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AGREEI{ENT effective the first day of Septenber, 1989,

by and bethreen THE AbMINISTRATIoN oF PRATT INSTITUTE (hereinafter

referred to as the ttAdministrat ionrr or as the rrlnstitute") and

the UNITED FEDERATION OF COLLEGE TEACHERS, LOCAL 1460, A}IERI CAN

FEDERATIoN OF TEACHERS, AFL-CIO (hereinafter referred to as the

rrunionn ) .

璽 エ エ NE旦 旦 ニ エ 塁

WHEREAS, Pratt
Employer consistent with

Labor Relations Act, and

been recoqnized as an

provisions of the National

fnst itute
the terns

has

and

WHEREAS, a secret ba1lot was conducted by the National

Labor Relations Board, and

WHEREAS, the nenbers of the faculty in the bargaining

unit consented to by the parties have selected the Union as their
representative for the purpose of collective barqaining, and

WHEREAS, the parties desire to work rrith each other in
nutual respect, harnony and cooperation,

NOW, THEREFORE, the parties hereby agree as folfows:
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ARTICLE I

RECOGNI TI ON

The Adninistration hereby recognizes the Union or its

successor as the exclusive bargaining representative for al1

full-tine and regular part-time members of the faculty presently

or hereafter employed by the Institute in the bargaining unit

certified as appropriate for election by the National Labor

Relations Board, to wit:

1lINCLUDED: All full― tilme and regular part― time memberS
of the teaching staff including fuIl and part-tirne
professional Iibrarians enployed at the Instituters two
locations at 200 Willoughby Avenue, Brooklyn, N.Y., and
295 Lafa!'ette Street, New York, N.Y.

'iEXCLUDED: AlI other employees, Deans, Assistant
Deans, Associate Deans, Assistant to the Deans,
Departnent chairpersons, Directors, Associate
Directors, Area Heads, Heads, The Librarian, The
AssistanE Librarian, Coordinators in the Art and Desigr:
& Package Design Department, Administrative Personnel,
guidance counselors, Iaboratory assistants, graduate
assistants, technicians, office clerical enployees,
quards and supervisors as defined in the Act.
I'NoTE: Reqular part-tine nenbers of the teaching staff
are those individuals who are enployed part-tine on a
regular basis during the course of a senester as
opposed to a substitute who cornes in during a semester
to substitute for soneone on naternity 1eave, sick
Ieave or disabled. 'r
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ARTICLE II

ADMINISTRATION ■ON RELATIONSHIPS

2.1 This Agreenent shall not be construed to repeal,

rescind, rnodify or diDinish any of the provisions of the

statutes, charter, By-Iaws, Rules or Regulations of the Institute

as arnended to date or any future anendnents thereto which are not

in conflict with this Agreement.

2.2 The rights, privileges and obligations of

nenbers of the Unit as set forth in this Agreenent supersede and

replace any individual contract of ernployment between such member

and the Institute.
2.3 The parties agree that aII rights, powers and

authority of the Adrninistration r+hich have not been Iinited or

modified by this Agreenent are retained by the Adninistration
without lirnitaticn and are in no way subject to the grievance or

arbitration procedures set forth in this Agreement.

2.4 The Institute President (or designee) srill neet

with representatives of the Union nonthly to discuss subjects

that nay arise during the tern of this Agreenent and to discuss

natters necessary to its inplernentation. This shaIl not prevent

the Union fron consulting with the Institute President (or

designee) at other tines.
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ARTICLE III

ACADEIMIC FREEDOM D RESPONSIBILITY

3.1 Academic and professional freedom is essential

to the functioning of the Institute as well as being a

fundamental working condition. The Institute serves its
cornmunity as an open intellectual forun where varying shades of

opinion nay be freely expressed and fairly debated. Evaluation

of faculty and the reward of merit nust be based sole]y on

teaching effectiveness and professional cornpetence.

3.2 Faculty menbers are entitled to full freedon in

research and other creative activities and in the publication of

the results. Research or consultation is not to interfere with

the satisfactory performance of responsibi l ities to the

Institute.
3.3 Faculty members are entitled to freedon in the

classroon in discussing the curriculun subject.

3.4 The faculty nember is a citizen, a menber of a

Iearned profession and an ernployee of the Institute. when he or

she speaks or lrrites as a citizen he or she should be free from

institutional censorship or discipline.
3.5 To encourage creativity and constructive

dissent, a faculty member is entitled to full freedorn of

discussion in all established Institute bodies without reprisal.
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3.5 Acadenic freedon is inseparable from

professional responsibility and ethics. Academic responsibility

of the faculty shalt include teaching effectiveness and

professional competence.

ARTICLE IV

CHECK-OFF

4.1 Upon receipt of a written authorization fron an

ernployee member of the bargaining unit in the form annexed hereto

as Exhibit A, the Institute shal1, pursuant to such

authorization, deduct from the lrages due said employee each nonth

and rernit to the Union regular dues as fixed by the Union.

4,2 The Institute shall be relieved fron naking

check-off deductions upon (a) terrnination of employment; (b)

transfer to a job other than one covered by the bargaining unit,
(c) layoff from ',rork i (d) an agreed leave of absence without pay;

(e) revocation of check-off authorization in accordance with its
terns or applicable larr.

Notwithstanding the foreqoing, upon the return

of an enployee to sork within the bargaining unit from any of the

foregoing enumerated absences, the Institute will resume the

obligation of making said deductions except for terminated

empl-oyees.
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4.3 ft is specifically agreed that the fnstitute

assunes no obligation arising out of the provisions of this

Article and the Union agrees it will indennify and hold the

Institute harmless fron any claims, actions or proceedings by any

enployee arising from deductions nade by the Institute hereunder,

Once funds are remitted to the Union, their disposition
thereafter shall be the sole and exclusive obligation and

responsibility of the Union.

ARTICLE V

NON―DISCR IMINATION

Neither the Institute nor the Union sha1l discrininate
against or in favor of any employee on account of race, religion,
creed, national origin, political belief, sex or sexual

orientation, d9e, handicap, or membership in or non-nenbership in
the Union or activity on behalf of the Union.

6



ARTIC LE VI

INFORMATION AND DATA

The Adrninistration sha1l rnake avaiLable to the Union

upon its reasonable request and within a reasonable tirne

thereafter such inforrnation which is reasonably available and is

related to this cotlective Bargaining Agreement which is within

the possession of the Adninistration as nay be necessary for

negotiation and implementation of this Agreement.

ARTICLE VII

GRIEVANCE AND ARBITRAT10N

7.L The Adninistration and the Union agree that they

will use their best efforts to encourage the infornal and pronpt

settlement of grievances vhich may arise under the terms and

conditions of this Agreenent. In the informal settlenent
procedure, the enployee and/or the Union shall present and

discuss his or her grievance with his or her imrnediate

supervisor. The process hereinafter set forth shaI1 be used for
the resolution of all grievances not settled informally.

7.2 A grievance is defined as a dispute arising
between the parties concerning the interpretation, application,
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performance or termination of this Agreenent or an alleged breach

or violation thereof, or affecting the terns and conditions of

employment of the menbers of the bargaining unit thereunder,

7.3 A grievant shall mean (a) an individual

employee, or (b) a group of enployees having the sane grievance,

or (c) the Union.

7.4 Every enployee or group of employees shall have

the right to present grievances to the Adninistratj.on free from

interference, coercion, restraint, discrirnination or reprisal on

the part of the Adninistration or the Union, and shall have the

right to be represented in aIl stages of the grievance procedure

provided. An individual grievant may choose an individual or the

Union to represent hirn or her. This shal1 not prevent any

employee or group of employees, provided they are not representeC

by any organization, from presentinq a conplaint without Union

representation.

7.5 Grievances and any decision rendered in

connection therewith shaLl be in writing at each formal step of

the grievance procedure. ft shall be a fundanental

responsibility of adninistrators having supervisory functions to

carry out the purpose of these provisions commensurate with the

authority delegated to then.

7.6 The failure of an administrator at any level to

communicate his or her decision to the faculty menber and/or the

Union within the tirne l-irnits as provided in Article 7.8 wiLl be

deemed an agreement with the grievant's clairn. The failure of a
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faculty menber and/or the Union to appeal a decision to the next

step within the tine limit provided shall constitute a withdrawal

of and shall bar further action on the grievance.

7,7 Hearings and conferences held under this

procedure shall be conducted at a tine and place which will-

afford a fair and reasonable opportunity for all interested

parties to attend and have a fair and full opportunity to present

any and all relevant infornation, evidence and testinony.

7.8 G ev ce Pr

Step 1. A qrievance nust be submitted in

writing no later than twenty non-holiday r{rork days after the

grievant has notice of the event constituting the alleged

grievance. It shalI set forth the basis of the complaint or

dispute and the :'enedy requested and shal1 be filed \./ith the

employeets i,mmedlate supervisor, be he or she a chairperson,

coordinator, Are.a Head, etc. with copies to the appropriate Dear

and the Union. 'i'he supervisor shal-L, within five non-holiday

work days after receipt of the grj-evance, meet vith the grievant

and a representative of the Unj.on for the purpose of discussing

the grievance, and sha1l, !,rithin five non-holiday work days after

the grievance neeting, issue his or her decision with his or her

reasons therefor in writing to the grievant and to the Union.

step 2. If the grievance has not been settled

in Step 1, then within ten non-holiday work days after receipt of

the written decision of the supervisor, or the expiration of the

tine linit for rnaking such decision, the grievant or the Union

9



may subnit the grievance in writing to the appropriate Dean with

a statement of why the decision of the supervisor is not

satisfactory. The appropriate Dean shall meet rrith the grievant

and a representative of the Union within five non-holiday wo:',

days after receipt of the notice of appeal for the purpose of

resolving the grievance.

Step 3. ff the grievance is not resolved at

that meeting, or within ten non-holiday vork days thereafter, the

grievant or the Union rnay submit the grievance in writing to the

President. Either the President or the Provost or their designee

shall neet with the grievant and a representative of the Union

within five non-holiday work days thereafter for the purpose of

discussing the grievance, and the President, Provost or their

designee sha1l within five non-holiday work days after the

grievance neeting issue his or her decision $/ith the reasons

therefor in writing to the grievant and the Union.

Step 4. Arbitration

If the grievance has not been settled

at Step 3, then within ten non-holiday work days after receipt of

the \./ritten decision of the President, the grievant or the Union

nay request arbitration by giving notice to that effect, by

certified mai1, return receipt requested, directed to the

President (or designee) and to the American Arbitration

Association. An arbitrator shall be selected in accordance with

the voluntary Labor Arbitration Rules of the American Arbitration

Association. The voluntary Labor Arbitration Rules shall apply

10



to arbitration procedures. The arbitrator shall have the power

and obligation to subpoena a]l records upon written demand of the

grievant.

7.9 Anything hereinabove to the contrary

notwithstanding, (a) if any grievance affects nore than one

enployee or is to be initiated during the Iast four weeks of a

sernester or trinester prior to an enployee I s vacation, the Union

may initiate such grievance at Step 2 or Step 3 of the grievance

procedure, thereby expediting the process.

The fees and expenses of the American

Arbitration Association and the arbitrator shall be borne equally

by the parties.

fina1, conclusrv.'

the ernployee.

The award of

and binding

an arbitrator hereunder

upon the fnstitute, the

sha11 be

Union and

the arbitrator shall have jurisdiction only over

disputes arising out of grievances as defined in this Article ,i.:rd

in no event shall have the authority to add to, subtract fron,

nodify or arnend the provisions of this Agreenent. A final
decision or aqrard of the arbitrator shall be rnade within thirty
non-holiday work days after the closing of the hearing. Such

decision shall be binding upon the Union, the Adrninistration and

the faculty nernbers affected thereby. The Adninistration and the

Union agree that aII arbitration ahrards shall be cornplied with
fully and irunediately.
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ARTICLE VIIT

INTERDEPENDENCE AND COI',IMIINI CATI ON

The Institute recognizes that the variety and

complexity of the tasks perforrned by it are best acconplished by

continuing cornrnunication and consultation with a fu11 opportunity

for exploration of all points of view arnong members of the Pratt

cornmunity, to the extent appropriate and practicable. In order

to achieve this, each departnent in each School and the Library

sha11 hold regular faculty meetings in each semester.

ARTICLE IX

PAST PRACTICE

The terns and conditions of employment set forth
in this Agreenent sha11 govern the relationships between the

Enployer and the Employees covered by it and no deviation fron or

rnodification of said tenos and conditions of enploynent shall be

perrnissible. Houever, if prior to this collective Bargaining

Agreenent there rras a past practice generally in effect
throughout the Institute which was still in effect at the date of

this Agreenent and not specifically nodified by this Agreenent,

and which provided nore favorable terms of employment for

L2



Employees, including rnenbers of the bargaining unit, then such

more favorable terms and conditions shaIl continuel provided,

further, that any question as to rrhether a specific term or

practice was in general effect shall be subject to the grievance

and arbitration provisions hereof.

ARTICLE X

SEPA18墨BILITY

fn the event any provision of this Agreement, in whole

or in part, is declared to be illega1, void or invalid by any

court of competent jurisdiction, all of the other terns,

conditions and pr:ovisions of this Agreernent shalI rernain in fu1I

force and effect to the same extent as if that provision had

never been inccrporated in this Agreement, and in such event the

renainder of this Agreenent shall continue to be binding upon the

parties hereto.

ARTICLE XI

SUCCESSOR

assigned,

remain in

fn the event the Institute is transferred, sold,

etc., the terms and conditions of this Agreenent shall
effect during the life of this Agreement.
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ARTICLE XII

UNION ADMINェ sIIコ:塾ェION_ェニ重E

Lz.L The chairperson of the Union chapter at the

Institute shal1 have a reduction of one-quarter of a full-time
teaching load for his or her Departnent and shall be relieved

fron his or her non-teaching duties without loss of conrpensation

or status.

L2.2 During the last semester in which this Agreernent

is in effect, the Institute shall rel,ease up to sj.x menbers of

thc Union chapterts Negotiating connittee fron their non-teaching

responsibi I ities without loss of conpensation or status.

L2.3 The nenbers who constitute the Union Chapter

Negotiating Comrnittee, as vel1 as the Union Chapter Chairperson,

shall be made kncwn to the Adninistration no later than six rreeks

prior to the beginning of the senester for which the reduction is
requested .

L2.4 During the tern of this Agreenent, the Union

shall designate three of its bargaining unit nenbers, who may be

part-tine or full-tine faculty, to handle grievances, each of

whon sha1l have a reduction of one-quarter of a full-tine
teaching 1oad. such reduction in teaching load shal1 be without

loss of cornpensation or status.

■4



A:RTICLE XIII

UNION ACTIV TY. VISITATION AND BULL ET IN BOARDS

13.1 No enployee shall engage in any Union activity,

including the distribution of Iiterature, lrhich couLd interfere

\./ith the perfornance of work during his or her vorking tirne or in

working areas of the Institute at any time except as may be

provided for herein.

L3.2 A representative of the Union shall have

reasonable access to the Institute for the purpose of conferring

vith Adrninistration, Union delegates or Union enployees and for

the purpose of administering this Agreement. such conferences

shall not interfere with the operation of the fnstitute.
13.3 The Adrninistration shall provide space on

existent bultet1n boards rrrhich shaIl be used for the purpose of

posting proper Union notices .

L3.4 The Adrninistration shall nake available to the

Union an office, furnished with the usual office equipnent,

including a desk, chairs, filing cabinet, typewriter and

telephone (for campus and loca1 use within the area code).

13.5 The Union Cbapter at the fnstitute shaI1 be

pernitted reasonable use of appropriate Institute facilities for
its meetings upon proper notice to and approval of availability
of space, provided, however, that the use shall not interfere
with the fnstitute business or instruction.
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13.6 The Union shall be pernitted the reasonable use

for Union chapter purposes of copying, duplication and

reproduction services on the sane basis that these services are

available to other groups and organizations.

ARTICLE XIV

INSTITUTE FACILITIES

14.1 A joint Union-Adninistration Conmittee shall be

established to analyze and make reconmendations to the Dean of

each School or other designee of the Board of Trustees concerning

office space and facility utilization.
The Ad:ninistration shal1 rnake every effort to

make necessary repairs upon receipt of conplaints concerning the

naintenance and repair of the imrnediate teaching environnent and

its equiprnent; but in any event such repairs shall be conpleted

within two weeks, except in instances of docurnented, unusual

circunstances. A copy of the Physical Plant Maintenance Work

Order lrill be sent to the conplaj,nant.

L4.2 The Adninistration shall provide adequate

secretarial and clerical assistance to a1I departnents and areas,

including the Library, for Institute purposes.

■6



14.3 The Adninistration shall provide a suitable

faculty lounge and kitchen for the exclusive use of the faculty

and their guests. It shall be lockable with a key to be made

available to a1I faculty menbers.

L4.4 The Adninistration shalI continue to provide

parking privileges, unless rendered inpossible by construction

requirernents, at an annual parking fee of S75.00 for 1989-90,

$84.00 for 1990-91 and $99.00 for l99l-92. The annual fee covers

parking for three semesters: FaIl, Spring and summer. The

unused semester portions of the parking fee sha11 be refunded.

14.5 The Adninistration sha11 continue to provide a

dining roon for the faculty and staff of the Institute separate

fron other dining areas.

L4.6 Reasonable effort vrill be made to provide

adequate office space for faculty menbers.

14.7 A security officer r.rill be stationed at the

entrance to the Library to check identifications of all persons

entering the Library during the following hours: Monday through

Thursday, 5:00 p.n. to closing.

In consultation and agreement with the Union,

the Institute nay substitute equally effective security measures.

■7



ARTICLE XV

ACADEMIC RANK

15.1 The academic rank for full-time faculty nembers

shall be Professor, Associate Professor, Assistant Professor and

fnstructor .

]-5.2 The academic rank for part-time faculty nenbers

sha11 be Adjunct Professor, Adjunct Associate Professor, Adjunct

Assistant Professor and Adjunct Instructor, and where appropriate

Visiting Professor, Visiting Associate Professor, Visiting

Assistant Professor and Visiting Instructor. The title of

Lecturer shaIl continue to be used in the Departnent of craduate

Library and Information Science to cover all part-time faculty

together with an indication of the highest rank of such faculty

menber. A letter that identifies each part-tine faculty nernber

and his/her actual rank fron the above-des ignated ranks with

his/her salary schedule shaII be sent to said part-time faculty
member and a copy shal1 be placed on file with the Union at the

start of each semester.

15.3 The Library is an academic faculty of the

Institute. Professional Iibrarians shalI have acadenic rank and

shaIl enjoy alI the rights and privileges granted faculty menbers

in the other units of the Institute.

18



ARTICLE xyI

PPOINTMENTS PROMOTIONS

15.1 The Union recognizes and accePts the authority

of the Board of Trustees acting in all natters concerning

appointment, reappointment, promotion and tenure.

L6.2 At the same tine, in an acadernic comrnunity,

these natters of appointment, reappointment, pronotion and

tenure, must have input at the point of closest contact with the

faculty menbers individually affected. Accordingly, the

chairperson of each Departnent shall receive written

recommendations in all of these matters fron the Departmental

faculty and any :ther members of the Institute comrnunity who rnay

be affected by :hese matters. The Departnental Conrnittees on

appoint:nent, reappointnent, promotion and tenure shall develop

standards of eligibility, fitness and evaluation; which shall

include teachinq effectiveness and professional competence and

rnay include non-teaching respons ibi I ities , Institute service and

public service, The faculty in each Department and/or Area and

in the Library sha11 set up such procedures as they deen

appropriate to effectuate the foregoing.

16.3 Evaluation reports and reconmendations

concerning reappointrnent, pronotion and/or tenure, as set forth
in Article 15.2 above shall be in writing and shall be forwarded

to the chairperson and/or Area Head. The chairperson and/or Area

19



Head shall add his or her conments and copies of these evaluation

reports, reconmendations and coNnents shaII be given to the

individual faculty member involved who shaII have the opportunity

to append or affix his or her comments. These reconmendations

wiII then be forwarded to the Dean of the School or the

Libraries, who shall add his or her comments, t/ith copies to the

individual faculty menber involved vrho shall have the opportunity

to append or affix his or her conments. These recommendations

will then be forl,rarded to the Provost or such other academic

adninistrative officer as tnay be designated by the Board of

Trustees, for review and recommendation vith copies to the

individual faculty menber involved who shalI have the opportunity

to append or affix his or her comments. Final deterrnination is

by the expressed approval of the Board of Trustees. Revie!, and

deterrnination shall also take into account enrollnent trends,

distribution and budgetary considerations. Differences between

the reconmendations nade and final determination are to be

clearly stated in writing setting forth the reasons for the

deternination.

15.4 Faculty nenbers shall be advised in writing at

the tine of appointment of the standards for eligibility, fitness
and evaluation and the procedures enployed by the respective

Departnent, School or Library. The facuLty nenber sha11 be

advised by the Department Chairperson of the tine when

reconurendations affecting his or her reappointnent, pronotion,

and/or tenure are to be rnade by the Departnent faculty, Head and

20



Dean, and he or she shall be given a reasonable opportunity to

subnit such naterial as he or she believes will be helpful to an

adequate consideration of his or her circunstances.

16.5 A11 regular appointments shal1 be on an annual

basis with annual conpensation except that part-tirne faculty

rnenbers who teach only one senester or trinester each academic

year shall be appointed on a senester or trirnester basis.

15.5 For non-tenured faculty nembers, no one shall be

denied reappointment for professional inconpetence unless he or

she has been evaluated and two successive acade:nic year

evaluations are negative, except that for faculty menbers in

initial appointnents one semester or trimester evaluation nay be

sufficient if such faculty nenber does not have the acadenic

conpetence to teach the courses offered in the documented change

in the School's curriculum or if his or her evaluations are

negat ive .

16.7 lhe decision not to reappoint on the basis of

negative teaching evaluations :nust be communicated to the person

affected in writing. Those holding fu1l-tirne appointnents nust

be notified not later than lrlarch 1, before the cornpletion of the

first fuII year of servi.ce, not later than DecenDer 1 of the

second year of service. Non-tenured faculty nenbers with two or

more years of service shall be notified prior to the end of the

spring senester or trinester that during the follorring acadenic

year they shall be on terminal appointnent. Such notj,ce shal1 be

given as early as possible.
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15.8 The Institute hrill notify the non-tenured

faculty nember in writing of his or her reappointment prior to

the end of the Spring setnester or trinester for full-tine
appointnents, by December 1 for non-tenured part-tine
reappointments (subject to sufficiency of enrollment) in the

succeeding Spring senester, and by April 15 for non-tenured

part-tirne reappointnents (subject to sufficiency of enrollment)

in the succeeding FaIl senester.

16.9 Notification of promotion in rank and/or

granting of tenure shal1 be in writing prior to the end of the

Spring semester or trimester. Notification of the denial of
prornotion or tenure shall be rnade in writing prior to the end of

the spring semester or trinester with the reasons clearly set

forth.
16.10 Any deternination which is arbitrary,

discrininatory shall be subject to the grievancecapr].c]-ous, or

procedure .

16.11 Recognizing the desirabllity of receiving input

fron the faculty with respect to the appointnents of acadenic

chairpersons and Deans, the Provost rriI1 receive in writing
timely and appropriate recommendations from faculty nenbers.
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ARTICLE XVII

CLASS SIZE

L7.l The chairperson of each Department by February

15th of each year shall receive recornmendations fron the

Department faculty and other nembers of the Institute cornmunity

concerning al-l matters of class size and sha11 forward then with

his or her conments to the Dean of the Schoo1 for his or her

review, recommendations and submission in turn to the academic

administrative officer designated by the Board. These

recommendations shaII be advisory only and final deterrnination

sha11 rest with the aforementioned acadernic adninistrative
officer.

1-7.2 Any change in existing class sizes shal1 be

consistent $rith the objectives of preserving an atmosphere

conducive to effective teaching and learning and achieving

efficiency.

17,3 The faculty of the Department shal1 be given the

reasons for any change.
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ARTICLE XVIII

ADMINTSTRATION RTGHTS AND OBLIGATIONS

18.1 All the rights, posers, discretion, authority

and prerogatives possessed by the Institute prior to the

execution of this Agreement, whether exercised or not, are

retained by and are to remain exclusive with the Institute,
except as expressly limited herein.

La.2 Nothing in this Article nor this contract is
intended to preclude the continued participation of members of

the Union or of the faculty in all phases of Institute operation,

including governance, and the Administration reserves the right
to consult with the Union, its menbers and menbers of the faculty
in that connection.

ARTICLE XIX

PERSONNEL FILES

19.1 A11 data pertaining to the enplolrnent of the

members of the faculty shal-l be placed in a central personnel

file within the office of the adninistrative officer designated

by the Administration. This data shall include the usual

pre-enplo)ment materials such as college transcripts, Ietters of
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application, curriculum vitae, evaluation rePorts, correspondence

and copies of materials reflecting professional developnent and

achievenents.

L9.2 Each faculty nenber shall be informed when

material is placed in his or her file and shal1 have the right to

append or affix his or her conments to the file.

19.3 Upon reasonable notice, no longer than

forty-eight hours, a faculty member (in the company of his or her

union representative if he or she so wishes) may inspect his or

her file and secure copies of any materials therein. The file

nay also be open to duly authorized personnef who are charged

ririth responsibility in the areas of evaluatj.on, pronotion, tenure

and reappointment.

L9.4 No other personnel file shall be naintained by

the Institute covering the faculty.

ARTICLE XX

WORKLOAD

20.1 The unit of faculty workload is the contact

hour. A contact hour is a clock-hour period during which the

faculty member is in lecture, studio, workshop, laboratory or any

equivalent as may be stated in this Article.
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20.2 A fu1I-tine teaching load shal1 consist of the

follor.ring contact hour's in the FalI and Spring semesters or

tr imesters .

(a) In the school of Architecture:

(i) 16 contact hours of studio or 1,2

contact hours of lecture;
(ii) in the craduate Division of the

School of Architecture - three-fourths of the above undergraduate

workload.

(b) fn the school of Art and Design:

(i) 15 contact hours of studio or 12

contact hours of lecture;

schoo I
thes i s

hours .

(ii) in the Graduate oivision of the

of Art and Design - 9 contact hours, with four to nine

students equalling one class section or three contact

(iii) Pratt Associate of occupational

studies Progran:

Taught by the Pratt/AOS faculty at

the Pratt Manhattan center site.
15 contact hours of studio or 12

contact hours of lecture.
(c) In the School of Engineering:

(i) 12 contact hours of lecturei 15

contact hours of laboratoryi 3 contact hours of lecture and 12

contact hours of laboratory. Any other conbination of lecture
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and laboratory contact hours shall be linited to the following:
the nunber of lecture contact hours plus eight-tenths of the

number of laboratory contact hours shall not exceed 12 contact

hours.

(ii) For Graduate courses -
three-fourths of the Undergraduate $rorkload.

(d) In the school of Liberal Arts and

Sciences:

(i) For the Departnent of English and

Humanities and for the Departnent of Social Science and

l.lanagenent - 12 contact hours of lecture except as follows:

1. For all Freshrnan English

courses (English 101, 103, 2O9, 2LO and 211) -- courses in which

the studentsr wrj ting load is very heavy and courses for which

the instructor schedules t$/o conference hours weekly per class in

addition to his or her nornal office hours, the instructor ni11

receive 4 contacr-- hours credit per class rather than the

three-contact-hours schedule normally accorded a three credit

course.

2. For Graduate courses -
three-fourths of the Undergraduate workload (9).

(ii) For the Department of l{athenatics

and science:

1.

of laboratoryi 3

laboratory. Any

15 contact hours

contact hours of

12 contact hours of lecture,'

contact hours of lecture and 12

other conbination of lecture
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and Iaboratory contact hours shall be liraited to the following:

the nunber of lecture contact hours plus eight-tenths of the

nurnber of laboratory contact hours shalI not exceed 12 contact

hours.

three-fourths of the

(e)

and Library Science:

2. For Graduate courses -
Undergraduate workload.

For the Graduate SchooI of Information

1. 9 contact hours consisting

of 3 class sections and 2 contact hours of lecture and 1

conference hour for each class section.

(f) In aII schools full-time and part-time

faculty who teach courses numbered 50o-599 (courses which are

open to both undergraduate and graduate students) shall receive

workload credit of seven-sixths (7/6) of the undergraduate

contact hour workload, except for those full-tirne and part-time

faculty vho taught these courses during the period L977-78,

Sunmer L9'78t l97a-79 and/or Summer 1979 e/ho shall receive the

same contact hour vorkload credit they received in that period

(See Appendix I).

Appendix I
teach these

who taught

Full-tine and part-tirne faculty listed on

courses nunbered 500-599 shaIl continue to

same specified

Example of

for courses

courses.

computation, where applicable. of

numbered 500-599:workload credit
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cornputer Science 555 meets 3 contact hours:

7 /6 x 3 contact hours = 3.5 contact hour

workload credit.
(S) The Library:

(i) work week - professional

Iibrarians shaIl have a thirty-five hour work week when classes

are j-n session during the FaIl and Spring senesters. The hours

worked shal1 be Monday through Friday (9:00 a.n. to 5:00 p.m.) in

each week and may include duty on not more than one weekday

evening (Monday through Thursday) for public service librarians

who sha1l vrork from 1:00 p.m. to 9:00 p.m. on that workday. From

the last day of classes of the Spring senester until the

beginning of classes in the Fall senester and during the Spring

and Winter reces:;es, between the FalI and Spring senesters cr

trimesters, and,ror intersession, they shaII work a thirty-hour
r.,/eek. The hour:l worked shal l be Monday through Friday 9 : 00 a ,::.

to 4:00 p.n. Fcr the position of Evening and weekend Librarian,

the hours of worl< shall be l,tonday through Thursday 3:oo p.m. to

11:00 p.m. and Sunday 11:00 a.n. to 6:00 p.rn. during the FaIl and

Spring senesters; and Monday through Thursday 2:00 p.n. to 9:00

p.rn. and Friday 9:00 a,n. to 4r00 p.n. during Sunmer sessions or

Monday through Friday 9:oo a.m. to 4:oo p.m. if the Library is

closed during the evening hours in the sunmer session(s).

(ii) vacation - Library faculty s/ho are

employed at the Institute for one year but less than five years

shal1 have a vacation of twenty-two working days. For service at
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the Institute in excess of five years, they shall have an

additional ten working days vacation.

(iii) Library faculty shal1 have the

nornal Institute holidays (twelve (12) days) ,' two (2) days during

the winterin or Spring recessi the period fron Decenber 25

through December 31; and four (4) discretionary days.

(iv) To neet the needs of the Library

and the professional development of the individual Library

faculty nenber, the Library faculty shall be granted time to

attend professional conferences and rneetings. In addition, each

nember of the Library faculty nay take three professional days at

the Library faculty nemberts option at reasonable tirnes between

Septenber 1 and August 31st.

(h) Adninistratorrs Teaching Workload:

(i) The Deans and non-academic

Adninistrators nay teach a rnaximum of three contact hours per

semester;

chairpersons may

than one-half of

or School;

(ii) The Division Heads or Division

teach a rnaxj.rnun hrorkload consisting of no rnore

the maxirnun full-tine workload for that Division

(iii) The Department Chairperson,

Departnent Head or equivalent nay teach a maxirnum workload

consisting of no nore than three-fourths of the naxinun full-tine
workload for that Departnent.

where a Department is as large in
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terms of faculty menbers as the equivalent number of faculty

menbers under Deans or Heads of Divisions, the chairperson of

such a Departnent sha1l teach no nore than one-half of the

full-time workload for that Departnent.

Any deviation fron these standards

shall be made only by nutual consent of the Adninistration and

the Union, which shaIl not be unreasonably withheld.

(i) A mernber of the faculty teaching in more

than one School shalI receive lrorkload credit for the School in

which the course is offered, e.9., if an Engineering School

faculty menber teaches a 4-hour studio in the School of

Architecture, he or she shall be deemed to have fulfilled 25* of

his or her full-tine teaching load; the addition of t hours of

Iecture in the school of Engineering would then constitute a

full-time teaching workload for such faculty menber (9/L2 = 75\).

20.3 -\ fu11-time faculty menber shal1 not be reguireC

to teach nore than a full-time teaching load as provided in

Subparagraph 20.2 above. A reduced teaching load in the forrn oi

equivalent contact hours shall be nade without loss of pay for

unusually heavy non-teaching assignments, creative work such as

research, art or literature, and other acadenically or

professionally related activities consistent with the goals of

the Institute. The anount of the reduction shall be approved by

the faculty menberrs Dean with the concurrence of the acadenic

adninistrative officer as the Board shall designate, upon the

recohnendation of the Departnent Chairperson and the consent of
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the faculty menber involved. In the event of any disagreenent

between or anong these parties, the designated acadenic

administrative officer shaIl rnake the decision.

2o.4 A faculty nenber shall have at least one day a

week (Monday through Friday) free fron assigned duties to pursue

his or her professional development. wherever practicable, the

class schedule of the faculty menber shall be conpact, as may be

consistent uith student needs. scheduling shall involve

consultation with the faculty member concerned. Faculty rnernbers

shall be available whenever necessary and practicable for

consultation on educational and professional natters.

20.5 A faculty menber shall not have more than four

(4) different course preparations during a semester and shal1 not

be assigned more than one (1) new course preparation per

semester. A course preparation is defined as a distinctly

separate offering assigned to a specific catalogue course nunber.

20.6 A faculty menber is expected to have one hour ot

posted office hours for each three contact hours of assigned

teaching to a naximum of four (4) office hours per lreek, except

for facuLty nembers rrith only studio assignnents for whorn the

maxinun office hours shal1 be three per ueek. Office hours as

defined in this contract may be held in off-campus locations such

as studios or other professional work areas only with the nutual

concurrence of both Chairpersons and faculty me[bers, except that
at least one (1) office hour nust be held on campus. Prior
notj,ce of such arrangements shalt be given to the appropriate
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Dean. The faculty nenber is responsible for being present in the

studio or professional rrork area during the hours indicated.

2o.7 fhe maximum nunber of students assigned to

faculty nembers shaIl be no more than 150 per senester. Except

for faculty rrho teach survey of Art History and Principles, I-fI
(HA 115-115) and Nineteenth and Twentieth Century Art (HA

2L5-2L6) the naxinum nurnber of students shall be no more than

180. Any number in excess of the 150 (or 180 in case of faculty
rrho teach HA 115-115 and HA 2L5-2L6) shall be agreed upon by the

parties as soon as the problen arises, or the naxinun sha1l

rernain at 150 (or 180 in case of ItA 115-116 and HA 215-216).

2O.8 The naximun nunber of independent study students

assigned to any faculty mernber per semester shall be seven (7)

students .

2O.9 (a) No provision in this Article is neant to
prevent a full-tilne faculty nember from accepting additional
part-tine enplolment at Pratt Institute. Horrever, no full-time
faculty member nay accept or be assigned such part-time

enployment if he or she does not have a full-tine workload as

hereinabove defined.
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(b) Additional part-tine enployment of

full-tine faculty sha11 be based upon acadenic competence and

accumulated seniority. In the event that individuals of equal

conpetence apply for such employment, seniority shaIl prevail.

20.10 Faculty shall be reinbursed for expenses

incurred for attendance at approved professional conferences and

meetings. The amount of reimbursenent shall be predetermined and

approved by the faculty nenberrs Dean with the concurrence of the

faculty member involved.

ARTICLE XXI

PART―TIME FACULTY

2L. L llxisting part-tirne faculty:
(a) Part-tine faculty r./ho have served nore

than a total of ten senesters before Septenber 1972.

(i) Adjunct faculty nenbers in this
category shal1 have been deened professionalLy competent and

sha11 have been given a Certificate of Continuous Employnent and

have adjunct titles.

(ii) Such faculty menbers shall have

the opportunity to indicate whether or not they desire a

ful1-tine position at Pratt Institute. If they wish a full-tine
position, the Institute is obligated to offer such full-tirne
positions within their field of competence if such openings
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exist. In such case, adjunct faculty will be given the full-time

rank which they held as part-tirne faculty nembers. Pending

availability of such positions, these individuals shaIl remain as

part-tine faculty nenbers. If they do not wish a full-time

position, they shaII continue as part-tine faculty members.

(b) Part-tine faculty nenbers who have served

a total of ten semesters or less before September 1972 and $/ho

have adjunct titles:
(i) Service prior to Septenber 1972

wiIl count toward the ten semester probationary period required

for the Certificate of Continuous Employment.

(ii) Such faculty rnembers shall be

subject to the following evaluation procedure:

A. Each senester these

individuals uilL be evaluated as to whether or not they meet the

departnental standards of professional conpetence as teachers.

If two successive academic year evaluations are negative, they

rriIl not be reappointed. Evaluation reports sha11 be in writing
with copies given to the individual faculty menber who shall have

the opportunity to append or affix his or her comments.

B. subject to the provisions

of Article XVI , upon the conpletion of ten semesters of

ernploynent and reappointment beginning with the Fall semester of

L972 or thereafter, faculty nenbers in this category shall be

given a certificate of Continuous Emplo)rment and shal1 be subject

to the provisions of Paragraph 21.1(a) (ii).
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2L.2 Part-time adjunct faculty nembers hired after

September, 1972.

(a) Prior to the eompletion of ten senesters

of service, faculty nembers in this category shall make a

decision as to e/hether or not they wish a full-tine position.

(i) If they do not wish a full-time
position after the tenth semester, they rriIl not be reappointed

to the adjunct faculty but may be appointed to the visiting
faculty.

(ii) Subject to the provisions of

Article XVf, if they wish a full-tirne position they are to be

granted a Certificate of Continuous Employment and the Institute
is obliged to seek to provide, but not to create, a full-time
position for them. If such full-tirne position is not immediately

available, they shall be continued as part-tirne adjunct faculty
nembers until a full-tirne opening exists.

(b) Each senester adjunct faculty covered by

this section will be evaluated as to whether or not they neet the

departmental standards of professional conpetence as teachers.

If two successive acadenic year evaluations are negative, they

wiII not be reappointed, Evaluation reports shaII be in writing

with copies given to the individual faculty menber who shaLl have

the opportunity to append or affix his or her comments.

21.3 Pronotional opportunities sha1l be available for
part-tirne faculty menbers in Adjunct ranks: i.e., Adjunct

Instructor, Adjunct Assistant Professor, Adjunct Associate
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Professor, Adjunct Professor.

2L.4 woriload and Assignment for Adjunct Titles.

(a) The naxinun lrorkload for adjunct faculty

nenbers shalI not exceed three-guarters of the full-time

workload. Every effort sha1l be nade to provide adjunct. faculty

who have a Certificate of continuous Emplo)rment with a lrorkload

of three-quarters of a full-tine workload.

(b) seniority vrithin areas of cohpetence

shall govern the assignnent of courses.

(c) The maximu:n workload for adjunct faculty

shall be three-quarters of the ful1-time lrorkload within a

School, except as follows:

(i) For Undergraduate Studio course

offerings the rnaximum workload shall be 12 contact hours for

adjunct faculty in the school of Art & Design.

( ii) For Undergraduate Laboratory

course offerings the maxinun workload shall be 12 contact hours

for adjunct faculty in the School of Engineering, and in the

Departnent of Mathenatics and Science.

2L.5 Visiting cateqory.

(a) This category is open to individuals who

are distingruished practitioners or specialists.
(i) They shall teach no nore than one

half the full-tine load, except rrhere Undergraduate Studio or

Laboratory full-time rnaxirnurns are 15 contact hours; a one-ha1f

workload nay be 8 contact hours.
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compensation shall

adjunct ranks .

(ii) Depending on their title, their
parallel the conpensation of the equivalent

(iii) They shall not be eligible for a

certif icate of continuous Enploynent.

ARTICLE XXII

SALARIES

22.L Effective Septenber 1, 1989, faculty nenbers who

were enployed in the 1988-89 academic year shall receive an

increase in salary for the 1989-90 academic year of four percent

(4t) of the salary in effect for then in the 1988-89 academic

year. Any faculty nenber rrho has received a pronotion effective
for the acadenic year 1989-90 shall receive as salary for the

1989-90 acadenic year the higher of either the nininun for his or

her new rank or the salary received for the academic year 1988-89

plus the addition set forth above.

22.2 Effective Septenber 1, 1990, faculty nenbers who

were ernployed in the 1989-90 acadenic year shall receive an

increase in salary for the 1990-91 acadernic year of five percent

(5*) of the salary in effect for then in the 1989-90 academic

year. Any faculty member who has received a pronotion effective
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for the acadernic year 1990-91 sha1l receive as salary for the

1990-91 academic year the higher of either the mininum for his or

her new rank or the salary received for the 1989-90 acadernic year

plus the addition set forth above.

22.3 Effective Septenber 1, 1991, the faculty menbers

who lrere ernployed in the 1990-91 acadernic year sha1l receive an

increase in salary for the L99l-92 acadenic year of five percent

(5t) of the salary in effect for then in the 1990-91 academic

year. Any faculty member who has received a prornotion effective
for the acadernic year 1991-92 sha1l receive as safary for the

]-99L-92 acadenic year the higher of either the ninimun for his or

her new rank or the salary received for the 1990-91 acadernic year

plus the addition set forth above.

22.4 The following rninirnum salary levels for

full-time faculty shall prevail during the term of this

agreenent :

I nstructor

Assistant Professor

Associate Professor

Profes sor

s24, o0o

s26,000

s28,000

$31, ooo

shall

by the

schoo 1

22.5 Minirnuru salary levels for part-tirne faculty
be as computed below:

(a) Divide the full-tine rank rate per annum

total maxinun contact hour workload for that particular
or departnent as appropriate;
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(b) Divide the result by 2 to arrive at the

contact hour per senester rate;
(c) For part-tine, adjunct and visiting

faculty, nultiply the result of steps (a) and (b) by.75 to

achieve final nininun per contact hour per sernester rate. So,

for example, in arriving at the above schedules, if 12 is the

maxinurn per semester contact hour full-tine workload, in the

Schoo1 of Liberal Arts and Sciences, and S26,000 is the uininun

full-tine salary for an Assistant Professor in the school of

Liberal Arts and Sciences, the mininun contact hour per semester

rate for Adjunct or Visiting Assistant Professor is arrived at as

follows:

S25.000 x .75 = $812.50
L2x2

22.6 All fu11-tine faculty hrho have additional
part-tine employnent sha11 be compensated at the part-tine rate,
carrying with hin or her his or her full-tirne rank. He or she

shall be paid the prevailing rate or the part-tine nininun for
his or her rank, whichever is greater.

22.7 Part-tine Library faculty working weekends or

during the lreek and fu1l-tirne Library faculty working ueekends on

an overload basis will receive paynent based upon the attached

fornulas (Appendix II) .
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22.a conpensation for independent study students

shall be at $75 per student per contact hour (based on the

contact hours that the course for which credit is given would

normally neet) .

ARTICLE XXIII

SU194ER SESSION

23.f Instructors for the various course offerings

vriIl be recruited fron arnongst the Pratt Institute faculty. In

the event that tlro or nore persons request to teach the sane

course or section who have equal qualifications including

experience, seniority based on teaching the sane course offering
in previous Sunmer School sessions shall deternine the choice.

However, if more than one section of the same course is offerei
in a Sunmer Session, a faculty nember can exercise his or her

seniority right over one section only in a sunmer Session.

23.2 (a) In the event that no qualified person

fron within the Pratt faculty makes a request to teach a

particular course or section, the Dean (or designee) may recruit
qualified persons outside the Pratt Institute faculty.

(b) The Visiting category as outlined in

Article 21.5 above provides for circunstances under which

distinguished practitioners may be invited during the sunmer
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session to teach elective courses which their pre-eninence or

special expertise uniquely qualifies then to offer. They shall

teach no nore than a quarter (L/4') of a full-time senester or

trimester workload per Sunmer Session.

23 .3 Salaries:

(a) Full-tirne faculty vho teach for the

summer session shal1 receive the sane rate of conpensation they

received in the Surnmer Session L972 oi 1973 or his or her

part-tine rate, whichever is higher.

(b) The full-tirne faculty part-tine rate is
defined and cornputed as follows:

(i) The fu11-tine faculty memberts per

annun salary divided by two (2x) times the total rnaxinun per

sernester contact hour workload for that particular school or

department as appropriate. 75t of that suro is the part-tine rate

for full-tine faculty. Exanple: school of Liberal Arts and

Sciences, 12 contact hours per senester is the rnaxirnurn workload.

Assuming an annual salary of 528,800 divided by 2 tines the

maximurn contact hour workload (2 x 12 = 24t.

S28.800 =: S1200.00   75t of S1200.00 := S900.00
24

$900.00 would be the per contact hour salary rate.

(c) Part-t ine faculty shal1 receive their
present part-time rate or the rate they received during sunmer

School L972 or 1973 whichever is higher.

23.4 The Adninistration agrees that no course or
section lrill be dropped in a capricious or arbitrary nanner. It
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further agrees that no course or section will be droPPed or

canceled if the income from student enrollnent exceeds the cost

of sumner school faculty salaries by 50t, within a given school.

This rneans that should the incorne fron student

enrollnents for a given school fall below 50* over the cost of

faculty salaries, the Dean (or designee) shall be free to renedy

the financial situation by dropping course offerings with lowest

enrollnents or by combining sections as is appropriate.

23.5 In any event, the Dean (or designee) shall be

free to drop or cancel a course or section if the enrollnent is
seven (7) students or less except where such courses are a

requisite for a degree program or certification or where other

rnininums have prevailed in the past.

It is understood that the requisite courses for
degree provision would apply only to those students rrithin the

last year of their program.

23.6 Upon the recommendation of the appropriate

faculty nenber and Dean, any course which does not meet the

criteria stipulated in 23.4 or 23.5 above nay be approved by the

Provost (or designee). The incone fron student enrollnent and

faculty salaries for such courses shall not be included in the

inplenentation of Articles 23.4 or 23.5 above.
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ARTICLE XXIV

塁』』[璽L」2EL」E璽ニニ型国塑 _」型堅里⊆L二塁Lコ基≧_2型聖二I旦埜璽■_E]≦型 I』壁

Pratt Institute agrees to naintain the ratio of

full-tine faculty to part-time faculty at no less than the ratio
existing during the 1975-75 acadenic year. The ratio existing

during the 1975-75 acadenic year is deternined by

(a) the absolute nunbers of full-tine as

conpared to absolute numbers of part-tine faculty existing at the

tine of the second paycheck in each senesteri or

(b) the arnount of academic year salary paid

to fu11-tine faculty as conpared to the amount of academic year

salary paid to part-tine faculty existing at the titne of the

second paycheck in each senester; or

(c) the total nunber of contact hours taught

by fulI-tine faculty as conpared to the total nunber of contact

hours taught by part-tine faculty existing at the tine of the

second paycheck in each senester.

The data for the FaI1 senester sha1l be averaged

with the data for the spring senester to yield the ratio existing

during the 1975-75 acadenic year.

In naintaining the ratio of full-tine faculty to
part-tine faculty, Pratt Institute shaLL have the right in each

subsequent acadenic year to utilize any one of the above

fornulas. However, in subsequent years, to rnaintain the ratio
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determined by Article 24 (a) in the base acadenic year L975-L976,

the fnstitute shall utilize only the fornula of Article 24 (al ,

to rnaintain the ratio deter:nined by Article 24 (b) in the base

academic year 1975-1976, the Institute shall utilize only the

formula of Article 24 (b); to naintain the ratio deternined by

Article 24 (c) in the base academic year L975-]-976t the Institute

sha1l utilize only the formula of Article 24 (c). The sources

and paycheck periods used to yield the data to deterrnine the

forrnulas in subsequent acadenic years must renain the sane as

those used to yield the data in the base academic year,

t97 5-197 6 .

For the purposes of fornula (a) of this Article

only, full-tine faculty, with reference to their overload only,

shall be consider:ed part-time faculty; and for purposes of

f orrnulas (b) and (c) of this Article on1y, fuLl-tine faculty

overload shall be computed as part-tine salary and contact hours.

In calculating these ratios, acadernic chair-
persons shaII be included within their respective status, i.e.
full-time or part-tine.

Data fron the Sunmer session and Winterirn shaI1

not be used in calculating the ratio and the ratio shall not

apply during those periods.

Pratt Institute Inay deviate fron the fornula
utilized for a particular acadernic year only if said deviation
shall result in a greater number or ratio of full-tine faculty
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nenbers as conpared to Part-time faculty menbers

or ratio arrived at by the proper utilization of

Nothing in said formulas or in their application

the enplo)rment of additional part-tine faculty.

ARTICLE XXV

FRINGE BENEFITS

The lnstitute shall

than the number

the formula.

shaII require

provide to fuIl-time faculty

the f ollorring frinqe

25.L

nembers who nake

benef its :

application therefor

(a) S italiza

(i) The Institute shall provide

coverage for major medical expenses for faculty, their spouses

and dependent children, adninistered by conprehensive Benefits

Service Conpany. The Institute wiII pay the cost of the nedical

coverage. The najJr nedical coverage shal1 include provisions

for a maxirnum benefit of one million dollars ($1,000,000) and a

cash deductible of two hundred dollars ($200) for an individual

in any one (1) year and five hundred dollars ($5001 for the

family in any one year, and reinbursenent for the first five
thousand dollars ($5,000) per individual in excess of the deduct-

ible amount of 80t, and for the remainder, 1oot. Payment shall

be at the 95th percentile of HIAA. This contract shall also

provide for a naximum annual payment of seven hundred fifty
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dollars ($750) per individual for outpatient treatment by a

Iicensed psychiatrist, psychologist and/or qualified social

worker .

age sixty-five
be one hundred

cross 365 days

faculty member.

coverage under

Institute.

full nedical plan as

nedical. HIP a iso

The entire cost lor
by the fnstitute,

The naxinun benefit for a retired faculty netnber

and his/her spouse over age sixty-five (55) shall

thousand dollars ( S100, 000 ) .

(ii) The Institute shal1 provide a Blue

ful1 hospital coverage group contract to the

The entire cost of individual and/or fanily

such group contract shall be borne by the

(iii) The Institute shall offer a HIP

an alternative to BIue cross and najor

shall be available as an option for retirees.

the individual and/or family shall be borne

(iv) The Institute shall provide a Blue

cross 355 days fuI1 hospital coverage for all retired full-time
faculty who continue to be enployed by the Institute either as

fu11-tine or part-tine faculty members. The entire cost for
individual and/or farnily coverage shal} be borne by the Insti-
tute .

(v) Dental PIan

Effective January 1, 1990, the

Institute shaI1 provide the Metropolitan Life Dental Ptan lrith
fu1l individual or fanily coverage. The entire cost of individu-
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aI and/or fanily coverage shalI
' (vi)

Institute sha11 reinburse the

of fifty dollars ($50) over a

conplete pair of eyeglasses,

lenses and/or the replacement

frame .

be borne by the Institute.
optical PLan

Effective January l, 1990, the

faculty nenber only up to the surn

one (1) year period for either a

prescription sunglasses, contact

of a 1ens, a pair of lenses or a

(b) Life Insurance

The Institute shal1 provide each mernber

of the faculty with insurance in the anount of one yearrs base

salary rounded to the next thousand dollar figure.
(c) Disabilitv

The Institute shall provide a total
disability plan on a non-contributory basis. The plan shaII
provide for a monthly incone equal to 60t of the covered monthly

salary up to $3,000 plus 40t of the covered monthly salary in
excess of $3,000, not to exceed 53,000 nonthly. The plan becornes

effective two years frorn the date of enploynent, except that
under specified circunstances enployees with prior total
disability coverage nay have the period reduced. There shall be

no mininurn age requirernent.

The enployer agrees to provide TIAA Long

Tern Disability Insurance as folloers:

(i) with respect to disabilities
which occur at age 50 or less, benefits vill cease at age 55.
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r.rhich occur after

four and one-ha 1f

(11) With reSpeCt t。

but before age 65′  benef■ts

years after d■ sablement.

(111) W■ th reSpeCt tO

at age 65 but befOre age 68

age

(4

60

■/2)

disabilities
wiII cease

1/2′disabilities

benef■ ts will cease at

which occur

age 70.

( iv) With respect

68 l/2, benefits r.rill cease

to disabil■ ties

after one (■
)which occur after aqe

year .

25 ,2 Ret irement / Pens ion Plan

The Institute shaII continue the present program

with TIAA (a11 options: CREF, deferred taxes, etc., under the

present plan shall be retained) which shall include the follow-

ing:

(a) AII tenured participants in this retire-

rnent plan shali retire on the 30th day of June following the

attainment of age 70 called the rrNornal Retirement Agerr. Normal

Retirenent Age may be extended on a year to year basis upon

request in writing made through the designated representative of

the Adninistration to the Board of Trustees, and upon Board

approval may be extended on a year to year basis for a total of

five years.

■S

of

for

(b) Enrollnent in the retirenent/pens ion plan

nandatory for all fu1I-tine faculty over age 21 with two years

service. The waiting period shall be reduced or elininated
ernployees with prior related industry service in hiqher
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educat i on

standards

(a

for

tribute to the

an anount equal

compensation.

college or university which conforns to the federal

IRS code section 5or (c) (iii) status).
(c) The Institute sha11 continue

individual faculty nember's TfAA/CREF

to con*

account in

to 10t of the faculty nenber's regufar nonthly

(d) Each faculty nember shall contribute 5t

of his or her regular monthly cornpensation, except that he or she

shal1 have the option of contributing or not contributing 5t of

the first $8,000. of his or her regular annual salary.

25 .3 Earlv Re lre ment Incentive PIant
After the 30th day of June following the attain-

ment of aqes 62 through 69, a faculty mernber nay elect early

retirement. Facult-y who elect to retire early shall give written
notice to his or her Dean at least one (1) acadenic year prior to

the retirenent.
Years of service under the Early Retirenent

Incentive P1an will be deterrnined as follows:

(a) Each year of fulI-tine and/or each year

of adjunct status with a Certificate of Continuous Enplolment

service sha1l count as one (1) full year of service.

(b) Each year of part-time service for
faculty members who served prior to Septenber 1972 and who

subsequently were granted a Certificate of Continuous Enplo)rment

shall count as one-ha1f (L/2, year of service.

The academic year salary for the last five (5)
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years of enployment (excluding overloads, Winterin, Summer

sessions and any othbr corupensation) will be averaged out and

defined as the base salarv for the faculty for the Early Retire-

nent Incentive payment.

The Early Retirenent Incentive payment shall be based

upon the following:

25 or more VearS 20 24 vears ■5 ■9 vearsAT ACE

62

63

64

65

66

67

68

69

1001

87

75t

65t

50t

37

25=

■2

■/21 of

1/2=

■/2t

■/2t

■/2=

■/2t

of base salary

■/2=

1/2t

■/21

87

75t

62

52

37

25t

■2

6

base salary 75t of base salary

62 ■/2t

50t

40■

25t

■5t

10t

5t

70 0 0 0

The Institute sha1l pay one-ha1f. (1/2) of the

Early Retirenent Incentive payment on June 30th of the retirenent
year and, the rernaining one-half (]-l2) on January 30th of the

following calendar year. This paynent does not count as earnings

to be offset against social security incone payrnents.

TIAA/CREF Pension contributions by the Institute
sha11 cease upon early retirement except for Early Retirenent
Incentive palment if that option is chosen. Faculty must advise
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the Institute
to be nade to

if any of the Early Retirement Incentive payment

TIAA/CREF.

ls

25.4 d Tuition PI

(a) Tuition Renission

Faculty menbers, their

free tuition in any regular

children and

course of study atspouses shall have

the Institute.
(b) Tuition Plan

The Institute sha1l continue to provide

tuition for children of faculty menbers enrolled in undergraduate

curricula at accredited institutions of higher learning in an

anount not exceeding its own tuition costs or those of the

institution chosen by the student to 94,500 per senester, which-

ever is the lesser arnount.

(c) Included in the above plans are children

of deceased nenbers of the Faculty lrho died in active service in
tenure status hrho had conpleted at least ten years in the In-
stitute's employnent prior to their death, and the children of

retired and totally disabled nembers of the Faculty who were born

prior to retirement or disability.
25.5 Frinqe Benefits for Part-Tine Facultv

The Institute shall provide to Adjunct Faculty

nembers rrho have received the Certificate of continuous Enploy-

nent the following fringe benefits:
(a) Health and Hospitalization

52



(i) The Institute sha1l provide

coverage for rnajor medical expenses for part-tine faculty, their
spouses and dependent children, adrninistered by Conprehensive

Benefits Service Conpany. The Institute will pay the cost of the

medical coverage. The major rnedical coverage shal1 include

provisions for a maximurn benefit of one million dollars ($r,ooo,-

000) and a cash deductible of ttro hundred dollars ($200) for an

individual in any one (1) year and five hundred dollars (5500)

for the fanily in any one year, and reinbursement for the first
five thousand dollars (S5,000) per individual in excess of the

deductible amount of 8ot, and for the rernainder, loot. Pa)rment

shall be at the 95th percentile of HIAA. This contract also

shall provide for a naxirnum annual payment of seven hundred fifty
dollars ($750) per individual for outpatient treathent by a

licensed psychiatrist, psychologist and/or qualified social

rrorker.

faculty rnernber

age sixty-five
($1oo, ooo) .

Cross 355 days

faculty mernber.

coverage under

stitute.

The naxirnurn benefit for a retired part-tine

over age sixty-five (55) and his/her spouse over

(55) shall be one hundred thousand dollars

(ii) The Institute sha11 provide Blue

full hospital coverage group contract to the

The entire cost of individual and/or family
such group contract shall be borne by the In-

(iii) The Institute shal.1 offer a HIP
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ful1 medical plan as an alternative to Blue cross and major

medical. HIP is also available as an option for retirees. The

entire cost for the individual and/or fanily coverage shalI be

borne by the Institute.
(iv) The Institute shal1 provide Blue

cross 365 days fulI hospital coverage for aII retired part-time

adjunct faculty r^rith a certificate of Continuous Emplorment vrho

continue to be employed by the fnstitute. The entire cost of

individual and/or fanily coverage shaII be borne by the Insti-
tute .

(v) Dental Plan

Effective January 1, 1990, the

Institute shaIl provide the Metropolitan Life DentaI PIan with

fuII family or individual coverage. The entire cost of the

individual and/or fanily coverage shall be borne by the Insti-
tute .

(Vi) Optical Plan

Effective January 1, 1990, the

faculty member only up to the sun

one (1) year period for either a

prescription sunglasses, contact

of a lens, a pair of lenses or a

(b) Life Insurance

The Institute shal1 provide a Life
Insurance plan for part-tine faculty whereby each eligible nernber
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conplete pair of eyeglasses,
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of the faculty shall be insured for ten thousand dollars

(S■ 0′ 000)・

(c) Disabilitv
Disability coverage as set forth in

Section 25. 1 (c) .

(d) The TIAA/CREF Retirenent Pension PIan as

set forth Ln 25.2.

25.6 Early Retirenent Incentive PIan as set forth
in 25,3.

25.7 (a) The Institute shall provide Blue Cross

355 days fu11 hospital coverage group contract or HIP group

contract to part-tine Adjunct faculty (without certificate of

continuous Emplol'nent) who have conpleted four (4) senesters or

nore enployment. The fu11 cost of individual or fanily coverage

shall be borne ty such insured part-tine Adjunct faculty.
(b) For part-tine Adjunct faculty (lrithout

certificate of Ccntinuous Emplolrment) who have conpleted four (4)

senesters or nore enplo)rnent, the Institute shall provide major

rnedical coverage for faculty, their spouses and dependent

children. The fu11 cost of individual or fanily coverage shal1

be borne by such insured part-tine Adjunct Faculty.

25.8 Tuition Benefits for Part-Tine Facultv

The Tuition Renission program and the Tuition
PIan set forth in Paragraphs 25.4 (a) and 25.4 (b) above shall be

available on a pro-rata basis to the spouses and children of the

55



part-time Adjunct Faculty \./ho have conpleted ten or more

semesters of employmenl . The pro-ration per semester shall be

based on the faculty memberts workload in the last preceding

senester as against a full-tine Per senester workload in the

faculty menber's department.

25 .9 Facultv-Staff Housinq

(a) one family housing maintained by the

Institute for the faculty and the professional or academic

administrative staff uiII be offered preferentially to the

faculty and the professional adninistrative staff (Deans and

Directors) or acadenic administrative staff (Deans and Directors)

on a first cone, first served basis from an open waiting list

which shall be a natter of public record. This clause shall not

be construed to prejudice the rights of any present occupant.

The need for security and maintenance of the Institute may

continue as an exception to the foregoing.

(b) AII other housing maintained by the

Institute shall be rented to the faculty and all other Institute

employees on a first co:ne, first served basis from an open

waiting list which sha11 be a natter of public record. This

clause shall not be construed to prejudice the rights of any

present occupant. The need for security and naintenance of the

Institute nay continue as an exception to the foreqoing.
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ARTICLE XXVI

LEAVES

26. L Leaves of Absence

Leaves of absence, excepting those for service

in the armed forces, vista or the Peace corps, shall be for a

period of ti:ne not in excess of one year. In extraordinary

circumstances, Ieaves nay be extended. They shal1 be without

pay. Unless of an energency nature, applications for such leave

shall be made by October 15th for the ensuing Spring senester and

by February 15th for the ensuing Fa11 semester.

26.2 Sabbatical Leaves

(a) Sabbatical leave

leasi- six years of continuous

eligibility shall

service at therequire at

fnstitute.
(b) compensation for sabbatical leave shall-

be fu1l pay for a half year leave and one-half pay for a full
year leave. Upon return, the faculty nember shalL be reinstated

at previous assignrnent and shal1 be eligible for any salary

increases that nay have resulted during the leave period.

(c) The Institute will grant on an

Institute-rride basis at least seven (7) sabbatical leaves at fuII
pay for one semester or one-half pay for two continuous senesters

in each year, provided a sufficient nunber of applications are

received. Institute-wide is defined to nean aII eligible menbers
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of the Institute community including non-bargaining unit faculty.

(d) The Institute shall grant on an

Institute-wide basis at least two (2) sabbatical Ieaves at full

pay for one semester or one-ha1f pay for two cont j.nuous semesters

in each year for adjunct faculty vho have at least tlrelve (12)

senesters of continuous service at the Institute.

compensation for adjunct faculty

sabbatical leaves shall be at fuIl pay for one senester and one-

half pay for a full year and shall be based on the average of the

adjunct faculty menber's workload of the previous acadenic year.

Upon return, the adjunct faculty member shalI be reinstated at

previous assignment and shalI be eligible for any salary
j-ncreases that nay have resulted during the leave period.

(e) Approval of sabbatical leave will be

granted by the Board of Trustees only upon the recommendation of

the President. The Presidentrs recommendation shall be based on

a review of all applications nade and subnitted to the Deans and

forwarded to the Provost. The Provost's review shall take into

account reasons for the leave as stated by the faculty member,

the nunber of previous leaves, the allocation of Ieaves anong the

various schools and acadenic professional disciplines, and the

benefit of such leaves to the individual and the Institute.
(f) No request for leave nay be discrininated

against because it asks for a semester leave at full pay as

opposed to a year leave at half pay.
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26 .3 Medical Leave

(a) Full-tirne faculty nembers shall be

entitled to medical leave at fuII pay for one calendar nonth in

each acadernic year for the first tuo years of enplo)rment. Should

any nedical condition or injury extend beyond such accunulated

Ieave, the natter will be brought to the attention of the

Adninistration and the Union representative who wil] consider

extension of such leave at full pay on an individual basis.

(b) Full-tine faculty nenbers after two years

of enployment shall be entitled to nedical leave at fulI pay. If
after one month, nedical prognosis indicates a permanent

inability to return to full service, such an individual shall be

covered by disability under Article 25.1 (c) followinq six roonths

at fu1I pay.

(c) Part-tine faculty nernbers sha1l be

entitl.ed to three-quarters of a monthrs nedical leave at their
regular rates for each acadenic year of enplo)rnent until such

individuals achieve a Certificate of Continuous Enplolment. AE

that tirne, the provisions of the second sentence of 26.3 (b)

above shall apply.
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ARTICLE XXVII

TENURE

27.L Academic freedon and econornic security are

necessary for the success of the Institute in fulfilling its
obligations to its students and to society.

27.2 rTenurerr shall Dean the right of a Person to

hold his or her position until retirernent during efficient and

competent service, and not to be removed or suspended except for
cause.

27.3 A11 nembers of the permanent full-tine faculty
and part-tine faculty having Certificate of Continuous Enployment

shal} have tenure.

27.4 Subject to the provisions of Article XVI ,

full-tine faculty members rrho have served in a continuous nanner

for a probationary period of seven (7) years shalI be reappointed

for an eighth year with tenure or shall receive a terrninal

contract. Persons initially appointed to Professorial ranks

(ranks above Instructor) nay have the probationary period

reduced, except that two years of satisfactory service at the

Institute nust be conpleted before tenure takes effect. Each two

years of prior full-time faculty service at an accredited college

or university shall be credited as the eguivalent of one year

full.-tine service at Pratt Institute for purposes of eligibility
for tenure to a rnaxinum of trro years full-time service at Pratt.

27.5 subject to the provisions of Article XVI,
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part-time faculty erho hold adjunct titles and vho have served a

total of ten semesters and have been appointed for an eleventh

senester or more, beginning lrith the FalI senester of 1972 sha.L]

be deened to be professionally conpetent and shall be given a

Certificate of continuous Employment.

27.6 l,rhere the service of a menber of the faculty is

interrupted by reason of an approved leave of absence, the period

of creditable service inmediately preceding such Ieave shaII be

counted in computing the years of continuous service required to

confer tenure.

27.7 Nothing herein sha11 be construed as conferring

tenure in adninistrative positions. Appointments to or rernoval

from such positions, however, shall not deprive the person so

appointed or removed of tenure in the highest academic rank held

with tenure pri.or to his or her appointment to such office or

conjointly uith such office, nor shall such appointment or the

holding of such position or the rernoval from such position

deprive any persDn of service credit toward the achievernent of

tenure under the provisions of this Article.

27.8 Neither tenure as conferred through the

operation of this Agreement nor the period requisite for the

achievenent of tenure sha1l be affected by prornotion, or by

change of rank, except that a person upon whom tenure is
conferred through the operation of this Agreement and who nay be

pronoted, or whose rank may be changed, shall have tenure in his

or her new rank.

6■



27.9 Each Person upon whom tenure is conferred shall

be so notified in writing.

27.t0 Nothing in this Article shall be construed as

denying tenure to faculty members currently having tenure.

27.LL (a) whenever a departhent ChairPerson or Dean

has evidence of deterioration of a tenured faculty nemberrs

conpetence or adherence to duty, an evaluation of his or her

total perfornance shalI be effectuated.

(b) An Ad Hoc Committee shalI be enpowered to

evaluate the total performance of a tenured faculty nernber

whenever the chairperson or Dean has evidence of the

deterioration of such tenured faculty nemberrs competence or

adherence to duty as set forth in Article 27.11 (a) above.

The Ad Hoc connittee shall be appointed

by the President and shall consist of a representative of the

President, two Deans and four tenured faculty members.

27.12 Terrnination for Cause

(a) Faculty members having tenure shall not

be renoved or suspended except for adequate cause which sha11

include: (i) inconpetent service; and (ii) neglect of duty.

(b) Renoval or suspension of a person on

tenure shalI require service of written charges and nay be taken

up as a qrievance directly at Step 2 of the grievance procedure

under this Agreement within thirty (30) days of removal or

suspension. The person so charged shall be on a pay status

pending the outcone of the proceedings affecting his/her tenure.
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The

the

fees and exI)enses of the American

Arbitrator shall be borne by the

27.13  1Lav― off ―― Transfer

Arbitrat■ ori Assoc■ ation and

lnstitute.

―― F■ nanc■ al_Ex■≦型2nCy

(a) There shall be no lay-offs or notice of

Iay-offs of tenured faculty except in the case of Inst itute-r,/ ide

financial exigency as defined in Article 27.L3 (e) .

(b) During the period of this Agreenent, in

the event of serious problerns of enrollrnent in any academic

areas, tenured faculty nay be transferred to other areas in
related fields of instruction. It is incumbent upon such faculty

members to engage in such retraining and/or professional

developnent as is reasonable and necessary to teach effectively

in the related fields. Such transfers shalt be nade in order of

seniority with drre regard to professional conpetence with the

consultation of the faculty mernber concerned.

(c) In the event any rnember of the tenured

faculty cannot be retrained as provided in Subparagraph (b) of

this Article, or there is no area in a reLated field of

instruction to vhich he or she nay be transferred, he or she

shall be pl,aced in a suitable non-acadenic position in the

Institute uithout loss of his or her tenured faculty status.

(d) only if the financial problens of the

Institute cannot be resolved by the operation of the provisions

of Article XXVIII and Subparagraph 27.13 (b) and (c) because of

the severity and extent of the Instituters financial exigency as

defined in Article 27.13 (e), tenured faculty nay be laid off
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after non-tenured faculty in the following sequence: (l) tenured

part-tirne faculty; then (2) tenured fuII-tine faculty, in

accordance with seniority within areas of competence dating fron

the original date of employment. In every instance of lay-off in

the case of financial exigency, the tenured faculty nernber

concerned shall be notified prior to the end of the Spring

semester or trimester that during the following academic year he

or she will be on a terrninal appointment. Such notice shall be

given as early as possible. The Institute will make every effort
to place laid-off faculty members in other suitabLe positions and

the Iaid-off faculty member shaII be placed on a preferential

rehiring list for three years for vacancies in their areas of

competence with those having greater seniority having prior clain
to a position. Such individuals rehired shall be conpensated at

a salary no less than that last received at the Institute plus

any i.ncreases that may have accrued during their absence.

(e) Financial exigency must be demonstrably

bona fide and full-y explained and docunented to the faculty to

the effect that unless the lnstitute effectuates the inherent

economies, the viability of Pratt Institute is endangered.

(f) Allegations of arbitrariness,
discrimination or capriciousness in connection with the operation

of Article 27.13 sha1l be subject to the grievance procedure.
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ARTICLE XXVIII

LAY-OFFS rいID TERMINATION OF NON―TENURE D FACULTY

28.1 Lay-offs of non-tenured faculty rnembers may be

effectuated by the Institute only for the fotlowing reasons:

(a) Insufficient enrollment, or

(b) Bona fide discontinuance of a department

or progran of instruction, or

(c) Financial exigency. Financial exigency

must be demonstrably bona fide and fully explained and documented

to the Institute faculty to the effect that unless the Institute

effectuates the inherent econornies the viability of Pratt

Institute is endangered.

28.2 Non-tenured, part-tine faculty nernbers sha1I be

laid-off prior tc non-tenured full-time faculty menbers.

Lay-offs then shall be governed by an order of separation

involving cunulative seniority. Laid-off personnel shall be

placed, within areas of conpetence, on a preferential rehiring
Iist for three (3) years. Reenplo)rment sha1l be based upon

curnulative seniority within areas of competence.

28.3 (a) Notice of lay-off of full-tine faculty
shall be no later than March lst prior to the conpletion of the

first year of service and December 1st prior to the conpletion of

the second year of service.
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(b) Faculty menbers with more than two years

of service rrill be notified prior to the end of the Spring

senester or trinester that during the following academic year

they shall be on a terrninal appointnent. Such notice shall be

given as early as possible.

(c) NorrnalIy where practicable, those holding

part-tirne appointnents nust be notified no later than Decenber,

prior to the Christrnas recess, with respect to an appointnent in

the succeeding Spring senester and no later than May 15th trith

respect to an appointnent in the succeeding Fall senester.

2a.4 In the event of Iay-off or ternination the

faculty nember shall be given the reasons.

28.5 Non-tenured faculty members shall not be

renoved, suspended or terminated during the period of their
appointnent except for adequate cause which shall include

(a) inconpetent service and (b) neglect of duty.

ARTICLE XXIX

STRIKES NO c o

29.L The parties subscribe to the principle that any

and all differences under this Agreenent be resolved by peaceful

and appropriate means without interruption of the Institute
program. The Union, therefore, agrees that during the term of

this Agreenent it shall not instigate, engage in, support,
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encourage or condone any strike, work stoppage or other concerted

refusal to perforn hrork by any faculty members covered by this
Agreement. This section, if violated, nay, in the sole

discretion of the Adninistration, be enforced either through the

arbitration provisions hereof or by neans of an action in any

court of conpetent jurisdiction or in any adninistrative agency

having jurisdiction, or through any cornbination of these

remedies.

29.2 The Adninistration agrees that during the term

of this Agreement it shall not lock-out any or aII of the faculty
nembers covered by this Agreenent. This section, if violated,

nay, in the sole discretion of the Union, be enforced either
through the arbitration provisions hereof or by neans of an

action in any court of conpetent jurisdiction or in any

adninistrative agency having jurisdiction, or through any

conbination of Ehese renedies.
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ARTICLE XXX

TERM OF AGREEIMENT

30.1 Fron the effective date hereof to and including

August 3L, L992, this Agreenent shal1 renain in full force and

effect and be binding upon the parties hereto and sha1l

thereafter be continued for annual periods unless notice of

terrnination or nodification is given in writing by either party

to the other by certified rnail at least sixty days prior to the

above expiration date.

3O.2 No later than six nonths prior to August 31,

1992, the parties shall comrnence discussions and negotiations for
the purpose of extending, rene$ring or rnodifyinq this Agreenent.
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IN WITI,IESS TSIIEREOF, the parties hereto have hereunto set

their hands and seal! the day and year first above written.

PRA T ITSEITUTE ″
//

By
Warren F. I
President

′つ

ノ

./

/― ・)

/¬

ヽ

C

UNITED FEDERAT10N OF COLLECE TEACHERS′
LOCAL■ 460′
AMERICAN FEDERATION OF TEACHERS′
AFL―CIO

′

′

‐ ´´

By
軍S

イ′

e■ ■eM. orow tz

rfresident で´́ ′

This agreement was siqned
on theノ F“day of夕 4・′ノノ′
in the FOunder's Room of
Pratt lnstitute。

じ
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口E■&劇Lmm田 園囲団四踵

The follouing conatitutea a letter of understanding nade by and

between Pratt Institute and the Unlted Federation of college

Teachers, Local 1450:

By the uords trend of the Sprlng senester or trinestertr
ls neant the last day of exans of the Spring seDester or
triD€atcr. Ihie deflnltion appltes throuqttout and for
the duration of our collectLv. Bargaining Agreenent for
the period beglnning septenbcr 1, 1989 and extending
through August 3L, L992 and for all subgequent
agreeEenta.

ヽ
・

せ
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■

LETTER OF UNDERSTANDING

The fol1olring constitutes a letter of understanding effective
September 1, 1989 through August 3L, L992, and for all
subsequent agreenents nade by and between Pratt Institute and

the United Federation of college Teachers, Local 1450:

When conditions in the Library building are unbearable
due to excessive cold or excessive heat and hunidity,
the Dean of the Libraries (or designee) will use his or
her professional judgernent based on prior consultation
with the Library faculty to ensure adequate servlce by
arranging for one or more librarians to renain in the
building.

■
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LETTER OF TJNDERSTAND ING

This is to confirm our understanding re: Article 14.3 that

the occupants of the office adjoining the faculty lounqe

kitchen Day use that kitchen for kitchen purposes,
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APPENDIX I

ARTICLE 20.2 (e)

As set forth in Article 20,2 (e), ful1-tirne
rnembers to receive graduate workload credit
specified courses:

School of Liberal Arts and Science

Cu1tural History 580 - History of Brooklyn
Norman Oakes

English 564 / 565

and
for

part-time faculty
teaching the fotlon'ing

Literature of Existentialisn
Daniel cerzog

Contenporary Ideas in Literature
carole Rosenthal

English 570

Hurnanities 5L9 / 52o

Humanities 540 / 54L

Hunanities 542 Ibsenrs world

Hunanities 56L / 562

Literature and the Arts, visions
and Interpretations

Kenneth wal lace

space Tine and Drana
RoIf Fj elde

Humanities 569 Roots of Modern Literature
carole Rosenthal

Mathematics 524 Linear Algebra and Matrices
ceorge Helme
Gerson Sparer
Frank servas

Social Science 514 / 515 l,lodern critics of American
EstelLe Horowitz

computer Science 508 Data and Storage Structures
Stanley Petrick

Computer Science 53L/ 532 Systens Prograrnming
Jeffrey Landau
Luther Haibt

School of Art and Desiqn

Sculpture, Ceramics, Jewelry 575 - Inages of Nature
Ronan vishniac

RoIf Fj elde

value Judgenents in the Professions
Marie Eckhard

society
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AI翌二巫塑X」堅

FORMULAS FOR ARTTCT,E 22 .7

Part-Time Library Faculty Rate, Adjunct or visiting, based on
acadernic rank.

Steps:

(■ )
7 aI Rate of Pay

(hiring rate plus contractual
increases )

28 (rreekends during the. FalI &

Spring senesters)

(2') The Result of step 1 is then divided by 35 to arrive at an

hourly rate.

EXA.I{PLE of application of Part-Time Library Faculty Rate:

For an Instructor hired at the rninimum.

Steps :

(■ ) 75t X S24,000 = S857.■ 4

(2) 塾 ユ生望
35

2A

= 524.49 (Resulting hourly rate)

II Full―Time

Steps:

(■ )   75t

Faculty ueekend overload rate, based on acadenic ::ank.

x Mininun of Rank
28

(2) Result in Step 1 is divided by 35 for Hourly Rate.

EXAMPLE of AppliCation of Full― Time Library
Rate:

Faculty Overload

For Full― Ti:me Library lnstructor currently at an annua■  sa■ ary

at or above the minimum for the rank.

steps:
(■ )  75t X 12」 LLQQO = S857.■ 4

28

望 ユ生望
35

(2) S24.49
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