PRATT INSTITUTE

By

】　　　　　　　　　　】

By

Thie agreement was signed
on the day of
in the Founder's Room of
Pratt Inetitute ,

UNITED FEDERAT10N OF COLLEGE
TEACHERS,LOCAL 1460,AMERICAN
FEDERAT10N OF TEACHERS,AFL― CIO

Ｂｙ

Ｂｙ

町

Ｂｙ
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LETTER OF UNDERSTANDENG

The following consdtutes a letter of understanding made by and

between Pratt Insdtute and the United Federation of College TeacherB,

Local 1460:

By the words "end of the spring aemeater or trimeaterrr
is meant the last day of exama of tho spring semeater
or trimester. Thle de6nition appliee throughout and
for the duration of our Collective Bargaining Agreement
for the period beginning September 1, 1975 and extending
through August 31, 19?8 and for all eubsequent agreements.
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