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STATEMENT OF CRITERIA FOR PROMOTION AND TENURE
DEPARTMENT OF HUMANITIES AND MEDIA STUDIES, PRATT INSTITUTE

[name of department updated September 7, 2010]

1 October 1990  --     In its continuing responsibility toward meeting the particular professional needs of the Department of Humanities and Media Studies, the Committee on Appointments, Reappointments and Tenure has striven to apply a principled flexibility to its general criteria of merit. The following revised statement of policy is being made publicly available for discussion and use in making decisions regarding promotion and tenure.

I. Criteria for promotion from Associate to Full Professor:
1. Superior teaching, as established by such appropriate criteria as peer observations, student evaluation forms, reliable reports on visiting lecture engagements, etc.
2.           A. Possession of an appropriate doctorate,

a. Publication of recognized distinction, and

b. Presentation of papers to learned societies

or

c. Significant activity in learned societies.

                             OR



          B. Publication of a significant body of scholarly, critical or creative writings

 involving national recognition by peers of stature, as well as possession of an

 advanced degree

                                   OR
          C. Outstanding long-time professional contribution to the Institute in such roles as
             administration, faculty development, creating and/or maintaining special programs
             or courses, e.g., study skills center, masters’ thesis preparation, freshman 
             orientation, publications adviser, student activities adviser, drama coach, 
             committee leadership for Board of Trustees, faculty governance, union work

3. Service on all-Institute committees and organizations; involvement in all-Institute


activities.

II. Criteria for promotion from Assistant to Associate Professor:
1. Superior teaching, as established by such appropriate criteria as those listed in I.1. above.

2.           A.   Attainment of the level of the A.B.D., certified by the institution or enrollment,
     plus significant publication and/or activity involving learned societies and
     journals

                                                     OR
    B. Significant publication of scholarly, critical or creative writings involving recognition of 
         peers off campus, and attainment or an advanced degree.
3.  Service on academic committees and involvement in all-Institute committees.
III. For promotion from Instructor to Assistant Professor:

1. Superior teaching, as established by such appropriate criteria as peer observation and student evaluation forms.

2.           A.   Possession of an M.A. or its equivalent and matriculation in a doctoral program,
                                         certified by the institution of enrollment

                                                     OR
B. Publication or significant recognition of scholarly, critical or creative writings 
that promise distinction.

3. Service on academic committees and organizations.

IV. To be granted tenure:

1. Superior teaching, as established by such appropriate criteria as those listed in I.1. above.

2. A.    Attainment of the level of the A.B.D., certified by the institution of enrollment, plus

                                significant publication and/or activity involving learned societies and journals

           OR
B. Significant publication of scholarly, critical or creative writings involving recognition 

       of peers off campus, and attainment of an advanced degree.

3. Service on academic committees and involvement in all-Institute activities.

4. Achievement of a record of collegiality with peers and substantial contribution to departmental and Institute aims.

5. Overall capability to fill a position which maintains the balance of skills and specialities expressed by the Department’s statement of its desired configuration.

V. To be granted the Certificate of Continuous Employment:
1. Superior teaching, as established by such appropriate criteria as those listed in I.1. above.

2.           A.  Attainment of the level of the A.B.D., certified by the institution of enrollment, 
    plus significant publication and/or activity involving learned societies and 
    journals





           OR


           B.   Significant publication of scholarly, critical or creative writings involving

                 recognition of peers off campus, and attainment of an advanced degree.

3. Service on academic committees and involvement in school and departmental activities commensurate with part-time status.

4. Achievement of a record of collegiality with peers and substantial contribution to departmental and Institute aims.
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VI. Criteria for judging applicants for change of status from Visiting to Adjunct:

1. Possession of the M.A. degree plus a full vita which shows a high level of professional involvement, scholarly or literary.

2. Acceptance in a qualified Ph.D. program OR evidence of promise of continuing substantial publication.

3. Evidence of high-calibre teaching skills as testified to by peer observations.

4. Possession of qualities needed by the Department according to its desired configuration, formulated as follows:

The desired configuration of faculty members within our department will include: 

(1) reasonable distribution among the various areas of writing expertise – e.g., poetry, fiction, drama—and scholarly academic areas – e.g., 19th century, 20th century, women’s literature;

(2) members of ethnic and racial minorities;
(3) persons whose credentials show a multi-cultural philosophy and practice of teaching—possibly involvement in another art or academic area;

(4) no gross imbalance between the numbers of men and women.
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